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Notice of changes to existing documents

Description Change Location/Page
Body | Program New Name, inclusion of Cover page
previously approved trades
Table of Contents Replaced old table of contents i
with new table of contents
Foreword Included new statement and iii
inclusion of all crafts previously
approved.
National JATC Policy | Eliminated N/A

Administration
Now/Equal Opportunity Pledge

Section I; pg. 1 Moved/Program Registration Section XXVI, page 13
Now/Program Administration Page 1
Section Il; pg. 2 Moved Policy/Program Section |, page 1

Was Section 9, page 8

Section lll; pg. 3

Moved Modification of
Standards

Now/Affirmative Action and
Selection Procedures

Section XVIIII, page 9

Was Section 10, page 8

Section IV; pg. 3

Moved Composition of JATC
Now/Qualification for
Apprenticeship

Section |, page 2
Was Section 11, page 8

Section V; pg. 4

Moved Duties and Operations of
the JATC

Section |, page 1




Now/Apprenticeship Agreement

Was Section 5; page 4

Section VI; pg. 4

Revised Qualification & Duties
of Participating Employers
Now/Supervision of Apprentices
and Ratio

Was Section 6, page 6

Page 4

Section VII; pg. 5

Term of Apprenticeship

Was Section 7, page 7; now page 5

Section VIII; pg. 5

Moved Wages (Progression)
Now/Probationary Period

Section X, page 8
Was Section 14, page 10

Section IV; pg. 5

Moved Equal Opportunity

Section Il, page 2

Pledge

Now/Hours of Work Was Section 17, page 12
Section X; pg. 6 Moved Affirmative Action Plan Section lll, page 3

Now/Apprentice Wage

Progression

Was Section 8, page 7

Section XI; pg. 6

Moved Qualification for
Apprenticeship and Selection
Procedures

Now/Credit for Previous
Experience

Section IV, page 3

Was Section 12, page 9

Section XlI; pg. 6

Moved Credit for Previous
Experience
Now/Work Experience

Section XI, page 9

Was Section 18, page 13

Section XIlI; pg. 7

Moved Apprenticeship
Agreement
Now/Related Instruction

Section V, page 4

Was Section 15, page 11

Section XIV; pg. 7

Moved Probationary Period
Now/Safety and Health Training

Section VIII, page 5
Was Section 16, page 12

Section XV; pg. 7

Moved Related Instruction
Now/Maintenance of Records

Section XllI, page 7
Was Section 25, page 17

Section XVI; pg. 8

Moved Safety and Health
Training

Nowy/Certificate of Completion
of Apprenticeship

Section X1V, page 7

Was Section 23, page 16

Section XVII; pg. 8

Moved Hours of Work
Now/Notice to Registration
Agency

Section IX, page 5
Added

Section XVIII; pg. 9

Moved Work Experience
Now/Registration, Cancellation,
Deregistration

Section XXII, page 6
Section 24, page 17

Section XVIV; pg. 9

Moved Apprentice Ratio
Now/Amendments and
Modifications

Section VI, page 4
Added

Section XX; pg. 9

Moved Advancement of
Apprentices
Now/Adjusting Differences;
Complaint Procedure

Section X, page 6

Was Section 22, page 15

Section XXI; pg. 10

Moved JATC Rules and Policies
Now/Collective Bargaining
Agreement

Moved to Attachment to Standards
Added




Section XXII, pg. 11

Moved Adjustment of
Differences, Cancellations,
Complaints

Now/Transfer of an Apprentice
and Training Obligation

Section XXVII page 9/XX, page 9

Appendix C Qualification and
Selection Procedures

Section XXIII, pg. 11

Moved Completion Certificate
Now/Responsibilities of the
Apprentice

Section XVI, page 8
Was Section 13, page 10

Section XXIV, pg. 11

Moved Program Deregistration
Now/Technical Assistance

Section XVIII, page 9
Added

Section XXV, pg. 12

Moved Maintenance of Records
Now/Conformance with Federal

Section XV, page 8

Laws and Regulations; New; Added
Section XXVI; pg. 12 | New/Moved Definitions Was v
Section XXVII; pg. 15 | New/Official Adoption Added

