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Notice of changes to existing documents

Description Change Location/Page
Body | Program New Name, inclusion of Cover page

previously approved trades

Table of Contents Replaced old table of contents i
with new table of contents

Foreword Included new statement and iii
inclusion of all crafts previously
approved.

National JATC Policy | Eliminated N/A

Section |; pg. 1 Moved/Program Registration Section XXVI, page 13
Now/Program Administration Page 1

Section Il; pg. 3 Moved Policy/Program Section |, page 1
Administration



jrobison
Highlight


Now/Equal Opportunity Pledge

Was Section 9, page 8

Section Ill; pg. 3

Moved Modification of
Standards

Now/Affirmative Action and
Selection Procedures

Section XVIIII, page 9

Was Section 10, page 8

Section IV; pg. 3

Moved Composition of JATC
Now/Qualification for
Apprenticeship

Section |, page 2
Was Section 11, page 8

Section V; pg. 4

Moved Duties and Operations of
the JATC
Now/Apprenticeship Agreement

Section |, page 1

Was Section 5; page 4

Section VI; pg. 4

Revised Qualification & Duties
of Participating Employers
Now/Supervision of Apprentices
and Ratio

Was Section 6, page 6

Page 4

Section VII; pg. 5

Term of Apprenticeship

Was Section 7, page 7; now page 5

Section VIII; pg. 5

Moved Wages (Progression)
Now/Probationary Period

Section X, page 8
Was Section 14, page 10

Section IX; pg. 5

Moved Equal Opportunity

Section I, page 2

Pledge

Now/Hours of Work Was Section 17, page 12
Section X; pg. 6 Moved Affirmative Action Plan Section Ill, page 3

Now/Apprentice Wage

Progression

Was Section 8, page 7

Section XI; pg. 6

Moved Qualification for
Apprenticeship and Selection
Procedures

Now/Credit for Previous
Experience

Section IV, page 3

Was Section 12, page 9

Section XlI; pg. 6

Moved Credit for Previous
Experience
Now/Work Experience

Section XI, page 9

Was Section 18, page 13

Section XIlI; pg. 7

Moved Apprenticeship
Agreement
Now/Related Instruction

Section V, page 4

Was Section 15, page 11

Section XIV; pg. 7

Moved Probationary Period
Now/Safety and Health Training

Section VIII, page 5
Was Section 16, page 12

Section XV; pg. 8

Moved Related Instruction
Now/Maintenance of Records

Section XIlI, page 7
Was Section 25, page 17

Section XVI; pg. 8

Moved Safety and Health
Training

Now/Certificate of Completion
of Apprenticeship

Section X1V, page 7

Was Section 23, page 16

Section XVII; pg. 9

Moved Hours of Work
Now/Notice to Registration
Agency

Section IX, page 5
Added




Section XVIII; pg. 9

Moved Work Experience
Now/Registration, Cancellation,
Deregistration

Section XXII, page 6
Section 24, page 17

Section XVIV; pg. 9

Moved Apprentice Ratio
Now/Amendments and
Modifications

Section VI, page 4
Added

Section XX; pg. 9

Moved Advancement of
Apprentices
Now/Adjusting Differences;
Complaint Procedure

Section X, page 6

Was Section 22, page 15

Section XXI; pg. 11

Moved JATC Rules and Policies
Now/Collective Bargaining
Agreement

Moved to Attachment to Standards

Added

Section XXII, pg. 11

Moved Adjustment of
Differences, Cancellations,
Complaints

Now/Transfer of an Apprentice
and Training Obligation

Section XXVII page 9/XX, page 9

Appendix C Qualification and
Selection Procedures

Section XXIII, pg. 11

Moved Completion Certificate
Now/Responsibilities of the
Apprentice

Section XVI, page 8
Was Section 13, page 10

Section XXIV, pg. 12

Moved Program Deregistration
Now/Technical Assistance

Section XVIII, page 9
Added

Section XXV, pg. 12

Moved Maintenance of Records
Now/Conformance with Federal

Section XV, page 8

Laws and Regulations; New; Added
Section XXVI; pg. 12 | New/Moved Definitions Was v
Section XXVII; pg. 16 | New/Signatures Added

APP | Section |; pg. 2 Moved Equal Employment Section Il; page 2
C Opportunity Pledge
Now/ added Introduction Section I; page 2
Section Il; pg. 2 Moved Analysis and Section Ill; page 2
Establishment of Goals
Now/Equal Employment
Opportunity Pledge Was Section |, page 1
Section Ill; pg. 2 Moved Outreach Activities Section IV; page 2
Now/Analysis and Goals Was Section Il
Section IV; pg. 2 Moved Annual Review of Section V; page 5
Affirmative Action Plan
Now Outreach and Positive Was Section Il
Recruitment
APP | Section [; pg. 3 Applications Removed
D Now/Minimum Qualifications Was Section Il
Section ll; pg. 4 Moved Minimum Qualifications | Section I; page 3
Now/ Application Procedures Was Section Il

Section lll; pg. 6

Moved Application Procedures

Section Il; page 4




Now/ Selection Procedures
Note: removed certified mail

Was Section V

Section IV; pg.

Ranking List
Now/ Direct Entry

Removed
Added Section; was “Exceptions” to
Section V (now Section Il1)

Section V; pg. 7

Moved Selection of Ranked
Applicant

Section Ill, page 6

Now/ Complaint Procedure Added
Section VI; pg. Indenturing of Apprentices Removed

Now/Maintenance of Records Added
Section VII; pg. 12 Signature page Added
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ECTIONT - PROGRAM ADMINISTRATION
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tructure of th int Apprenti hip and Trainin mmittee [JATCI
A. Members of the JATC will be selected by the groups theyrepresent.

