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Definitions:

ork” defined — Any project funded in whole or in part
ey for the “new construction, repair or reconstruction” of a
g, road, utility, etc. (See NRS 338.010(17)) - Project Amou
,000 effective

July 1, 2019, as set forth in Assembly Bill (AB)136 (Passed In

Legislative Session).
https://www.leq.state.nv.us/App/NELIS/REL/80th2019/Bill/6160/Tex

blic body” defined — The State of Nevada or any county, city, town,
school district or any public agency or any political subdivision
soring or financing a public work. (See NRS 338.010(16))



https://www.leg.state.nv.us/App/NELIS/REL/80th2019/Bill/6160/Text

L,0N¢

Request for PWP number.
Request for Waiver — Apprenticeship Utilization Act
Notification of canceled/delayed Public Works Projects.

Bid Project (See NRS 338.013; NRS 338.1385 et. seq.) — Prevailing Wage Rates in
effect at the time of opening of bids remain in effect for the duration of the project (See
NAC 338.040).

Notice of award for Public Works Projects

Project begins and Prevailing Wages are posted on jobsite (See NRS 338.020)
Monitor Certified Payroll Reports (CPR’s).

Investigate Prevailing Wage Claims/Complaints (if necessary NRS 338.070)
Notice of completion for Public Works Project.




SB 207- Apprenticeship
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Senate Bill WNo. 207—Senators Brooks. Denis, Canmzzaro: Cancela.

Dondero Loop. D. Harris, Ohrenschall. Parks. Ratti.
Scheible. Spearman and Woodhouse

Joint Sponsors: Assemblymen Carrillo.
Duran, Martinez and Smith

CHAPTER..........

AN ACT relating to apprentices: requiring a contractor or
subcontractor to comply with certain requirements relating to
the use of apprentices on public works: and providing other
matters properly relating thereto.

Legislative Counsel’s Digest:

Existing law creates the State Apprenticeship Council and requires the Council
to establish standards for programs of apprenticeshup. (WNRS 610.030, 610.090,
610.095) The purposes of such programs include, without limitation: (1) creating of
the opportunity for persons to obtain training that will equip those persons to obtain
profitable employvment and citizenship; and (2) establishing an organized program
for the voluntary training of those persons by providing facilities for training and
guidance in the arts and crafts of industry and trade. (NRS 610.020) Existing law
sets forth the requirements for a public body which sponsors or finances a public
work to award a contract to a contractor for the comstruction of the public work.
(Chapter 338 of NRS) Such requirements mmclude. without lmmitatiom: (1) the
payvment of the prevailing wage in the county in which the public work 1s located:
and (2) the establishment of certain fair employment practices for contractors in
connection with the performance of work under the contract awarded by the public
bodyv. (NRS 335-‘]2'1]__ 338.125

Sectiom 1.7 of thus bill reguires a contractor or subcontractor engaged on a
public work to employ one or more apprentices for a certain percentage of the total
hours of labor performed on a public work, depending on the tvpe of work
performed. Section 1.7 authorizes the Labor Commussioner to adjust the percentage
of total hours of labor required to be performed by an apprentice beginning on
January 1, 2021. Section 1.7 also authorizes the Labor Commuissioner to grant a
modification or waiver from the requlrementa if the Labor Commuissioner finds that
there i1s good cause to do so. Section 1.7 further requires that an apprentice who
graduates from an apprenticeship program while employed on a public work be
deemed: (1) an apprentice for certain purposes; and (2) a jourmevman for certain
other purposes, mcluding, without limitation, the payment of wages. Sectiom 1.7
also requires a contractor or subcontractor to enter into an apprenticeship a_greement
for all apprentices required to be used in the constmction of a public work

ENPL AN ATION — hil=smter m bolded ipolffes iz new; marter betrarean brackets [omarted merenisl] = mersrnsl vo be omarsd




THE PEOFLE OF THE STATE OF NEVADA, REPRESENTED IIN
SENATE AND ASSEMBIY, DO ENACT AS FOLLOTWS:

Section 1. Chapter 338 of NRES 15 herebyv amended by adding
thereto the provisions set forth as sections 1.3 and 1.7 of this act.

Sec. 1. The Legislature hereby finds and declares thar:

I. 4 I.h'.ffed' workforce im comserucrion is essenrial ro the
ecomomic H‘fﬂ—ﬂffﬂi aof this Srare;

2. Apprenriceship programs are a proven merhod of rraining
a skilled workforce inm consrruction, amnd

2. Reguirimg the wuse of appremrices om rthe comstrucriom of
public works will emswre rhe availlability of a skilled workforce im
comnstrucrion in the fuarwre for this Srare.

Sec. 1.7. [I. Norwirhsranding amy other provisiom of rhis
chaprer amd excepr as orftherwise provided im rkis secriom, a
confractor or subcontractor emgaged in vertical comstruction who
employs a worker on a public work pursuanr ro NRS 338.040 shall
use ome or more apprenfices for ar least I0 percemr of the toral
howurs of labor worked for each apprenticed craft or type of work
re be performed omn the public work jfor which more than three
workers are employved.