APP | Section I; pg. 2 Moved Equal Employment Section Il; page 2
C Opportunity Pledge
Now/ added Introduction Section I; page 2
Section Il; pg. 2 Moved Analysis and Section Ill; page 2
Establishment of Goals
Now/Equal Employment
Opportunity Pledge Was Section |, page 1
Section lll; pg. 2 Moved Outreach Activities Section IV; page 2
Now/Analysis and Goals Was Section Il
Section IV; pg. 2 Moved Annual Review of Section V; page 5
Affirmative Action Plan
Now Outreach and Positive Was Section llI
Recruitment
APP | Section|; pg. 3 Applications Removed
D Now/Minimum Qualifications Was Section Il
Section Il; pg. 4 Moved Minimum Qualifications | Section |; page 3
Now/ Application Procedures Was Section Il
Section Ill; pg. 6 Moved Application Procedures Section Il; page 4
Now/ Selection Procedures Was Section V
Note- removed certified mail
Section IV; pg. Ranking List Removed

Now/ Direct Entry

Added Section; was “Exceptions” to
Section V (now Section Il1)

Section V; pg. 7

Moved Selection of Ranked
Applicant

Section Ill, page 6

Now/ Complaint Procedure Added
Section VI; pg. Indenturing of Apprentices Removed

Now/Maintenance of Records Added
Section VII; pg. 12 Signature page Added
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The applicant must have a high school diploma, GED or equivalent to apply; OR applicant must obtain his/her high
school diploma, GED or equivalent prior to the completion of the apprenticeship program.
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The granting of advanced standing will be uniformly applied to all apprentices.
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APPRENTICESHIP and TRAINING STANDARDS for:

Regional Council: Southwest Regional Council of Carpenters

Local Union Number(g): 971
Program(s):
-DRYWALL APPLICATOR- o*NET 47.2081.00 rarios (/5 fﬁ’éj/

Address: 1360 Financial Road ¥ Reno, Nevada 89502
(eographical Area Covercd: Northern Nevada Counties
Developed in Cooperation with Office of Apprenticeship Training, Employer and Labor Services

(OATELS), Employment and Training Administration, 1.8, Department of Labor, and the UBC
National Joint Apprenticeship and Training Committee. Revised 2005

Approval Signatures:

’W/é&ﬁsﬁ%ﬂ 2000 L) PRM%% Sepf&i 2010

" Steve Muchicko Date Jbhn Madole Date
Chair/Labor Representative ecrefary/Management Representative
Southwest Regional Council of Carpenters A.G.C., Employer Association Trustee

Wame of Joint Committee:

Northern Mevada Carpenters & Affiliated Trades Joint Apprenticeship and Training Commitiee
along with the Sounthwest Carpenters Training Fund

Address: 1360 Financial Foad * Reno, Nevada 89502

Contact: PH. 775-856-4448 Fax 775-856-4661  renofswetforg
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Northern Nevada Carpenters & Affiliated Trades Joint Apprenticeship and Training Committee
Revised Standards 2010

-DRYWALL APPLICATOR- o=nET 47.2081.02 RAPIDS M% 3/

To be registered as part of the National Apprenticeship Program, in accordance with the basic Standards
of Applent:meshlp, as established by the Secretary of Labor.

Approved by: Nevada State Apprenticeship Council

NSAC Signature: ) ”lﬂﬂ!#} | o ﬂ_.,. E DateDEC 0 3 2010

Registration No.#: RIS AR Date: DEC 0 3 201D

Approved by: United Brotherhood of Carpenters NJATC

Executive Director: é/

William I, Trwin, Jr.

Dratbe: G?'-'Z-‘"'fc'

Approved by: Southwest Efjarpen(tgs Training Fund
S e " Date: ﬁ:"fo"‘:’/ fo
Edward Ripley '

SWCTF Director:




MNorthern Nevada Carfcntms & Affiliated Trades Joint Apprenticeship and Training Committee

Revised Standards 2010

-DRYWALL APPLICATOR-

M

1.

o*NET 47.2081.02

RAPIDS ﬁ?/?é "//j,

42110

2, gﬁféi #ﬁ?‘f"ﬁ?