B- Membership will be composed of an equal number of representatives of labor and management

represented by a bona fide collectlve bargalnlng agent(s). in-addition-thereto,-one-apprenticeship

Administrative Pr: I
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SECTION IV- QUALIFICATIONS FOR APPRENTICESHIP -Title 29 CFR 29.S(b)(10)

Applicants will meet the following minimum qualifications:

A

F.

Minimum age - seventeen (17) years of age at the time of application. If applicant is under eighteen
(18) years df age at the time of indenture, the Apprentice Agreement must be signed by the
applicant's parent or guardian. (Applicant must provide evidence of minimum age respecting any
applicable State Laws or regulations.)

All applicants must be eligible for employment in the United States and have a Social Security
Card or other proper Immigration and Naturalization Service papers (green card) for working in
the United States.

Education

Applicant must provide an official transcript(s) of education achieved, if seeking additional eligibility
points during the application process.
(a) ahigh school diploma or its equivalent before being accepted into a program; or

(b) Receive a high school diploma orits equivalent: (1} within 1 year after being indentured
as an apprentice

Applicants must submit a DD-214, or any similar documentation, used to verify military training
and/or experience if they are a veteran and wish to receive consideration for such
training/experience.

Physical

Applicants will be physically capable of performing the essential functions of the apprenticeship
program, with or without a reasonable accommodation, and without posing a direct threat to the
health and safety of the individual or others.

Tests

Applicants will be informed upon acceptance into the program about prejoband employment

Aptitude
Not mandatory

Other

Southwest Carpenters Training Fund - 17




ECTION V - APPRENTICESHIP AGREEMENT — 29 CFR §§ 29. 29, nd 29, 11
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SECTION XV- SAFETY AND HEALTH TRAINING Title 29 CFR 29.5(b)(9)
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The Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and Training Committee

hereby adoptthese Standards of Apprenticeshipforthe CARPENTER trade onthis
6'"day of May,2016.

D 0=z P -

Signature of Management
Dan O'shea
Nevada Contractors Association

Signature of Labor
Frank Hawk
Southwest Regional Council of Carpenters

Signature of Southwest Carpenters Training Fund
Dwayne "Skip" Westmoreland

/Aﬂ/ /@p//

Si atureof Regis lion Agency
Nevada State Apprenticeship Council
Shannon M. Chambers

NSAC Approval Date: MAY 06 201 6

Sponsor(s) may designate the appropriate person(s) to sign the Standards on their behalf
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Appendix A

Program Name: So. NV Carpenters and Affiliated Trades Joint Apprenticeship and Training Committee
Program ID: NV001460001

For Occupation: CARPENTER

O*NET/SOC CODE: 47-2031.00

RAIS CODE: 0067-HY

This schedule is attached to and a part of these Standards for the above identified occupation.

TERM OF APPRENTICESHIP

The term of the occupation CARPENTER will be hybrid in nature with an on-the-job learning training term
of 5200 - 8000 HOURS. This occupation will be supplemented by the required hours of related instruction
asstatedonthe Sample Work Process Schedule and Related Instruction Outline (Appendix A). Full credit
will be given for the probationary period.

RATIO OF APPRENTICES TOJOURNEYWORKERS

The ratio as provided in the Collective Bargaining Agreement is as follows:

A. The sponsor shall not indenture a number of apprentices that exceeds a ratio of one (1)
apprentice/s to three (3) journey-workers normally employed in the jurisdictional area, consistent
with proper supervision, training, safety, and continuity of employment.

B. The allowable ratio of apprentices to journey workers is: A contractor may employ one (1)
apprentice for every two (2) journeyman. The contractor must hire one (1) apprentice after ten (10)
journeymen, including the foreman. After the first ten (10), then for every five (5) journeymen he
must employ one (1) apprentice if available.

C. No apprentice may work without a journeyman CARPENTER on the job.

APPRENTICE WAGE SCHEDULE

Apprentices shall be paid a progressively increasing schedule of wages based on a percentage of the
current journeyworker wage rate stated below or as per the CBA.

CARPENTER $38.33 (1///1DIB So. NV Carpenter CBA)

4 YearProgram CARPENTER Wage Progression /

Class Unitsuplo4 par Class Hours WoriHoYrs
school weBk Minimum WageRate

Percent

Period level
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4. SCHEDULE OF WORK EXPERIENCE

The JATC may modify the work processes to meet local needs prior to submitting these Standards to the
appropriate Registration Agency for approval.

b= 6. Erecting and Dismantling Scaffoldt 800 -1500

7. Stocking and Scrapping
8. Installation of Fire Stop
9. Installing Fall Protection,

er Miscellaneous Skills

Appendix A - CARPENTER Page 2




5. SCHEDULE OF RELATED INSTRUCTION

In accordance with the Standards each apprentice shall participate in related instruction in subjects
related to commercial and residential skills for the CARPENTER trade and will successfully complete 16
units (160 hours) of related supplemental training each year from the list of applicable courses below.