2. Norwirthstanding amy other provisionm of this chapter amnd
excepr as otherwise provided im rthis sectfiom, a comfractor or
subcomiractor engaged im horizonfal construction who emplovs a
worker on a public work pursmant ro NRS 338 040 shall use one
ar more apprentices for ar leasr 3 percemnt af the roral howrs of
labor worked for each appremriced craft or tvpe of work ro be
prerformed om the public work for which more thamn three workers
are employed.

2. On or after Jamuary I, 2021, the Labor Commissioner, in
collaborarion with rhe Srare Appremtdceship Comumcil, may adopir
regularions ro imcrease the percemtage of roval howrs of labor
regnired ro be per:fam:d by am apprenfice pursuanr to subsection
I u-r < by mot more than 2 -rrn!nlggf poimrs.

Am lﬂprrnn‘rr who graduares Jfrom an apprenticeship
pragranr TR ] employved om a public work shall:

fa) Be deemed am appremrice om the public work for rthe
purposes of snbsecrioms I amnd 2.

(b)) Be deemed a journeyman for all other purposes, including,
wiithowur imirarion, the payvmenrs of wages or the E ayment of wages
amnd benefirs ro a jouwrmeyman covered by a co “rive bargaining
agresmenit.

5. A comrracror or subcomrracror engaged on a public work is
mor reguired o wmse am apprentice in a craft or fype of work

'._; o - S§0th Sesson (2019)
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performed in a jurisdiction recognized by rhe Srare Apprenticeship
Council as mor having apprenfices in that craft or (yvpe of work.

6. A public bodvy may. upon the regquest of a confractor or
subcontracrtor, submir a reguesr ro rthe Labor Commissiomner to
modify or waive rthe percemrage of howurs of labor provided by one
or more apprentices reguired pursuwnant to subsection I or 2 for
good cause. 4 public body musr submir such a regquest, before an
advertisement for bids has been placed, the opening of bids or the
award of a contract for a public work or after the public body has
commenced work on the public work. Such a regquest must include
any Supportin documenrarion, mcluding, withour mirarion,
prooef of denmial of or failure rto approve a reguest for apprentices
pursuanr ro subparagraph (3) of paragraph (d) of subsecrion 1.

7. The Labor Commissioner shall issue a determination of
whether fo gramt a modificarion or waiver reguested pursuamnt fo
subsection 6 within 15 dayvs after the receipr of such reguest. The
Labor Commissioner may gramnf such a reguest if” he or she makes
a finding that there is good cawuse o modifyv or waive the
pPercentage of howrs of labor provided by omne oFr More appreniices
reguired pursuant fo subsection I or 2.

&. A public body, contractor or subcontractor may reguest a
Rearing on the deferminarion of the Labor Commissioner withiin
I days after receipr of the determination of the Labor
Commissiorner. The hearinmg must be conducired inm accordamnce
with regulanions adopited by the Labor Commissioner. Iff the Labor
Commissioner does mof receive a regquest for a hearing pursuant (o
this subsection, the defermination of the Labor Commissioner is a
Jinal decision for the purposes of judicial review purswant fo
chhaprer 2338 of NRS.

9. A comtractor or subcontractor emngaged omn a public work
shall enter inte an apprenficeship agreement for all apprentices
reguired ro be wused im the comstruction of a public work. If the
Laboer Commissioner granfed a modification or waiver pursuant fo
subsection 7 because the Labor Commissioner finds thar a regquest
Jor apprentices was denied or the request was nort approved within
5 business days as described in subparagraph (3) of paragraph (d)
ef subsection I0 and apprentices are larer provided, rhen the
comrracror or snubcomnrracror shall emrer imre amn apprenriceship
agreement for all apprenrtices larer provided.

I10. As used im rhis secrion:

fa) “Apprenrice™ means a person enrolled in an apprenriceship
program recognized by the Srare Apprenticeship Council.
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(b)) “Apprenriced craft or type of work™ means a craft or type
af work for which rhere is amn existing apprenticeship program
recognized by the Srtare Apprenticeship Council

(c) “Apprenticeship program”™ means an apprenticeship
program recognized by rhe Srare Apprenficeship Council.

fd)l “ood canuse™ means:

(1) There are mo apprentices available from an
apprenticeship program within the jurisdiction where the public
waork is fo be complered as recognized by the Srafe Apprenficeship
Conrnctl;

2} The comiractor or subconitracior is reguired fo perforr
uniguely complex or hazardous rasks om the public work that
requ.ire the skill amd expertise of a greafer percenfage of
Journeymen; or

(3) The comtractor or subcontracter has requested
apprentices from an apprenticeship program and the reguest has
been demnied or the regquest has mnor beem approved within 5
Dbrsiness days.

w The term does mor include the refusal of a contractor or
subcontractor ro enter info an apprenticeship agreement pursuant
rto subsecrion 9.

fe) “Journeyman”™” has the meaning ascribed ro it in
NRS 624.260.

