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SECTION 11

PROGRAM-REGISTRATION ADMINISTRATION
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SECTION2

POLICY

A. The apprenticeship program for the occupation of: --Drywall Finisher/TAPER-- shall be

S

@

m

administered by the -Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and

Training Committee-- (JATC) in conjunction with the Southwest Carpenters Training Fund. The
Southwest Regional Council of Carpenters, Local Unions 1977, 897, 1780, 1827, 2375 Employers,
JATC, and all apprentices shall confmm to these Standards.

All-Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and Training
Committee-- standards will be approved by the National Joint Apprenticeship and Training
Committee (NJATC) prior to being submitted to the --Nevada State Apprenticeship Council-- for
approval. Before the -Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and
Training Committee-- standards are implemented, they must be registered with the NJATC. The
registration files will be maintained by the Carpenters International Training Fund. A copy of these
files shall also be on file at the-Southern Nevada Carpenters and Affiliated Trades Joint
Apprenticeship and Training Committee--, the Southwest Carpenters Training Fund, Los Angeles,

Ontario and Las Vegas offices.

These Standards, after proper registration with the --Nevada State Apprenticeship Council-- shall
supersede all previous -Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and
Training Committee-- Standards. However, Apprenticeship Agreements in force under preceding
Standards shall remain in force unless changed by written consent of theapprentice.

The provisions of these Standards shall not be construed as permitting violation of any applicable
Local, State, or Federal law or regulation having the effect oflaw.

These Standards shall not be interpreted as being inconsistent with existing or subsequent UBC
Local Unions 1977, 897, 1780, 1827, 2375 Collective Bargaining Agreements of the Southwest
Regional Council of Carpenters language that establishes higher standards - the higher standards

shall always prevalil.

The geographical area covered by these Standards shall be the geographical area covered by the
local CBA(s).

























SECTION VIII - PROBATIONARY PERIOD — 29 CFR §§ 29.5(b)(8), and 29.5(b)(20) NRS
610.144 3 (h); NAC 610.442 NRS 610.144 (s)

1¢



SECTION X - APPRENTICE WAGE PROGRESSION - 29 CFR § 29.5(b)(5) NRS 610.144 3 (¢);

NAC 610.480, NAC 610.485
_

SECHONH




SECTION XI - CREDIT FOR PREVIOUS EXPERIENCE — 29 CFR §§ 29.5(b)(12) and 30.4(c)(8)
NRS 610.144 3(1)







SECTION XIII - RELATED INSTRUCTION - 29 CFR § 29.5(b)(4) NRS 610.144 3 (d); NAC
610.433







SECTION XV - MAINTENANCE OF RECORDS — 29 CFR §§ 29.5(b)(6), 29.5(b)(23), 30.8 NRS
610.144 3(v); NAC 610.910
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SECTION XVI - CERTIFICATE OF COMPLETION OF APPRENTICESHIP — 29 CFR §

29.5(b)(15),

13



SECTION XVII - NOTICE TO REGISTRATION AGENCY - 29 CFR §§ 29.3(d), 29.3(e), and

29.5(b)(19) NRS 610.144 3 (p) NRS 610.144 (r)

SECTION XVIII - REGISTRATION, CANCELLATION, AND DEREGISTRATION — 29 CFR
§§ 29.5(b)(18), 29.8(a)(2), and 29.8(b)(8) NRS 610.144 (q)
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SECTION XX - ADJUSTING DIFFERENCES: COMPLAINT PROCEDURE - 29 CFR §§

29.5(b)(22), 29.7(k), and 30.11 NRS 610.144 3(u)

—
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SECTION XXII - TRANSFER OF AN APPRENTICE AND TRAINING OBLIGATION - 29
CFR § 29.5(13) NRS 610.144 3(m)

19
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APPRENTICESHIP and TRAINING STANDARDS for:

Regional Council: Southwest Regional Council of Carpenters

Local Union Number(s): 1 977, 897, 1780, 1827, 2375

Program(s- -Drywall Finisher TAPER- o*NET 47.2082.00 rAPIDS 0561
Address: 4131 E. Bonanza Road, Las Vegas, Nevada 89110

Geographical Area Covered: Southern Nevada Counties

Developed in Cooperation with Office of Apprenticeship Training, Employer and Labor Services
(OATELS), Employment and Training Administration, U.S. Department of Labor; and the UBC

National Joint Apprenticeship and Training Committee.