Each course shall be one (1) week or forty (40) hours of instruction. The JATC may modify this list to

meet the needs of the trade.

i

T 4
2 4
3 4
4 4
5 %
6 4
7 4
8 4
9 4
10 4
11 4
12 4
48
16
13 4
14 4
1S 4
16 4
17 4
18 4
19 4
20 4
21 4
22 4
23 4
24 4
25 4
26 4
4
64

i Description
Orientation

Safety & Health Certifications

TooifEquipment Application

_Basic Wall Framing

Print Reading

Commercial Floor Framing

Basic Roof Framing
Qundations & Flatwork

Wal Forming

Stair &Ramp Forming

Moldings\& Trim

Transit Leva|/Laser

Core

- edalized TraininJ{_{choggé fromli tbelo ). _

Cabinet Installation
Doors/Door Hardware
Basic Metal Framing
Advanced Print Reading

I Basic Comprercial Framing

- Green Bujding & Weatherization

Solar Jristaller Level 1

Basic Stairs

Rigging

Drywall Applications
Brid e Construction

Fabrication

Total R_e9uired Supplemental Instruction

RSI Hours
40
40
40
40
40
40
40
40
40
40
40
40
480

240
40
40
40
40
40
40
40
40
40
40
40
40
40
40
30

640

Appendix A - CARPENTER
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STATE OF NEVADA
NEVADA STATE APPRENTICESHIP COUNCIL
555 EAST WASHINGTON AVENUE# 4100/LAS VEGAS NV 89101

APPRENTICESHIP AGREEMENT

This agreement entered into lhis .JUlle 25 2016

Southern Nevada CARPENTERS JATC a divion of the s

Pro;r 11il Sre,n, . !, JcFne

1001 Any Street,Las Vegas, NV 89118 4245W.SunsetRd#137 LasVegasNV 891

yrats Atk
X.

Agprentcs Slgnatuns

1wes!Carpenlers Training Fund

Oiflcer-s Nam,c /PLEASE PRIMT) Oifieers Sgialure I

0M11/1995 NV002450001- Carpgnter

ParentiGu:Hd:;Jr1 SIQt12iluz« i! Apprentioe ING 0 o
AppKnt:cr, ;/; il Mmor ’
"VEJSRAN: . ETHNICH)™C SEX: EDUCATION:
O yes 0 Black (NolHispanic) fspan!c OMafe OHiS Diploma CGeD
ONo 0 American Indian/Alaskan Nafive i Oawgradeorfess ~ 09Isto12flgrade
O None

: Cretlit&r )
OIT Credi! Cradiled Indenture Start%
CARPENTER WorkHours: O ﬁl)ausrz: School Units: 0 level: Al Ratec, 50

Dates Previously In Program:

IF OVER 50% CREDIT: Transfer (Stale) ther Employment:

Irade rpenter Probation Period )00JLQ) T Hours and 2 weEt. ks oft.r. . alnir1fl.

RelaledlnstruclionHoursperyear 144 rs per week to be worked by apprentice .

APPRENTICE WAGES: The apprentice schedyle of pay shall be listed for each advancement period {The apprentice rate is

1st b 3,(1 4th 5th 5th 7th 9th J\I/100",
$19.17 | $21.08 | $23. $24.91 | $26.83 | $28.75 | $30.66 | $34.50 | $38.33
50% 55% % 65% 70% 75% 80% 90% | 100%

CICARPENTER- Maor Work Process: A-Basic Knowledge 800-1500  B-General Skms 1800-2500 ¢ -Advanced Skills 1800-2500  p+Suoolementat Electile&\isc 800-1500

SpecialProvis:Ons:_

THalthe APPRENTICE shallnot be discriminated against wi1hrespee!!otralning, advancemen!, compensa Iftl or other terms, condmons or privileges of appreniceship trainirig because ofrace, color, religion, se:,:, sexual
orientation, age, disabllily or national origin, or occupalionallyirrelevan physmalrequwements

INWITNESS WHEREOF, the parties hereto have set their hands on the dates indicated above:

Registered by 'he Nevada State Apprenticeship Councilon

Secretary+ Direclor of Apprenticeship

6Warnling: this agreement does not conslltute a certification under NRS 610 or Title 29, CFR, Part 5 for the employment on the apprentice on Federal or State financed
projects. Current certification must be obtained from the Nevada State Apprenticeship Council or Office of Apprenticeship.
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Appendix C

AFFIRMATIVE ACTION PLAN

ADOPTED BY

Southwest Carpenters Training Fund
For the

SouthernNevada Southwest Carpenters and Affiliated
Trades Joint Apprenticeship and Training Committee

WRKUVED BY: &

PrintedNamefilitle
PrintedN !




SECTION [ - INTRODUCTION

The JATC enters this Affirmative Action Plan (AAP) with good faith for the purpose of promoting
equality of opportunity into its Registered Apprenticeship Program. The JATC seeks to increase
the recruitment of qualified women and/or minorities for possible selection into the apprenticeship
program in the event women and/or minorities are underutilized in the apprenticeship program.
The JATC hereby adopts the following nondiscriminatory pledge and the AAP.

This AAP is a supplement to the Apprenticeship Standards. Any changes made by the JATC will
become part of this written AAP, once approved by the Registration Agency.

SECTION IT - EQUAL OPPORTUNITY PLEDGE

ECTI 1V - TREACH AND POSITIVE RECRUITMENT

The JATC's AAP includes the following "checked" outreach and positive recruitment efforts
that would reasonably be expected to increase minority and women's participation in



apprenticeship by expanding the opportunity of minorities and women to become eligible for
apprenticeship selection. Once those efforts have been checked, the JATC will set forth the
specific steps they intend to take under each identified effort. The JATC will identify a
significant number of activities in order to enable it to meet its obligation under Title 29, CFR
part 30.4(c).