(N “Srare  Apprenticeship Council™ means rthe Srare
Appremficeship Council creared by NRS 610.030.

Sec. 2. NES 33E.015 15 herebv amended to read as follows:

338015 1. The Labor Commissioner shall enforce the
pfﬂ‘.'i.ﬁiﬂﬂﬁ- of NRS 338010 to 338.130, inclusive |} , and section

ﬂ_f.l!'hl.!r act.

2. In addition to any other remedy or penalty provided m this
chapter, if any person. inclhading. without limitation, a public body,
violates any provision of NES 338010 to 338_.130, nclusive, arnd
section I.7 of rthis act, or anyv regulation adopted pursuant thereto,
the Labor Commissioner masy, after providing the person with notice
and an opporiomty for a hearmg, mpose against the person an
administrative penalty of not more than %5000 for each such
violation.

3. The Labor Commissioner mayv, by regulation, establish a
sliding scale based on the severity of the violation to determine the
amount of the administrative penalty to be mmposed against the
person pursuant 1o thas section
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4. The Labor Commussioner shall report the violation to the
Attornev General, and the Attornev General mav prosecute the
person 1 accordance with law

Secs. 3-7. (Deleted by amendment.)

Sec. 7.5. The amendatory provisions of this act do not apply to
a contract for a public work for which biuds have been submitted
before January 1, 2020

Sec. 8. This act becomes effective on January 1, 2020,

0 s 13
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APPRENTICESHIP UTILIZATION ACT — SENATE BILL 207 (2019)

The Legmslature hereby finds and declares that: 1. A skilled workforce in consttuction is essential to the economac
well-being of this State; 2. Apprenticeship programs are a proven method of training a skilled workforce in
construction; and 3. Regquiring the nse of apprentices on the construction of public works will ensure the availability
of a skilled workforce in construction in the fiture for thas State.

Sec. 1.7. 1. Motanthstanding any other provision of this chapter and except as otheranise provided in this section, a
contractor or subcontractor engaged m vertical constuction whoe employs a worker on a public work pursuant to NES
332.040 chall use one or more apprentices for at least 10 percent of the total hours of labor worked for each apprenticed
craft or type of work to be performed on the public work for which more than three workers are employed.

2. NMotwithstanding any other provision of this chapter and except as otherwise provided in this section. a contractor

of subcontractor -F_ng:aged in horizontal constraction who employs a worker on a public work pursuant to WNES 338,040

shall use one or more apprentices for at least 3 percent of the total hours of labor worked for each apprenticed craft or
type of work to be performed on the public work for which more than three workers are employed.

Horizontal Construction NES 338.010 - Subdivisaion 12. “Honzontal Construction™ means the constmaction of any
fixed work. incloding any imgation. drammage. water supply. flood control. harbor. rallread. highway. tunnel. amrport
o alrway., sewer, sewage disposal plant or water treatment facility and any ancillary verhical components thereof,
bridge, mland waterway, pipelme for the transmussion of petroleam or any other ILun.d or gaseous substance, pler, and
work imcidental thereto. The term does not include wvertical consttuction, the constmaction of any terminal or other
building of an airport or airway, or the constmiction of any other building.

Vertical Comstruction INES 338010 - Subdivision 23 “Vertical Constmiction™ mesns the constraction or
remodeling of any buwilding. structure or other Improvemsent that is predomimantly werfical. mmclhiding, without
hinmtation, a bmlding. stracture or Improvement for the sapport, shelter and enclosure nfperscns ammals, chattels or
mowvable property of any kind, and any improvement appurtenant thereto.

Complex or Hazardous Weork - The Labor Commmssioner will view complex and harardous work to include, but not
be limited to, work performed on a public work project that is traditionally not performed by Apprentices pursuant to
their A_pprr_ntlce A sreement. Collective Bargaining A greement. andfor any other wntten justification demonstrating
that the work to be performed should not be perfornmed by Apprentices.

A Public Bodyw/Awarding Body, upon the request of a confractor or subcontractor, MAY submit a request for a
modi fication or wanver of the percentage of hours of labor of one or more apprentices prior to (1) the bad advertisement;
(2} the bid opening: or (3} the award of the contract if, “Good Canse™ exists. The Labor Commissioner may also grant
a walver from the requirements of SB 207 after work on the public work has commenced.

Samiple Forms and information on SB 207 can be found at:
http:/labor nv.gov/ Apprenticeship Utlization Act’Apprenticeship Utlization Act/

Additional information on Public Works Projects and Prevailling Wages by region can be found at www _labor nv. gow
of by following the links below.

http-/labor nv_sowv/Prevaillineg W agePublic Works Prevailing Wages/

http:labor nv. soviuploadedFileslabomveov/content’home features/ PW P32 0Handb ook 2 20 ume 2220201 9 pdf




10.

GUIDELINES FORE AWARDING BODIES AND CONTRACTORS/SUBCONTRACTORS

Senate Bill 207 applies to Public Works Projects (INES 338.010 — Subdivision 23) ewver $100,000.
(Exemptions may apply — See NES sections 338.011and 338.090.)