Approval Signatures:

4479 gﬂl L/i?/ ov éwl Pt f%_z?"/ @‘

Marc  Furman Date Melbourne Jo ep Date
Chair/Labor Representative Secretary/Ma g ment Representative
Southwest Regional Council of Carpenters United Builders and Contractors Association
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SW Carpenter & Affiliated Trades JATC

Appendix A
WORK PROCESS SCHEDULE

Drywall Finisher/Taper (Nevada)
O*NET-SOC CODE: 47-2082.00 RAPIDS CODE: 0561HY

This schedule is attached to and a part of these Standards for the above identified occupation.

1. APPRENTICESHIP APPROACH

[ Time-based [0 Competency-based Hybrid

2. TERM OF APPRENTICESHIP

The term of the apprenticeship will be hybrid, with an OJL attainment of 5200 - 8000
hours, supplemented by the minimum required 144 hours of related instruction per year.

3. RATIO OF APPRENTICES TO JOURNEYWORKERS

JOBSITE RATIO:

NNV (COMMERCIAL): The allowable ratio of apprentices to journey workers shall be one
(1) apprentice for the first journey worker, and one (1) apprentice for every three (3)
journey workers thereafter. Add ratio for NNV (LT COMMERCIAL): After one (1) journey
worker is on the job site first, the allowable ratio of apprentices to journey workers shall be
one (1) apprentice to two (2) journey workers. SNV (COMMERICAL): The allowable ratio of
apprentices to journey workers shall be one (1) apprentice to every two (2) journey
workers with the minimum allowable ratio being one (1) apprentice in a crew of ten (10)
journey workers and one (1) additional apprentice for every five (5) journey workers
thereafter. EXCEPTION: Insulation work may employ two (2) apprentices for every one (1)
journey worker. SNV (LT COMMERICAL): The allowable ratio of apprentices to journey
workers shall be one (1) apprentice to one (1) journey worker.

4. APPRENTICE WAGE SCHEDULE

Apprentices shall be paid a progressively increasing schedule of wages based on either a
percentage or a dollar amount of the current hourly journeyworker wage rate of $24.23.

Period Percent Hours OJL Period Percent Hours OJL
1 50 1000 387-687 5 70 600 1935-3435
2 55 600 774-1374 6 75 600 2322-4122
3 60 600 1161-2061 7 80 600 2709-4809
4 65 600 1548-2748 8 90 600 3100-5500

5. PROBATIONARY PERIOD

Applicants selected for apprenticeship will serve a probationary period of 1300 Hours.

Page IDWF A-1



Apprenticeship Nevada

Appendix A

WORK PROCESS SCHEDULE
AND
RELATED INSTRUCTION OUTLINE
FOR

Southwest Carpenter and Affiliated Trades JATC
Drywall Finisher/Taper
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WORK PROCESS SCHEDULE

Drywall Finisher/Taper (Nevada)
O*NET-SOC CODE: 47-2082.00 RAPIDS CODE: 0561HY

The following schedule is an example of work experience (OJL) and training considered necessary to
develop a skilled and productive worker in the Drywall Finisher/Taper trade. Within the limits of basic
commercial/residential trade requirements, the schedule is adaptable to local conditions.

Work Process Schedule Approximate Hours
Core Skills 500 - 600
Materials, Tools & Equipment 1400 - 1550
Application Skills 1400 - 2500
Specialty Applications 1400 - 2500
Supplemental Skills 500 - 850
Total Hours 5200 - 8000

Page [DWF A-3



RELATED INSTRUCTION OUTLINE

Drywall Finisher/Taper (Nevada)
O*NET-SOC CODE: 47-2082.00 RAPIDS CODE: 0561HY

Related Instruction Descriptions:

Approximate Hours: 144 /YR

Core Skills

Materials, Tools &
Equipment

Application Skills

Specialty
Applications

Supplemental
Skills

Trade Orientation

Hand Finishing

Hand Filling & Taping

Powered Industrial

Maintenance

Advanced Finishing Truck Operator
Tools N
Qualification
. . . Aerial Lift
OSHA 10-Hour Taping Tools Automatic Taping Custom Work Qualification
. . Finishing s .
CPR/First Aid/AED Materials Hand Finishing Firestop Scaffold User
Compounds & . . Exterior Insulation . .
Safety Data Sheets Mixtures Details and Patching Finish System (EIFS) Basic Metal Framing
Constructlc_Jn Fall Automatic Taping Sanding Procedures Monokote Drywa_ll &_Trlm
Protection Tools Application
Finish Levels & Codes Sanding Tools Textures
Print Reading Equipment Inspection