A. X Applications will be accepted throughout the year. and the program will regularly
disseminate the information not less than twice each year. Dissemination
information will be given to the following agencies/organizations:

Registration Agency

Women's Organizations/Centers

Local Schools

Employment Service Centers

One Stop Centers

Vocational Education Schools

Other Organizations/Centers (which can effectively reach minorities and women)
Newspapers (which are circulated in the minority community and among women)

The announcement will include the nature of the apprenticeship, requirements for
admission to apprenticeship, availability of apprenticeship opportunities, sources of
apprenticeship applications, and the JATC's equal opportunity policy. The period for
accepting applications as established by the JATC is: throughout the year.



B. X Participation in annual workshops conducted by employment service agencies for
the purpose of familiarizing school, employment service and other appropriate
personnel with the apprenticeship program and current opportunities.

C.X Cooperation with school boards and vocational educational systems to develop
programs for preparing students to meet the standards and criteria required to qualify
for entry into the apprenticeship program.

D. X Internal communication of the JATC's equal opportunity policy should be conducted
in such a manner to foster understanding, acceptance, and support among the JATC's
various officers, supervisors, employees, and members, and to encourage such
persons to take the necessary action to aid in meeting its obligation under Title 29,
CFR part 30 and the Nevada State Plan for EEO.

E. X Engaging in programs such as outreach for the positive recruitment and preparation
of potential applicants for apprenticeships; where appropriate and feasible, such
programs will provide for pre-testing experience and training. In initiating and
conducting these programs, the JATC may be required to work with other JATCs
and appropriate community organizations. The JATC will also initiate programs to
prepare women and encourage women to enter traditionally male programs.

oca.

F.x Encouraging the establishment and utilization of programs of pre-apprenticeship,
preparatory trade training, or others designed to afford related work experience or
prepare candidates for apprenticeship. The JATC will make appropriate provisions
in its AAP to assure that those who complete such programs are afforded full and
equal opportunity for admission into the apprenticeship program.

G. G. X Utilizing journey workers to assist in the implementation of affirmative action in th
apprenticeship program.

H.

L H. X Granting advance standing or credit on the basis of previously acquired experience,
training, skills, or aptitude for all applicants equally.

J.

K. L. X Other appropriate action to ensure that the recruitment, selection, employment, and training of

apprentices during their apprenticeship will be without discrimination because of race, color, religion, national origin, sex, or any
other classification protected by State or Federal law (e.g., general publication of apprenticeship opportunities and advantages in
advertisements, industry reports, articles, etc., use of present minority and women apprentices and journey workers as recruiters;
career counseling; development of reasonable procedures to ensure employment opportunity, including reporting systems, on-
site reviews, briefing sessions).
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(Identifv Action;)
01. | Southwest Carpenters Training Fund Website
02. | Brochures and Marketing Materials promoting apprenticeship programs
and description of trades
03. | Three Generation Campaign Posters, Brochures encouraging journey
workers to present apprenticeship opportunities to female family
members.
04. | Cooperation with Sisters in the Brotherhood Committees to support
female journev workers and female apprentice mentoring activities
05. Participation in Career Fairs aimed at Female Population

FOREACHITEM CHECKED INSECTIONIV. LISTFACH SPECIFIC STEPTHAT THE
JATC WILL UNDERTAKE TO FULFILL THAT OUTRFACH AND RECRUITMENT

Step

01. Maintain Outreach List to include State, City, Local Agencies, and
Community Based Organization in geographic areas served

02. Maintain Southwest Carpenters Training Fund website

03. Dissemination of Announcement Apprenticeship  Opportunities
biannually including media outlets and mailings.

04. Web posting and mailing of How To Join and An°lication Procedures

05. Employment of Full-time Female Program Outreach Coordinator

06. Written Policy for granting advanced standing or credit for previous
experience

07. Participation and cooperation with Educators and Sponsors of Career
and Job Fairs in geographic areas served

08. Interaction with Workforce Development Agencies and Sponsors of

workforce training and ore-apprenticeship programs
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SECTION YV -ANNUAL REVIEW OF AFFIRMATIVE ACTION PLAN

The JATC will make an annual review of its current AAP and its overall effectiveness and institute
any revisions or modifications warranted. The review will analyze (independently and collectively)
the affirmative action steps taken by the JATC for evaluating the positive impact, as well as the
adverse impact in the areas of outreach and recruitment, selection, employment, and training. They
will work diligently to identify the cause and affect that result from their affirmative action
measures. The JATC will continually monitor these processes in order to identify the need for a
new affirmative action effort and/or deletion of ineffective existing activity(ies). All changes to the
AAP must be submitted to the Registration Agency for approval. The JATC will continually
monitor the participation rates of minorities and women in the apprenticeship program in an effort
to identify any type of underutilization. If underutilization exists, corrective action will be
immediately implemented. The goals and timetables also will be reviewed periodically as
determined by the Registration Agency and updated where necessary.
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The Southern Nevada Carpenters and Affiliated Trades Joint Appreuticeship and Training
Committee hereby adopt this Affirmative Action Plan for the CARPENTER trade on this

6™ day of May 2016.