For each Public Works Project (PWFE) Bid Advertisemnent Bid Opeming. and Condract, the Public
Body/Awarding Body should inclade the requirements of Senate Bill 207. The Public Bedy/Awarding Body
should also determnime 1f the PWEP requires the performance of umiguely complex or hazardous work.

Contractors/Subcontractors should determine if they can meet the Apprenfice 6 requrements set forth in SB
207 or need to request Apprentices from a Fegistered Apprenficeship Program. ContractorsSubcontractors
can regquest Apprentices unsing the Apprentice Reguoest Form or request Apprentices in wniting from a
Eegistered Apprenticeship Program. (Wiirfen documenrarion will be reguired by the Labor Commissioner
if a Regquest for Warver is submirted.)

If the Apprentice Feguest is approved and Apprentices are dispatched, an Apprentice Agreement may need
to be executed between the Registered Apprenticeship Program and the Contractor/Subcontractor.

Apprentice Issues - Issues and/or complaints regarding the qualifications and/or work of an Apprentice that
15 dispatched should be directed to the Remstered Apprenticeship Program or the State of Newvada
Apprenticeship Council. Please follow link Howninn nv gov/ Apprenticeship/ AboutSACS

A Peguest for Waiver MAY be submitted by the PUBLIC BODY/ATWARDING BODY to the Office of the
Labor Commussioner 1f: (1) No Fegistered Apprentice Programs exist in the junisdiction for the crafi'type of
work required for the PWE; (2) A request for Apprentices was demied or not acted upon withan 5 business
days: or (3} The PWPF requires the performance of uniquely complex or hazardous work.

ONLY THE PUBLIC BODY AWARDING BODY CAN STBMIT 4 REQUEST FOR WAITER.
REQUESTS FOR WAITVERS SHOULD BE SI'TBMITTED 45 SO0OMN 45 POSSTIBILE.

Within 15 days of receipt of the Regquest for Waiwver, the Office of the Labor Commissioner will issue a
Decision/Determination granting or denying the Reguest for Waiver on the form that was submutted.

The Public Body/Awarding Body, Contractor. or Subcontractor can appeal the DecisionTetermination within
10 days of issuance.

The Public Body/Awarding Body shall monitor the PWE consistent with the laws and regulations set forth in
MNevada Fewvised Statutes (INE.S) section 338 and Mevada Admimistrative Code (IMAC) section 338, Ifa
Waiver has not been granted the Public Body/Awarding Body shall ensure that certified payroll reports and
any other required documentation are submitted and maintammed demonstrating compliance with SB 207 .

For additional information please comtact uws art:

Office of the Labor Conmussionser Office of the Labor Commuassiomner

1218 College Parkoway, Swate 102 3300 W. Sahara Avenme, Suite 235

Carson City, INW 89706 775-684-1890 Las Vegas, MW 89102 T02-486-2650
AUA G labor. nv. gow ALTAm labor v, gow

TOLL FREE: 1-80:0-992-0900 Ext. 4850 - www. labor o gow

*For informatiorad purposes only and not o be considered legal advice. * See NES and WAC 338 and Semae Bill 207. OLC 1219







Offiic= of the Labor Commissioner Offiic= of the Labor Commissioner

1uaml=gem;.s¢ium 300 W, Sahera Soss, Suite 2N
Eu-m-.n:it-,-.u:m EST0E Las WVegmas, Revsds SS102
e e STATE OF NEVADA e

E-Mizil: ALUAED Isbor my.mow Office of the Labor Commissiomner E-hmil: ALLAS ooy moy

REQUUEST FOR APPRENTICE AVAILABILITY ON A PUBLIC WORK

Senete Bill [S8] 207 - Apprenticesnip Utilization At passed during the 2049 Legisistive Session ndds & section to MRS s=ction 338, In jpassing 58 207, The Legisiaoture
herety fincs and cedares that (1] A skilled workforce in constmaction is essenitial to the sconomic wel-being of the State: (2] Apprenticesfup progams are a proven
et urtmrﬁa.slu'lln:l wiorkforoe iin construction; and (3] Requiring the use of spprentices on the construction of pl_l:rlu: works will =nsure the svailasility of = skilled

workfionos in construction in the futune for this State. hitos:hwwoe. beg. state pvous Spp NELIS REL S OHN 00 5,8 IE3 5 1/ Text

Yo rmay LS this form o regeeest am Apprentios oF determine availability of an Apprentice from a Registered Apprenticeship Frogram in the applicable ot or trade in
e mnes of the Public Works Project. For informstion about Bemishered & p-pt\-u-l:r:ﬂ'lpP'r\ag-u'ruln your ares and Ragishered Aopneniions, phease: visit wosw. Isboer. pamoss
or Bhe MNewvads State Aoorentiosship Coundl at wwss.onsinn. nw. gow Soorentceship/ SAnoutSac) *The Gowermor's: Offfice of Workforoe: nnowation [OWINN] is responsible
for the Kevaca State Apprenticeshng Cownd | and the aporossl and re g station of Apprentiosship Programes and Aoonentioss.