(Signailre, Management)

{Signature, Labor) Dte
Marc Furman Buzz Harris
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APPENDIX A
WORK PROCESSES SCHEDULE AND RELATED INSTRUCTION OUTLINE

DRYWALL APPLICATOR O*NET 47.2081.02 RAPIDS 0145-HY

Unit | Description Unit| Driscription. Unit | l)escription T
: 5 : T . eal Gl = | LiohtGarlc Weldna AWS
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3 BaS|G FFamngMata alldentifieation!i Trims 9 FFamiF\g (;eilings g Seﬂits 15 PF F\tFead ng
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© | Door&Door Frames 12| Free-Form-Lathing '8 | TransitLeveliaser
irIPiAG o wallicalion {ELECTIV-E:)




2020 IJ Standards of Apprenticeship

Apprenticeship Nevada

Appendix A

WORK PROCESS SCHEDULE
AND
RELATED INSTRUCTION OUTLINE
FOR

Southwest Carpenter and Affiliated Trades JATC
Drywall Applicator-Northern Nevada
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SW Carpenter & Affiliated Trades JATC

Appendix A
WORK PROCESS SCHEDULE

Drywall Applicator (Nevada-Northern)
O*NET-SOC CODE: 47-2081-02 RAPIDS CODE: 0145HY

This schedule is attached to and a part of these Standards for the above identified occupation.

1. APPRENTICESHIP APPROACH

[J Time-based [J Competency-based Hybrid

2. TERM OF APPRENTICESHIP

The term of the apprenticeship will be hybrid, with an OJL attainment of 5200 - 8000
hours, supplemented by the minimum required 144 hours of related instruction per year.

3. RATIO OF APPRENTICES TO JOURNEYWORKERS
JOBSITE RATIO:

NNV (COMMERCIAL): The allowable ratio of apprentices to journey workers shall be one
(1) apprentice for the first journey worker, and one (1) apprentice for every three (3)
journey workers thereafter. NNV (LT COMMERCIAL): After one (1) journey worker is on
the job site first, the allowable ratio of apprentices to journey workers shall be one (1)
apprentice to two (2) journey workers.

4. APPRENTICE WAGE SCHEDULE

Apprentices shall be paid a progressively increasing schedule of wages based on either

a percentage or a dollar amount of the current hourly journeyworker wage rate of
Northern Nevada $33.00

Period Percent Hours OJL Period Percent Hours OJL
1 50 1000 0-1000 5 70 600 2801-5000
2 55 600 1001-2000 6 75 600 3401-6000
3 60 600 1601-3000 7 80 600 4201-7000
4 65 600 2201-4000 8 90 600 4801-8000

5. WORK PROCESS SCHEDULE (See attached work process schedule)

The sponsor may modify these work processes to meet local needs prior to submitting these
standards to the appropriate Registration Agency for approval.

6. RELATED INSTRUCTION OUTLINE (See attached related instruction outline)

The sponsor may modify the instruction outline to meet local area needs prior to submitting
these Standards to the appropriate registration agency for approval.
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WORK PROCESS SCHEDULE

Drywall Applicator (Nevada)
O*NET-SOC CODE: 47-2081.02 RAPIDS CODE: 0145HY

The following schedule is an example of work experience (OJL) and training considered necessary to
develop a skilled and productive worker in the Drywall Applicator trade. Within the limits of basic
commercial/residential trade requirements, the schedule is adaptable to local conditions.

Work Process Schedule Approximate Hours
Core Skills 500 - 600
Framing 1400 - 1550
Drywall Systems 1400 — 2500
Drywall / Ceiling Systems 1400 - 2500

Supplemental Skills (Allied Ancillary work
processes such as scaffolding, insulation, trims,
welding, drywall finishing, wet wall finishing,

acoustical ceiling, building envelope barriers, >00-850
specialty finish installations, and green site

work)

Total Hours 5200 - 8000
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RELATED INSTRUCTION OUTLINE

Drywall Applicator (Nevada)
O*NET-SOC CODE: 47-2081.02 RAPIDS CODE: 0145HY

Related Instruction — This commercial and residential instruction shall include, but not be limited to:

Core Skills
RSI-160 Hrs.
0OJL-500-600 Hrs.

Framing
RSI-100 Hrs.
OJL 1400-1550 Hrs.