D Ao |

Signature of Management Signature of Labor
Dan Q'shea Frank Hawk
Associated General Contractors- Las Vegas Southwest Regional Council of Carpenters

Do . U

Signature of Southwest Carpenters Training Fund
Dwayne "Skip" Westmoreland

Sponsor(s) may designate the appropriate person(;) lo sign the Standards on their behalf
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AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

A SPONSOR INFORMATION

Program Number: NV001460001

Name of Sponsor: Southern Nevada Carpenters and Affiliated Trades
Joint Apprenticeship and Training Committee

Address: 4245 W. Sunset Road, Suite 137

City/State/Zip Code: Las Vegas, NV 89118

Contact Person: Dwayne Westmoreland

Phone Number: 702-452-5099 1 FAX Number: 702-452-0677

E-Mail Address: | Las Vegas@swctf.org

B OCCUPATIONAL INFORMATION

Occupational Title: * CARPENTER

RAPIDS Code: 0067-HY j O*NET/SOC Code: 47.2031.00

Type of selection method used: Alternative

Labor Market Area description: Las Vegas MLA

C. LABOR MARKET AREA & OCCUPATIONAL PARTICIPATION DATA

C.1 Total Labor Force in Labor Market Arca *

Number of Women: % of labor force
Number of Minorities: % of labor force
C.2 Working Age Population in Labor Market Area *
Number of Women: |4 % of labor force
Number of Minorities: % of labor force

C.3 Apprentice Participation in Craft/Occupation in National Apprenticeship System**

Number of Women: % of apprentices

Number of Minorities: % of apprentices

Apprenticeship in Program Sponsor's Labor Market Area.

C.4 The General Availability of Minorities and Women with the Present or Potential Capacity for

Number of Women:

Number o1 M1norities:

Resources for obtaining labor market mformat10n.

* RAPIDS Data available from Registration Agency.

Program Sponsors may use any reasonable method for detennining the general availability of

minorities and women with the present or potential capacity for apprenticeship, including relying on
the data recorded in Section C.1 for "Total Labor Force", C.2 for "Working Age Population", and

C.3 "Apprentice Participation in Particular Occupation" to propose the entries for "The General

Availability of Minorities and Women."
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D, SPONSOR'SWORKEQRCEDATA

D.1 Total Number of Journey/Craft Workers Employed: 3244
Number of Women: 16 .5 % of work force
Number of Minorities: 1435 44.76% of work force

D.2 Total Percentage of Apprentices or of Applicant Pool (depending on selection method used)

Numerical percentage of Women apprentices or

women in applicant pool: %
Numerical percentage of Minority apprentices or
minorities in applicant pool: %
]_*:. ADDITIONAL RESOURCEDATA FOR.CONSIDERATION IN ESTABLISHING GOALS
Minority rate of Female rate of
Industry Source Data participation participation

E.1 Registered Apprenticeship Partners Information Data
System (RAPIDS): *

E.2  EEOC Occupational Employment Data: w*

* Data available fromRegistration Agency

F. DETERMINATION OF UTILIZATION
Analysis Yes No

Minority Underutilization:

Female Underutilization:

G. SPONSOR'S GOALS:

The program sponsor proposes and agrees to make a good faith effort to attain the goal of selecting

30 % minoritiesand 7 % women during the next EEO Review cycle. These goals will not
be used to discriminate against any qualified applicant on the basis of race, color, religion, sexual
orientation, age, disability, national origin orsex.

The number of new apprentices to be hired during the next year (or selection period) is estimated to be:

60__

H. REGISTRATION AGENCY APPROVAL:

Sponsor yeglstratlon Agency
. / /4 )

. P i e ,i’x;f Chnl
Sponsor's Signature }%\stratlon Agency’ ngnatcrc
Dwayne Westmoreland ATRATA A ™M Y\&Nboﬁ?“\
Typed Name ed Name _
Coordinator D€ 1
Title Tlti
4/1/2016 MAY 06 2 6
Date Signed Date Signed
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Appendix D

QUALIFICATIONS AND SELECTION
PROCEDURES

ADOPTED BY

Southwest Carpenters Training Fund
For the

SouthernNevada Southwest Carpenters and Affiliated Trades
Joint Apprenticeship and TrainingCommittee

EOR THE OCCUPATION(S) OF

DEVELOPED IN COOPERATION WITH THE
U. S. DEPARTMENT OF LABOR
OFFICE OF APPRENTICESHIP

APPROVED BY: Signature

PrintedNameSTftle

Office of the Nevada Labor Commissioner
State Apprenticeship Council

555 E. Washington Avenue, Suite 4100
Las Vegas, NV 89101

DATE OF
PROGRAM ID: NV001460004




Section I
Minimum Qualifications:

Applicants will meet the following minimum qualifications:

A. Minimum age - seventeen (17) years of age at the time of application. If applicant is under
eighteen (18) years of age at the time of indenture, the Apprentice Agreement must be
signed by the applicant's parent or guardian. (Applicant must provide evidence o.f
minimum age respecting any applicable State Laws or regulations.)

All applicants must be eligible for employment in the United States and have a Social
Security Card or other proper Immigration and Naturalization Service papers (green card)
for working in the United States.

B. Education

Applicant must provide an official transcript(s) of education achieved, if seeking

additional eliiibiliti ioints durini the aﬁilication ﬁrocess.

Applicants must submit a DD-214, or any similar documentation, used to verify military
training and/or experience if they are a veteran and wish to receive consideration for such
training/experience.

C. Physical

Applicants will be physically capable of performing the essential functions of the
apprenticeship program, with or without a reasonable accommodation, and without posing a
direct threat to the health and safety of the individual orothers.