Requests for cispabch st e in writing and sudmithed (amd neosived) =t lesst 5 Dusiness days inadvance (=xouding wesloends ard holideys) via first ciasz miail, fooor
emazil. Froof of submisson (and recsipt] will be neguinsd.  Pizase refer to Ohepter E40 of the Nevada Aevised Statubes and Mevada Administratie Dode Chapber S10 for
the s and regulsbons Eoverming Regishered Apprenticeship Frograms and Registered Apprentices.

Reguest Submitted to: Date Reguest Submnmitted:

Mame of Registered Apprenticeship Frogranm:
Contact Persony Tithe:
Address: 5 . MW
Tel Mo.- | 1 Fax Mo.: | ] Email:

Reguestor Information:

Conmtractor/Subcontractor: License Mumiber:
Comtact PersomyTitle:
Address: . .
Tel No.- | ] Fa Mo | ] Email:

Swailability Reguest Information:

Mumber of Apprentice{s) Required: Craft or Trade:
Apprentice({s) Report Date: {5 business days' notice required] Report Tims: - =1
Mame of Person to Report to:
Address to Report to: . » MW

Project Informmation:
Comtract Nams/Number: Project Location:
Awearding Body Mame:
Contact PersonTitle:

Tel No.- | ] Fa Mo | } Email:

—
Print Mame/Tite *Signature Date
=By signing this form you certify that the information vou hawve provided is true and correct to the best of yvouwr knowledse.
Request Approwved: [ Request Danied:
Motes:

—
Print Mame/Tite Sigmature Date

Cate Recenved: Date Returmsd:-




Office of the Labor Cormmissiomner Orfioz of the Labor Commissiones

1=1E Cl:HEEE F'urll\:w‘u'lr.iui‘l:l: io0z 3300 W, Sahars Awenue, Suibe 229
Carson ﬁt!.'_.rvln'u-dum Lus\'L:.E. HNewads 5402

Fhuome: i -1.2590) Phome: 4EE-2E30

i S gt STATE OF NEVADA Fa (ro] 4452200
IZ—P-'F:-"IJ'-IJ_E_' BOor.nv.gow Office of the Labor Commissioner E-flail: ALIAES imbor e gow

APPRENTICESHIP UTILIZATION ACT WAIVER REQUEST

Senabe Bl (58) 207 - Apprenticeship Lhilization Act passed during the 2018 Legislative Session adds a section to MRS section 33E. In
passing S8 207, The Laegisisture hereby finds and declares that: {1} A skilled workfonce in construction is essental to the economic
well-being of the State: (2} Apprenticeship propgrams are a proven medod of Taining a skiled workforcs in construction: and (3)
Hequrrgﬂ'euseufam'ermmsmﬂmmﬁmﬂmmﬁﬂmmﬂeamllﬁﬂwﬁa skilled workfiones in constnection in

A Pubdfic Body, upon the request of a contractor or subcontractor, may submit a request for a modification or waiver of the percentage
of lours of labor of ocne or more apprentices pror to 1) the bid adeertisement; (2) the bid opening; o (3) the award of the contract if,
“Zood Cawse”™ exists. The Labor Commissiomer also grant a waiver from the requirements of SB 207 after work on the pulblic work
has commenced if the public body, contrachor or submits documentation and evidence that meets the requirerments o
establish "Good Cause ™

Public Works Project (PWP) # | |
PAosrarding Body Mame: [ ]
Contact PersoniTitle: | ]
Address:| 1 ], MW ]
Phome: (] N [Famx: ¥ E-Mail: | ]

ContractorSubcontractor:| JLicense Number]| |
Contact PersonTithe: | |
Address:| LI LI ]
Phome: ([ N [Fax: ) E-Mail: | ]
Craft Apprentice Reguested For: | ]
Flease check the box for the reason for & Waner Reguest and pronadelsubmit supporting documentationdewvidenos:

ies Mo

1 [] There are o Apprentices available from an Apprenticeship Program Registered by the Mevada State Apprenticeship
Coouncil  within the jurisdiction where the public work is to be completed.

s Mo

[0 [0 The confractor or subcontractor is required to perform uniguely complex or hazardous tasks on the public work that
regquire the skill and expertise of a greater percentage Apprentice or Jowrnmeyworkers.

s Mo

1 [0 The contractor or subcontractor has requested Apprentices from a Registered Apprenticeship Program and the
request has been denied or the request has not been approved within 5 business days.

Fleases attach additional documentation/evidence supportimg the Warver Request or describe why an Apprentice is not
available or cannot be prowvided:

, , [ I
Contractor"Subcontractor Marme Date Waiver Request " Signature
Swbmitted to Assvarding Bodhy
| |
Awvarding Body Primted MamaTitle "Signature (W

*By signing this formm, pouw cermify thar dhe informadgion pouw hawe provided is true and cosvmect o the best of pour knowledge.