Drywall Systems
RSI-160 Hrs.
OJL 1400-2500 Hrs.

DW/Ceiling Systems
RSI-120 Hrs.
OJL 1400-2500 Hrs.

Supplemental Skills
RSI- 100 Hrs.
0JL-500-850 Hrs.

Industry
Orientation

(Intro to) Metal Wall
Framing

Drywall Application

Intro to Ceiling
Systems

Aerial Lift Qualification

General Safety

Commercial and
Residential steel
framing

Sound & Thermal
Systems

Framed Gypsum
Ceilings

Scaffold Erector —
Qualification Frame/Mobile
Tower

OSHA 10 Hour

Wood Wall Framing

Fire Stop/Fireproof

Suspended
Gypsum/Acoustical
Ceilings

Power Industrial Truck
Operator Qualification

First Aid/ Soffits/Acoustical Exposed/ . .

CPR/AED Soffits Shaft Walls concealed Grid Leveling Devices

Safety Data Sheets Pre-finished B Gl Power/Powder Actuated
Drywall Tools

Materials & Handling

Lead Wall Systems

Glass Fiber Reinforced
Gypsum & Concrete

Intro SMA Welding & Oxy-
Acetylene Cutting

Print Reading

Demountable
Partitions

Specialty/Curved
Ceilings

Clean Room Protocol

Math for the Trades

Pre-fab Systems

Drywall Trims

Page |[DW A-3
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Layout

GFRG and GFRP

Pre-Hung Doors, Doors and
Hardware

Hand Tools

Fiberglass Reinforced Plastic

Portable Power Tools

Drywall Finishing

Fastening Systems

Building Envelope Barriers

Construction Fall
Protection

Ergonomics

Green Awareness

Diversity Training

Infection Control Risk
Assessment ICRA Best
Practices in Health
Care Construction

Optional Instruction

Metal Jambs &
Window Frames

(Shelf Standards

Specialty Metal ceiling
Trims

(RSI-08 Hrs.)
Rigging & Signaling
Qualification Certificate

Door Hanging

Clouds

SMAW light gauge
Certification

Page |DW A-4
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GMAW Light Gauge
Certification

TOTAL MINIMUM HOURS: 4-year program 5,200 hours; RSI 144 per year
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2020 1] Standards of Apprenticeship

Apprenticeship Nevada
Appendix A

WORK PROCESS SCHEDULE
AND
RELATED INSTRUCTION OUTLINE
FOR

Southwest Carpenter and Affiliated Trades JATC
Carpenter-Northern Nevada

Page |CA A



http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwib3cefpYPPAhVBy2MKHSeiAp4QjRwIBw&url=http%3A%2F%2Fbreakdrink.com%2Fnaspa-vs-arizona%2F&psig=AFQjCNEcsCuVMx8ra9Zi6n189eyjiqVfqw&ust=1473545009713331

SW Carpenter & Affiliated Trades JATC

WORK PROCESS SCHEDULE

Carpenter (Nevada-Northern)

Appendix A

O*NET-SOC CODE: 47-2031.00 RAPIDS CODE: 0067HY

This schedule is attached to and a part of these Standards for the above identified occupation.

1. APPRENTICESHIP APPROACH

[0 Time-based

[J Competency-based

o TERM OF APPRENTICESHIP

Hybrid

The term of the apprenticeship will be hybrid, with an OJL attainment of 5200 - 8000 hours,
supplemented by the minimum required 144 hours of related instruction per year.

3. RATIO OF APPRENTICES TO JOURNEYWORKERS

JOBSITE RATIO: NNV (COMMERCIAL): The allowable ratio of apprentices to journey workers
shall be one (1) apprentice for the first journey worker, and one (1) apprentice for every three
(3) journey workers thereafter. NNV (LT COMMERCIAL): After one (1) journey worker is on the
job site first, the allowable ratio of apprentices to journey workers shall be one (1) apprentice to

two (2) journey workers.