Section II Application Preeess Procedures

A. Application Process



3.

B.

L.

Applications will be accepted throughout the year. All persons requesting an
application will have one made available upon signing the applicant log.

All applications will be identical in form and requirements. The application form will be
numbered in sequence corresponding with the number appearing on the applicant log so
that all applications can be accounted for. Columns will be provided on the applicant log to
show race/ethnic and sex identification and the progress by dates and final disposition of
each application. (Digital form will be applicable)

Before completing the application, each applicant will be required to review the
Apprenticeship Standards and will be provided information about the program. If the
applicant has any additional questions on the qualifications or needs additional
information to complete the application, it will be provided by the JATC.

Receipt of the properly completed application form, along with required supporting
documents will constitute the completed application:

a. Proof of age: driver's license, birth certificate, orother acceptable documentation.
b. Social Security Number or U.S. Work Authorization Document

c. Copy of High School Diploma or HSE Certificate, or copy of official transcript(s) for
High School Diploma or its equivalent (year or years completed), and/or any post high
school education and training documents.

d. Applicants must submit a DD-214, or similar documentation used to verify military
training and/or experience if they are a veteran and wish to receive consideration for

such training/experience.

Completed applications will be checked for minimum qualifications. Applicants deficient
in one or more qualifications or requirements or making false statements on their
application will be notified in writing of their disqualification. The applicant will also be
notified of the appeal rights available to them. No further processing of the application

will betaken.

Applicants meeting the minimum qualifications and submitting the required documents
will be notified where and when to appear for an interview (if applicable).

Applicants may appeal any handling and/or processing of an application by submitting in
the facts to support a reversal of any negative decision or adverse outcome in writing
within 10 days of official notification of the application status. All such appeals shall be
sent to the JATC designated Appeals Committee as provided for in these Standards.

Qualification for Selection
Individuals who meet the minimum qualifications are eligible to make application for
selection. An applicant shall remain active in the Apprentice Application Record Log,

subject to selection, for a period of two calendar years from the date of application.

An employee of a non-signatory employer not qualifying as a Joumeyworker when the
employer becomes signatory, shall be evaluated by the JATC, using consistent,




standard, nondiscriminatory means and indentured at the appropriate period of
apprenticeship based on the skill and knowledge of the applicant.

3. An individual who signs an authorization card during an organizing effort wherein fifty
percent (50%) plus one of the employees have signed the authorization cards, whether or
not the employer becomes signatory, and is an employee of the non-signatory employer
and does not qualify as a Joumeyworker, shall be evaluated by the JATC, using
consistent, standard, nondiscriminatory means, and indentured at the appropriate period
of apprenticeship based on previous work experience and related training.

4. Transfer of an apprentice from one registered program to another in compliance with
Title 29, Code of Federal Regulations (CFR) part 29.5(b)(13). The apprentice must
request the transfer. Both the sending and receiving JATCs must agree to the transfer. The
transfer must be in the same craft as the apprentice was indentured in the original
program, and the transferring apprentice must be provided a transcript of related
instruction and on-the-job learning by the JATC and a new Apprenticeship Agreement
must be executed when the transfer occurs.

5. If the JATC has an articulation agreement to include Pre-apprenticeship with an
educational entity, Community-based Organization, a UBC or Local Union recognized
Pre- apprenticeship program, a government program, or a similar program and the
Registration Agency is agreeable, then a component for Pre-apprenticeship may be added
to the Selection Procedures. Successful completers would then be eligible to make
application.

6. An individual who successfully completes a UBC sponsored Job Corps program can
apply for entry into a UBC affiliate sponsored apprenticeshipprogram.

7. UBC members (journeyworkers) may request a change or revision of their classification
and/or a change from their current occupation to another occupation and receive direct
entry into the apprenticeship program sponsored by their local union.

8. Special Consideration for Military Veterans: Military veterans who have completed their
military obligation may be granted special consideration into theprogram.

a. The JATC shall evaluate the military training received and/or any previous work
experience for granting the appropriate credit on the term of apprenticeship and the
appropriate wage rate.

b. The JATC will determine what training requirements they need to meet to ensure that
they receive all necessary training for completion of the apprenticeship program.

Entry of military veterans shall be done without regard to race, color, religion,
national origin, or sex, or sexual orientation.

Section III
Selection
Procedure

A. The JATC shall adopt one of the following methods of selection (Title 29,CFR part 30.5):

Alternative selection methods.




B. All applicants who have met the minimum qualifications and have submitted the required
documents will have the application questionnaire reviewed. The JATC will schedule a
review and evaluation session (if applicable).

C. The reviewer(s) will award each qualified applicant eligibility points based on applicable
work experience, educational and vocational training, safety/trade qualifications, military
experience, trade certifications/credentials on the applicant's questionnaire to establish total
eligibility points. The reviewer will record the documented proof of the applicant's answers.
The reviewer will then prepare a written summary verifying the applicant's statements from
thereview.

a. Applicants that meet the criteria in Qualification for Selection, Section I1-B
paragraphs 3-8, are eligible for direct entry under the application procedures
outlined in this section

D. If multiple reviewers continue the apprenticeship application process and verify points for the
applicants re-evaluation/additional applicable work experience, educational and vocational
training, safety/trade qualifications, military experience, trade certifications/credentials, the
reviewer(s) will add the points to any previous points to determine the applicant's re-
evaluated application/eligibility points.