For Oifice of the Labor Commissionsr s Use Only-

Waiver Request Approsred: Waiver Request Denied:
Motes:

_—




Ofice of the Labor Commissioner
1212 College Parkwey, Suite 102
Carson City, Nevada S5706
Phone: (773 E84-1590

Fauc [ 773 GET-5402
E—hp\lil:.!.UA.Equr.m.Ew

STATE OF NEVAD A
Office of the Labor Commissioner

OeTice of the: Labor Comymissioner
S300W. Sahars Ave., Suite 225
Las Weges, Nevads 5102

Phone: (702 486-26550

Fauc (702} 4B5-2550
Emil::.Ll.ﬁeub-cr.mlﬁw

APPRENTICE AGREEMENT

[SINGLE PUBLIC WORKS PROJECT OMNLY)

The Employer referenced below has been awarded a bid on the below-listed Public Works
Project and is not signatory to a Collective Bargaining Agreement with any labor union or labor
onganization within the geographic area for which the Employer will be performing
Apprenticeship work. Nothing in this Apprentice Agreement (“Agreement™) shall be construed in any
way whatsoewver as binding the Employer to any Collective Bargaining Agreement.

The below-listed Public Works Project meets the specifications of Senate Bill 207 of the 2019
Mevada Legislative Session (“Statute”), which requires employment of Apprentices in Public Works. The
Employer is not a sponsor of an Apprenticeship Program covering the applicable trade or araft in the
State of Nevada. The Emplover requests the dispatch of Mr_/Ms. , 3
registered Apprentice in the | | program [“Registered
Apprenticeship Program™), whose Apprentice number is {“Apprentice”], to the Employer for
purposes of completing the below-listed Public Works Project.

MName of Employer:

Employer's Address:

MNevada State Contractors
Board License Mumber:

Telephone Number:

Fax Moz Emnail:

This Agreement applies only to the following Public Works Project:

Mame of Project:

Project Address:

General Contractor:

*This iz not an official or approved form of the Office of the Labor Commissioner. *

The Employer agrees as fiollows:

{1) On-the-Job Employment; Ratio; Committee. The Employer agrees to employ the Apprentice on the
Public Works Project and provide the Apprentice supervised experience and training by gualified
Journeyworkers on-the-job. The provisions of Nevada law governing Apprentices, induding the
Statute, and the Apprenticeship Standards for the Registered Apprenticeship Program, are hereby
incorporated into this Agreement. The Employer shall abide by the Apprenticeship Stamdards,
including the ratic of four (4) journeyworkers for each Apprentice and the Committee’s jurisdiction to
determinge all Apprentice disputes with the Employer. An official copy of the Apprenticeship 5tandards
is on file with the Nevada State Apprenticeship Coundcil.

(2) Wages and Benefits. For the Public Works Project referenced above (only), the Employer agrees to
pay: |i) wages to the Apprentice, less authorized deductions, according to the Apprentice wage schedule
set forth in the Apprenticeship Standards [Form 5310], and (i) fringe benefit contributions to the below-
listed employee benefit Trust Funds on behalf of the Apprentice, pursuant to the terms of the Trust
Agreements creating them and the Apprenticeship Standards. The Employer shall pay the below-listed
hourhy contributions rates to eadh applicable Trust Fund, and any other employes benefit Fund required,
for each hour worked by the Apprentice on the Public Works F"rc-jecf' Contribution payments shall be
made at the time, place and in the manner directed by the Trust Funds” Administrator.

a. | | Pension Trust Fund
Hourly Contribution Rate:
b. | |Health and Welfars Trust
Howrly Contribution Rate:
c | | Wacation Trust
Hourly Contribution Rate:
d. | |ioint Apprenticeship and Training Trust Fund
Howrly Contribution Rate:

(3) Monthly Reports. The Employer agrees to submit a complete monthly fringe benefit Contribugion
Report, identifying all work performed by the named Apprentice on the Public Works Project (subject to
this Agreement), together with payment of any amounts owed. Both the Contribution Report and
payrments shall be submitted to the Administrator designated by the employes benefit Trust Funds, and
to any other employee benefit Fund listed abowe.

(4) Report Due Date. The Employer agrees that payments and the completed Contribution Reports shall
be mailed or submitted to the emnployes benefit Trust Funds” Administrator no Iater than the tenth
{10th) day of the month following the month in which the named Apprentice worked the Public Works
Project hours.

[5) Delinguent or Late Payments. The Employer agrees that if payment is late, or delinquent, the
Ermnployer will also pay interest, damages and costs of the late payment, pursuant to the terms of the
Trust Fund Agreements andor employee benefit Fund documents.