4. APPRENTICE WAGE SCHEDULE

Apprentices shall be paid a progressively increasing schedule of wages based on either a
percentage or a dollar amount of the current hourly journeyworker wage rate, which is:

Northern Nevada $33.00

Period Percent Hours OJL Period Percent Hours OJL
1 50 1000 0-1000 5 70 600 2801-5000
2 55 600 1001-2000 6 75 600 3401-6000
3 60 600 1601-3000 7 80 600 4001-7000
4 65 600 2201-4000 8 90 600 4601-8000

5. Work Process Schedule (See attached Work Process Schedule)

The sponsor may modify the work processes to meet local area needs prior to submitting these

Standards to the appropriate registration agency for approval.

6. Related Instruction Outline (See attached Related Instruction Outline)

The sponsor may modify the instruction outline to meet local area needs prior to submitting
these Standards to the appropriate registration agency for approval.
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WORK PROCESS SCHEDULE

Carpenter (Nevada-Northern)
O*NET-SOC CODE: 47-2031.00 RAPIDS CODE: 0067HY

The following schedule is an example of work experience (OJL) and training considered necessary to
develop a skilled and productive worker in the Carpenter trade. Within the limits of basic
commercial/residential trade requirements, the schedule is adaptable to local conditions.

Work Process Schedule Approximate Hours

Core Skills 725 -800
Concrete Formwork 1375 -2500
Wood / Metal Framing 1625 — 2500
Exterior / Interior Finish

915 -1300
Supplemental Skills

560 -900
Total Hours 5200 - 8000

Page |CA A-2



RELATED INSTRUCTION OUTLINE

Carpenter (Nevada-Northern)
O*NET-SOC CODE: 47-2031.00 RAPIDS CODE: 0067HY

Core Skills

RSI 156
OJL- 725-800

Concrete
Formwork

RSI 144
OJL- 1375-2500

Wood/Metal
Framing
Commercial-
Residential
RSI 130

OJL- 1625-2500

Exterior/Interior
Finish
Commercial-
Residential

RSI 110

OJL- 915-1300

Supplemental Skills

RSI 100
OJL- 560-900

Industry Orientation

Footing Forms

Floor Joist
Layout/Framing

Drywall/Paneling/
Trim Installation

Transit/Level

OSHA 10-hour Slab & Deck Forms Wall Layout, Plating | Roof Covering Laser Level
& Detailing
First Aid/ Wall Forms Wall Framing & Doors/Windows Scaffold Erector
CPR/AED Assembly Fabrication/Install | Qualification
RSI- 12
Hand, Power /Powder, Columns, Beams, Ceiling Joists, Weatherization Rigging /Traffic Control

Portable & Stationary Tools and Girders Trusses, & Rafters and Building
Envelope
Construction
Print Reading Stair Forms Gable Roof Framing | Siding, Trims, Power Industrial Truck

Gutters &

Components

Operator Qualification

Math for the Trades

Building Layout

Hip & Intersecting
Roof Framing

Installation of

Pre-built Panels

Aerial Lift Qualification

Safety Data Sheets

Tilt Up & Precast

Patios & Decks

Cabinet,

Vertical/Horizontal &

Panels RSI- 4 Countertop & h
Fixture (lockers) Slolpe.d Specialty
Installation Building Enclosures and
Exterior Panel/Curtain
Walls
Materials and Fasteners Gang/Slip Forms Stairs

Door Hardware

Solar Installations
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Layout Falsework & Bridge Heavy Timber . .
. . Roll Up & Store Front Trims, Fixtures
Construction Framing
Retractable Doors | & Components
Box Culvert
Ergonomics Water Treatment Wood/Metal Stone/Solid "
. Demountable Partitions
Formwork Blocking Surface
Installation
Construction Fall Protection ICFs Walls and Heavy Load Flooring Fencing
Decks Construction

Installation and
Repairs

Insulation & Sound Control

Elevator and Utility
Shafts

Regenerative Monolithic
Flooring Installation &
Certification

Water & Vapor Barrier

Substrate Prep and Self-
Leveling Certification
(INSTALL)

Diversity Training

Carpet Installation
Certification (INSTALL)

Green Awareness

Resilient Flooring
Installation and
Certification (INSTALL)

Building Codes

Optional Instruction

Piers, Pier Caps,
Pile Caps

Handicap Access
& Hardware
Installation

Rigging & Signaling
Qualification Certificate

SMAW/GMAW Certification

Verduren Certification

Introduction to Welding

Oxy/Acetylene Cutting
Torch

Total Station

TOTAL MINIMUM HOURS: 4-year Program 5,200 hours; 144 RSI per year.
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APPENDIX C - AFFIRMATIVE ACTION PLAN
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AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

A. SPONSOR INFORMATION

Program Number: NV002450001
. Name of Sponsor: Carpenters JATC (Northern)
Address: 1360 Financial Blvd..