E. All qualified applicants will be placed on an "Eligible Applicant List" following the
application review.

F. As part of an alternate selection method, when an applicant's score reaches twelve points at
any time during the eligibility period, and a work opportunity is available, the JATC shall
contact the applicant in person, by phone, or written communication (including email when

applicable) regarding selection into the program.
a. *

Selected applicants must respond to the notice of selection within (48) hours of notice. It will
be the responsibility of the applicant to keep the JATC informed of their current mailin

G. Qualified applicants remaining on a preceding eligibility list will automatically be carried
forward on the new pool of eligible applicants and slotted in wherever their eligibility score
placed them for a period of two (2) years, unless the applicant has been removed from the
list by their own written request or following failure to respond to an apprentice opening.
Applicants on the list but not selected during the two-year (2) period eligibility period, will be
required to reapply.

H. During the two-year (2) period, applicants who feel that their qualifications have improved
since their original application may submit documented evidence of such additional
experience or training and request reevaluation and eligibility score at the next regular
processing cycle.

Alternative Selection Method:

Applicant receives a Letter of Intent-To-Hire (Letter of Sponsorship, Letter of Subscription)




from a signatory employer.

a) A letter of Intent-To-Hire can be used as part of an "Alternative selection method" (See
Section III Selection Procedures)

b) The letter must be written, signed, and dated by a signatory employer and submitted to
the JATC.

Section IV
Direct Entry

The JATC may designate one or more of item B Qualifications for Selection methods 2 through
9 from Section II - "Application Process" as Direct Entry. These Direct Entry methods must be

listed in the JATC Selection Procedures.

JATCs who wish to invoke the direct entry provision may do so without regard to the existing
selection procedure or minimum qualifications used for entry into the apprenticeship program.
Individuals selected into the apprenticeship program via direct entry shall only include those
individuals described below who have received training or employment in an occupation directly
or indirectly related to the occupation(s) registered in these Standards. The JATC will award
Credit for Previous Experience in accordance with Section XII of these Standards, and will pay the
apprentice(s) at the wage rate commensurate with their skill attainment. The Credit for Previous
Experience shall be awarded without regard without regard to race, color, religion, sexual
orientation, age, disability or national origin. The methods for direct entry shall include the

following:

A.  Youth who complete a Job Corps training program in any occupation covered in these
Standards, who meet the minimum qualifications of the apprenticeship program, may be
admitted directly into the program, or if no apprentice opening is available, the Job Corps
graduate may be placed at the top of the current applicant ranking list and given first
opportunity for placement. The JATC will evaluate the Job Corps training received for
granting appropriate credit on the term of apprenticeship. Entry of Job Corps graduates will
be done without regard to race, color, religion, sexual orientation, age, disability or national
origin. (Note: This is a method of direct entry into the apprenticeship program.)

B. Youth who complete a YouthBuild U.S.A. training program in any occupation covered in
these Standards, who meet the minimum qualifications of the apprenticeship program, may
be admitted directly into the program, or if no apprentice opening is available, the
YouthBuild
U.S.A. graduate may be placed at the top of the current applicant ranking list and given
first opportunity for placement. The JATC will evaluate the YouthBuild U.S.A. training
received for granting appropriate credit on the term of apprenticeship. Entry of YouthBuild
U.S.A. graduates will be done without regard to race, color, religion, national origin, or sex.
(Note: This is a method of direct entry into the apprenticeship program.)

a. The JATC will accept other candidates for direct entry from youth/adult programs that meet the
standard of training and have entered into an agreement with the JATC.




Military Veterans who completed military technical training school and/or participated in a
registered apprenticeship program or related craft while in the military in the occupations
registered in the CARPENTER construction trades, may be given direct entry into the
apprenticeship program. The JATC shall evaluate the military training received for granting
appropriate credit on the term of apprenticeship and the appropriate wage rate. The JATC
will determine what training requirements they need to meet to ensure they receive all
necessary training for completion of the apprenticeship program. Entry of Military
Veterans shall be done without regard to race, color, religion, sexual orientation, age,
disability or national origin. (Note: This is a method of direct entry into the apprenticeship
program.)

Former inmates of Department of Justice - Bureau of Prisons (BOP) who have participated
in or have successfully completed a specific BOP apprenticeship program, where the
Apprenticeship Program Sponsor agrees to admit such inmates without regard to race,
color, religion, sexual orientation, age, disability or national origin and all individuals
receive equal consideration. JATCs agreeing to admit such individuals into apprenticeship
must agree to do so without regard to present minimum qualifications, eligibility lists or the
necessity of passing written apprenticeship entrance tests. (Note: This is a method of direct
entry into the apprenticeship program.)

An employee of a non-signatory employer not qualifying as a journeyworker when the
employer becomes signatory, will be evaluated by the JATC in accordance with the
procedures for the granting of credit for previous experience, and registered at the
appropriate period of apprenticeship based on previous work experience and related
training. Any employee not eligible for receipt of credit must make application in
accordance with the nolmal application procedures. Entry into the program through this
method shall be done without regard torace,

color, religion, sexual orientation, age, disability or national origin. (Note: This is a method of
direct entry into the apprenticeship program.)