[6) Awdit Right; Monthly Document Submissions. The Employer agrees to permit the Registered
Apprenticeship Program, the employes benefit Trust Funds, Administrator and/or their agents or other
authorized representatives, to review and audit the Employer's payroll and related records, incuding

The Office of the Labor Commissioner does not have jurisdiction over the approval, registration,
standards, or agreements governing Registered Apprenticeship Programs or Registered Apprentices

Certified Payroll Reports [ “CPRs"), to verify the hours reported by the Employer against the actual hours
worked by the named Apprentice on the Public Works Project covered by this Agreement.

pursuant to Mevada Revised Statutes section 610 and Nevada Administrative Code section 610 2
1




Project Workforce Checklist

Contract No_: ContractorfSubcontractor:
More than 3 Anticipate
CrafuTrade Employeas MNeeding
Anticipated? Waiwver?
Boilermaker Yes|[ | Mol ] MWALC] [Yes [ | Mol ]

Bricklayer, can also include tile setter, terraz=zo workers and
marble masons.
Carpenter, can also include cement masons, floor coverer,

Yes[ | Mol ]l WAL] |Yes[ ] Mol

millwright and piledriver (non-equipment), plasterers and Yes|[ | Mol ] NWALC] [Yes [ | Mol ]
terrazzo workers.

Electrician, includes communication technician, line, nson

sign and wireman. Can also include alarm installer. Yes[ | MNol[ | WAL]|Yes[ ] Nol]
Elevator Constructor Yes|[ | Mol | NA[L] | Yes[ | Nol[ ]
Glazier (see also Painters and Allied Trades) Yes|[ | WMol ] NWA[L] [Yes [ | Mol ]
Hod Carrier, includes brick-mason tender and plaster tender. Yes [ | Mo | NA[C] | Yes[ | No[_]
Iron Worker, can also include fence erectors (steelfiron) Yes[ | WNol ] NAT] | Yes[ | Nol ]
Laborer, can also include fence erector (non-steelfiron), flag Yes[ ] Mo[] MN/A[] | Yes[] Ne[]

person, highway striper and traffic bamer erector
Mason, can also cement, plasterer, file setter, terrazzo workers
and marble masons Yes[ | Mo | NA[] | Yes[ | Nol[ ]

Mechanical Insulator Yes|[ | Wo[ | NA[] |Yes[ | Mol ]
Operating Engineer, can also include eguipment greaser,

piledriver, soils and material tester, steel fabricator’erector Yes|[ | Mol ] NWALC] [Yes [ | Mol ]
{eq_uipment:l Surveyor (non-licensad) al_'ld well drille_r_

Eg;giz E;Tg Nta:;glr:ls:l'rades, can also include glaziers, floor Yes[ ] Nol[ | NA[] |Yes[ ] Nol ]
Plumber/Pipefitter Yes[ | WMol | NA[L] | Yes[ | Nol[ ]
Refrigeration Yes|[ | Mol ] NA[L] [Yes [ | MWol ]
Roofer (not shest metal) Yes[ | No[ | NA[] | Yes|[ | Nol[ |
Sheet Metal Worker, can also include air balance technician. Yes| | Mol ] NAL] | Yes[ ] Mol
Sprinkler Fitter Yes[ | No[ | NA[] | Yes[ | No[ ]
Truck Driver Yes| | Mol ] WA[L] [Yes[ | Mol ]
Well Driller {see also Operating Engineer) ¥Yes[ | No[ | NA[] | Yes[ | No[ ]

I affirm | am fully authorized to sign on behalf of the contractorfsubcontractor listed above, and that the
information provided is true and correct to the best of my knowledge. Additionally, | acknowledge any changes
to the anticipated workforce, which may have an impact aon compliance with the Nevada Apprenticeship
Liilization Act, 2019, will require the submittal of a revised form within five (5) calendar days of the change.

Signed: Date:

Mame and Title:

*This is intended as a “Sample Form™ only and is not an official or approved form of the Office of the Labor
Commissioner. *
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Senate Bill 207 — Apprenticeship Utilization Act becomes effective January 1, 2020
https:ifwww.leg.state.nv.us/App/NELIS/REL/S80th2019/Billl6351/Text

APPRENTICE VERIFICATION PROCESS

When a Ceontractor and/or Subcontractor first lists an Apprentice on a Certified Payroll Report {CPE)
they mmst submit with that CPE. documentation to substantiate that the Apprentice is registered with
the Bureau of Apprenticeship and Training of the Office of Apprenticeship. Training, Employer and
Labor Services of the Employvment and Training Admunistration of the United States Department of
Labor or its successor and the State Apprenticeship Council (Emphasis added). A propetly enrclled
and registered Apprentice iz exempt from NES 338.020 to WES 338.090, inchisive. An Apprentice is
paid pursnant to terms of the Apprenticeship Asreement/Standards for the tvpe of work covered by
the Apprenticeship Agreement/Standards as approved by the State Apprenticeship Conncil andior
MNevada Fevised Statutes (NES) section 610 or Mevada Administrative Code (INAC) section §10. (See
MNES 338.080)

ELECTRONIC REPORTING/ VERIFICATION OF APPEENTICES FOR
CERTIFIED PAYROLL REPORTS AND SENATE BILL 207

Contractor and/or Subcontractors utilizing electronic Certified Payroll Reporting software, such as
ILCP Tracker or other software, should vpload the documentation substantiating that the Apprentice
is registered with the Buream of Apprenficeship and Traiming of the Office of Apprenticeship,
Training, Employer and Labor Services of the Employment and Training Administration of the
United States Department of Labor or its successor and the State Apprenticeship Council. The
Contractor and’or Subcontractor should vpload any Apprentice Forms verifying the Apprentice’s
registration and any expiration parameters that need to be applied for the Apprentice in the Certified
Payroll Reporting software.