City/State/Zip Code: | Reno, NV 89056

| Contact Person: |

Phone Number: 702-452-5099 [ FAX Number:702-452-0677

E-Mail Address: reno@swctf.org

8. OCCUPATIONAL INFORMATION

Occupational Title: *j Carpenter

RAPIDS Code: 0067-H 11 O*NET/SOC Code:47-2031.00

Type of selection methoaused: Alternative

Labor Market Area description: Reno MSA

C. LABOR MARKET AREA & OCCUPATIONAL PARTICIPATION DATA

C.1 Total Labor Force in Labor Market Area* Reno MSA

Number of Women: 99,845 45.3% of labor force
Number of Minorities: 61,146 27.8% of labor force
C.2 Working Age Population in Labor Market Area*
Number of Women: 99,845 45.3% of labor force
Number of Minorities: 61,146 27.8% of labor force
C.3 Apprentice Participation in Craft/Occupation in National Apprenticeship System **
Southern Nevada Number of Women: 3 2.6% of apprentices
Southern Nevada Number of Minorities: | 49 I 42% of apprentices
C.4 The General Availability of Minorities and Women with the Present or Potential
Capacity for Apprenticeship in Program Sponsor's Labor Market Area. b
Number of Women: 45.3%
Number of Minorities: 27.8%

Resources for obtaining labor market information.

* http://www.census.gov/hhes/www/eeoindex/page c.html

**

RAPIDS Data available from Registration Agency.

***  Program Sponsors may use any reasonable method for determining the general
availability of minorities and women with the present or potential capacity for
apprenticeship, including relying on the data recorded in Section C.1 for "Total Labor
Force", C.2 for "Working Age Population", and C.3 "Apprentice Participation in Particular
Craft/Occupation” to propose the entries for "The General Availability of Minorities and
Women."

02-06-08 1
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AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

D. SPONSOR'S WORKFORCE DATA

D.1 Total Number of Journey/Craft Workers Employed:

Number of Women:

% of work force

Number of Minorities:

% of work force

D.2 Total Percentage of Apprentices or of Applicant Pool (depending on selection method used)

Numerical percentage of Women apprentices or

women in applicant pool: 2 | .06%
Numerical percentage ot Minority apprentices or
minorities in applicant pool: ] 25 | 75.7%

E. ADDITIONAL RESOURCE DATA FOR CONSIDERATION IN ESTABLISHING GOALS

Minority rate of

Female rate of

Industry Source Data participation participation
E.1 Registered Apprenticeship Partners Information 42% 2.6%
Data System (RAPIDS): *
E.2 EEOC Occupational Employment Data: ** 29.4% 1.7%
* Data available from Registration Agency
o http://www.eeoc.gov/stats/jobpat/jobpat.html
F. DETERMINATION OF UTILIZATION
Yes

Analysis

No

Minority Underutilization:

Female Underutilization:

G. SPONSOR'S GOALS:

The program sponsor proposes and agrees to make a good faith effort to attain the goal of
selecting 27.8% minorities and 4.6% women during the next EEO Review cycle. These goals
will not be used to discriminate against any qualified applicant on the basis or race, color,

religion, national origin or sex.

The number of new apprentices to be hired during the next year (or selection period) is

estimated tobe:

H. REGISTRATION AGENCY APPROVAL.:

Sppqsor

Sponsor's Signature Registration Agency Signature

L& o P

Typed Name,
Tz

Title / ~
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AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

A. SPONSOR INFORMATION
Program Number:  [-NV002450001  [\[\[ (v, | Ll gt o

Name of Sponsor: Carpenters JATC (Northefﬁ)
Address: 1360 Financial Blvd.