An individual who signs an authorization card during an organizing effort, wherein fifty-
one percent (51%) or more of the employees have signed authorization cards, whether or
not the employer becomes signatory, and is an employee of the non-signatory employer and
does not qualify as a joumeyworker, will be evaluated in accordance with the procedures for
the granting of credit for previous experience and registered by the JATC at the appropriate
period of apprenticeship based on previous work experience and related training. Any
employee not eligible for receipt of credit must make application in accordance with the
normal application procedures. Entry into the program through this method shall be done
without regard to race, color, religion, sexual orientation, age, disability or national origin.
(Note: This is a method of direct entry into the apprenticeship program). For such applicants
to be considered they must:

I. be employed in the JATC's jurisdiction when the authorization card was signed;

2. have been employed by the employer before the organizational effort commenced;




3. have been offered the opportunity to sign authorization cards and be evaluated along
with all other employees of the employer; and

4. provide reliable documentation to the JATC to show they were an employee
performing CARPENTER or affiliated work prior to signing the authorization card.

H. An employee of a non-participating employer who becomes a new member employer of the
sponsoring organization who does not qualify as a joumeyworker when the employer
becomes a member, will be evaluated by the Sponsor in accordance with the procedures for
the granting of credit for previous experience, and registered at the appropriate period of
apprenticeship based on previous work experience and related training. Any employee not
eligible for receipt of credit must make application in accordance with the normal
application procedures. (Note: This is a method of direct entry into the apprenticeship
program, whereby all minimum qualifications are waived.)

I.  Anindividual who is or who has worked for a signatory or non-signatory employer and who,
of his/her own choosing, solicits membership as a joumeyworker and does not qualify as a
joumeyworker, will be evaluated in accordance with the procedures for the granting of
credit for previous experience and registered by the JATC at the appropriate period of
apprenticeship based on previous work experience and related training. Any employee not
eligible for receipt of credit must make application in accordance with the normal
application procedures. Entry into the program through this method shall be done without
regard torace, color, religion, sexual
orientation, age, disability or national origin. (Note: This is a method of direct entry into the
apprenticeship program).

Applicants that meet the criteria in Qualification for Selection, Section 11-B paragraphs 3-8, are
eligible for direct entry under the application procedures in Section III paragraphs A-I.
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Section V
Complaint Procedure

A. Any apprentice or applicant for apprenticeship who believes that he/she has been discriminated
against on the basis of race, color, religion, national origin, or sex, with regard to
apprenticeship or that the equal opportunity standards with respect to his/her selection have not
been followed in the operation of an apprenticeship program, may personally or through an
authorized representative, file a complaint with the Registration Agency or, at the apprentice or
applicant's election, with the private review body established by the JATC (ifapplicable).

B. The complaint will be in writing and will be signed by the complainant. It must include the name,
address, and telephone number of the person allegedly discriminated against, the JATC involved,
and a brief description of the circumstances of the failure to apply equal opportunity standards.

C. The complaint must be filed not later than 180 days from the date of the alleged discrimination or
specified failure to follow the equal opportunity standards, and, in the case of complaints filed
directly with the review bodies designated by the JATC to review such complaints, any referral
of such complaint by the complainant to the Registration Agency must occur within the time
limitation stated above or 30 days from the final decision of such review body, whichever is later.
The time may be extended by the Registration Agency for good cause shown. Complaints shall
be mailed to:

Chair; SeuthernNevada Southwest Carpenters and Affiliated
Trades Joint Apprenticeship and Training Committee
Apprenticeship Complaints trade-oefCARPENTER

C/O Louis Ontiveros

Pwayne-Westmeoreland

4245 W. Sunset Road, Ste. #137

Las Vegas, NV 89118 LasVegas@swctf.org

D. Complaints of discrimination in the apprenticeship program may be filed and processed under
Title 29, CFR part 30, the Nevada State Plan for EEO, and the procedures as set forth above.

E. The JATC will provide written notice of their complaint procedure to all applicants for
apprenticeship and all apprentices.

Appendix D - 9



mailto:LasVegas@swctf.org

Section VI
Maintenance of Records

The JATC will keep adequate records including a summary of the qualifications of each applicant,
the basis for evaluation and for selection or rejection of each applicant, the records pertaining to
interviews of the applicants, the original application for each applicant, information relative to the
operation of the apprenticeship program, including, but not limited to, job assignment, promotion,
demotion, layoff, or termination, rates of pay or other forms of compensation or conditions of work,
hours including hours of work and, separately, hours of training provided, and any other records
pertinent to a determination of compliance with the regulations at Title 29, CFR part 30, as may be
required by the U.S. Department of Labor. The records pertaining to individual applicants, selected
or rejected, will be maintained in such manner as to permit the identification of minority and women
(minority and non-minority) participants.

Each JATC must retain a statement of its Affirmative Action Plan for the prompt achievement of full
and equal opportunity in apprenticeship, including all data and analysis made pursuant to the
requirements of Title 29, CFR part 30.4. Each JATC also must maintain evidence that its qualification
standards have been validated in accordance with the requirements set forth in Title 29, CFR part
30.5(b) and the Nevada State Plan for EEO.

In addition to the above requirements, adequate records will include a brief summary of each
interview and the conclusions on each of the specific factors, e.g., motivation, ambition, and
willingness to accept direction which are part of the total judgment. Records will be maintained for
five (5) years from the date of the last action and made available upon request to the U.S. Department
of Labor or other authorized representative.
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The Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and Training
Committee hereby adopt these Selection Procedures for the CARPENTER onthis
6™ day of May 2016.

N s |

Signature of Management

Dan O'shea .
Associated General Contractors- Las Vegas Signature of Labor

Frank Hawk
Southwest Regional Council of Carpenters

Dor I Ul

Signature of Southwest Carpenters Training Fund
Dwayne "Skip" Westmoreland
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