The Awarding/Public Bodies should verify and review /certify that the Apprentice is registered and
that the suppeorting documents were electronically upleaded before a Contractor and/or Subcontractor
can certify them on the first Certified Payroll Feport. The AwardingPublic Bodies and'or other
enfities as necessary, will validate the Apprentice information as the database Admimistrator for that
project or omltiple projects.  This will allow the database Adoumistrator, typically., the
Avarding/Public Bodies, to verify and accept the Apprentice Forms for the Apprentice Worker in
question, regardless of the nmumber of projects the Apprentice/Emplowee may be assigned to within
the database.




==Contractors and'or Subcontractors and/or AwardingPublic Bodies will not need to obtain
an Apprentice Verification Form because, the Apprentice Forms will be loaded into the
database by the Contractor and/or Subconiractor along with any expiration parameters. This
information will then be reviewed and verified by the AwardingPublic Bodies and/'or other
enfities as necessary.

This Apprentice approval process ensures an Apprentice is: 1)) Registered with the Bureau of
Apprenticeship and Training of the Office of Apprenticeship, Training. Emplover and Labor Services
of the Employment and Training Administration of the United States Department of Labor or its
successor and the State Apprenticeship Council: and 2. Assists with validating Apprentice %0’s for
purposes of Senate Bill 207.

Compliance with Senate Bill 207 (Passed during 2019 Legislative Seszion) The Awarding/Public
Bodies and Contractors or Subcontractors must ensure the reporting of Apprentices complies with
Senate Bill 207, unless a Waiver has been granted by the Labor Commissioner. Apprentices shall be
nsed and reported for at least 10 %o of the total hours on vertical construction and 3 % of the total
hours for horizontal construction of the total howrs of labor worked for each apprenticed craft or type
of wotk to be performed on the public work when more than three employvees of each a craft are
employed at the site of work.

Apprenticeship Ratio: Be sure to review the apprenticeship standards to see if they provide for a ratio
of apprentices to jouwrneymen. It the ratio i3 not complied with the apprentice is to be paid at full
journeyman rate for the type of work performed. (See WAC 338.0095). Awarding/Public Bodies may
contact the Governor’'s Office of Worldforce Innowvation to wverify the proper apprenticeship ratio
because, they have jurisdiction over the Nevada State Apprenticeship Council and apprenticeship
standards/agreements and the registration of apprentices.







e

¢ Office of the Labor Commissioner’s Website:

e www.labor.nv.gov

e Office of the Labor Commissioner — Apprenticeship Utilization Act Tab:

e http://labor.nv.gov/Apprenticeship Utilization Act/Apprenticeship Utilization Act/
e SB 207

e https://www.leg.state.nv.us/App/NELIS/REL/80th2019/Bill/6351/Text

* Registered Apprenticeship Programs

e http://owinn.nv.gov/Apprenticeship/ReqgisteredApprenticeshipPrograms/

e AO-2019-03 AUA Jurisdiction definition

o http://labor.nv.gov/uploadedFiles/labornvgov/content/Apprenticeship Utilization A
ct/AO-2019-03%20AUA%20Jurisdiction%20definition.pdf



http://www.labor.nv.gov/
http://labor.nv.gov/Apprenticeship_Utilization_Act/Apprenticeship_Utilization_Act/
https://www.leg.state.nv.us/App/NELIS/REL/80th2019/Bill/6351/Text
http://owinn.nv.gov/Apprenticeship/RegisteredApprenticeshipPrograms/
http://labor.nv.gov/uploadedFiles/labornvgov/content/Apprenticeship_Utilization_Act/AO-2019-03%20AUA%20Jurisdiction%20definition.pdf

suldance frc

e Labor Commissic
Advisory Opinion — NAC 607.650

or Declaratory Order — NAC 607.670

ng/Public Body Working Groups

INng/Public Body Handbook/Guide




or Public Works
Wage

evada:
Gould, Senior Investigator, (775) 684-1890
afer Jenkins, Auditor/Investigator, (775) 684-1890

ern Nevada:
a Brown, Deputy Labor Commissioner, (702) 486-2650




338 laws and regulations and contact |

1 Email:

0 Utilization Act: AUA@Labor.NV.Gov
/fage and Public Works: Publicworks@Labor.NV.Gov
alll@Labor.NV.Gov

arson City: 775-684-1890 or Las Vegas: 702-486-2650

e PR L S

S Office of the

evada Department of Business and Industry

“Growing Business in Nevada™



http://www.labor.nv.gov/
mailto:AUA@Labor.NV.Gov
mailto:Publicworks@Labor.NV.Gov
mailto:Mail1@Labor.NV.Gov
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