City/State/Zip Code: | Reno, NV 89056
Contact Person: '

Phone Number: 702-452-5099 FAX Number:702-452-0677
E-Mail Address: reno@swectf.org

B. OCCUPATIONAL INFORMATION .

Occupational Title: * | Drywall - )
RAPIDS Code: 0145“[7‘1/] O*NET/SOC Code:47-2081.02

Type of selection method Used: Alternative
Labor Market Area description; Reno MSA

C. LABOR MARKET AREA & OCCUPATIONAL PARTICIPATION DATA
C.1 Total Labor Force in Labor Market Area * Reno MSA

Number of Women: 99,845 45.3% of labor force
Number of Minorities: 61,146 27.8% of labor force
C.2 Working Age Population in Labor Market Area *

' Number of Women: 99,845 45.3% of labor force
Number of Minorities: 61,146 27.8% of labor force

C.3 Apprentice Participation in Craft/Occupation in National Apprenticeship System w
Southern Nevada Number of Women: 0 0% of apprentices
Southern Nevada Number of Minorities: 0 0% of apprentices

C.4 The General Availability of Minorities and Women with the Present or Potential
Capacity for Apprenticeship in Program Sponsor’s Labor Market Area. ek

Number of Women: 45.3%
Number of Minorities: 27.8%
Resources for obtaining labor market information.
¥ http://www.census.gov/hhes/www/eeoindex/page_c.html

o RAPIDS Data available from Registration Agency.

**¥  Program Sponsors may use any reasonable method for determining the general
availability of minorities and women with the present or potential capacity for
apprenticeship, including relying on the data recorded in Section C.1 for “Total Labor
Force”, C.2 for “Working Age Population”, and C.3 "Apprentice Participation in Particular
Craft/Occupation” to propose the entries for “The General Availability of Minorities and

Women.”
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AFFIRMATIVE ACTION PLAN

WORKFORCE ANALYSIS WORKSHEET

D. SPONSOR’S WORKFORCE DATA

D.1 Total Number of Journey/Craft Workers Employed:

Number of Women:

% of work force

Number of Minorities: .

% of work force

D.2 Total Percentage of Apprentices or of Applicant Pool (depending on selection method used)

Numerical percentage of Women apprentices or
women in applicant pool:

0

0%

Numerical percentage of Minority apprentices or
minorities in applicant pool:

15

53.5%

E. ADDITIONAL RESOURCE DATA FOR CONSIDERATION IN ESTABLISHING GOALS

Minority rate of

Female rate of

Industry Source Data participation participation
E.1 Registered Apprenticeship Partners Information 0% 0%
Data System (RAPIDS): *

E.2 EEOC Occupational Employment Data: ** 67.7% 0%

¥ Data available from Registration Agency

e http://www.eeoc.gov/stats/jobpat/jobpat.html

F. DETERMINATION OF UTILIZATION

Analysis Yes No

Minority Underutilization: ©
Female Underutilization: K©

G. SPONSOR’S GOALS:

The program sponsor proposes and agrees to make a good faith effort to attain the goal of
selecting 27.8% minorities and 2% women during the next EEO Review cycle. These goals
will not be used to discriminate against any qualified applicant on the basis or race, color,

religion, national origin or sex.

The number of new apﬁ/rentices to be hired during the next year (or selection period) is

estimated to be:

H. REGISTRATION AGENCY APPROVAL.:

Sponsor

o

R

egi

trati n

ncy,

ponsgf's Signature _ Registron Agency Signature
] ///%CLWZ/ hickee b \anehe e
Typed Nam) '[yped Name
/ LT A ATETRLEEE
Title Title } "
Y B, DEC 0 3 201
Date Signed Date Signed

02-06-08




APPENDIX D — QUALIFICATION AND SELECTION PROCEDURE

. Minimum Qualifications

_seventeen (17) years of age at the time of application. If applicant is under eighteen
(18) years of age at the time of indenture, the Apprentice Agreement must be signed by the
applicant's parent or guardian. (Applicant must provide evidence of minimum age respecting any
applicable State Laws or regulations.)

All applicants must be eligible for employment in the United States and have a Social Security
Card or other proper Immigration and Naturalization Service papers (green card) for working in the

United States.
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-Application Procedures _
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B. Qualification for Selection
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