Green Awareness

Diversity Training

Optional Instruction

Ergonomics

Advanced Print Reading

TOTAL MINIMUM HOURS: 4 year program 5,200 hours; RSI 144 per year

Page |DWF A-4
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APPENDIX l B - AFFIRMATIVE ACTION PLAN

AFFIRMATIVE ACTION PLAN

=L EqualEmployment Opportunity Pledge
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2020 1J Standards of Apprenticeship

AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

A. SPONSOR INFORMATION

Program Number: NV003050011
Name of Sponsor: Carpenters Taper JATC
Address: 4131 Bonanza Rd.

City/State/Zip Code: | Las Vegas, NV 89110

Contact Person:
Phone Number: 702-452-5099 FAX Number:702-452-06771

E-Mail Address: L asVeans & se/eTF iIrd
14 [

8. OCCUPATIONAL INFORMATION
Occupational Title:* | Taper
RAPIDS Code: 0561 | O*NET/SOC Code:47-2082

Type of selection method used: Alternative
Labor Market Area description: Las Vegas SMSA

C. LABOR MARKET AREA & OCCUPATIONAL PARTICIPATION DATA
C.1 Total Labor Force in Labor Market Area *

Number of Women: 480,000 44 .3% of labor force
Number of Minorities: 389,533 36% of labor force
C.2 Working Age Population in Labor Market Area *

Number of Women: 480,000 44.3% of labor force
Number of Minorities: 389,533 36% of labor force

C.3 Apprentice Participation in Craft/Occupation in National Apprenticeship System **
| Southern Nevada Number of Women: 4 | 4.7% of apprentices
Southern Nevada Number of Minorities: | 69 81% of apprentices

C.4 The General Availability of Minorities and Women with the Present or Potential
Capacity for Apprenticeship in Program Sponsor's Labor Market Area. ***
Number of Women: 44.3%

Number of Minorities: 36%
Resources for obtaining labor market information.

* http://www.census.gov/hhes/www/eeoindex/page c.html

o RAPIDS Data available from Registration Agency.

ok Program Sponsors may use any reasonable method for determining the general
availability of minorities and women with the present or potential capacity for
apprenticeship, including relying on the data recorded in Section C.1 for "Total Labor
Force", C.2 for "Working Age Population", and C.3 "Apprentice Participation in Particular
CrafUOccupation” to propose the entries for "The General Availability of Minorities and

Women."

02-06-08
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2020 1J Standards of Apprenticeship

AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

D. SPONSOR'S WORKFORCE DATA

D.1 Total Number of Journey/Craft Workers Employed:
Number of Women: | | % of work force
Number of Minorities: || % of work force
J D.2 Total Percentage of Apprentices or of Applicant Pool (depending on selection method used)
Numerical percentage of Women apprentices or 0 0%
women in applicant pool:
Numerical percentage of Minority apprentices or 7 70%
minorities in applicant pool:

E. ADDITIONAL RESOURCE DATA FOR CONSIDERATION IN ESTABLISHING GOALS

Minority rate of Female rate of
Industry Source Data participation participation
E.1 Registered Apprenticeship Partners Information 81%% 4.7%
Data System (RAPIDS): *
E.2 EEOC Occupational Employment Data: ** 69.2% 2.2%
* Data available from Registration Agency
*x http://www.eeoc.gov/stats/jobpat/jobpat.html|
F. DETERMINATION OF UTILIZATION
Analysis Yes No

Minority Underutilization:
Female Underutilization:

G. SPONSOR'S GOALS:
The program sponsor proposes and agrees to make a good faith effort to attain the goal of

selecting 36% minorities and 6.7% women during the next EEO Review cycle. These goals
will not be used to discriminate against any qualified applicant on the basis or race, color,
religion, national origin or sex.

The number of new apprentices to be hired during the next year (or selection period) is
estimated to be:

H. REGISTRATION AGENCY APPROVAL.:

Sponsor

S?or(s Slgnature Registration Agency Signature -
e SF7EE

Typed Na e Typed Name
T )2 e
TTer Title
Gz _
Date Signed Date Signed

02-06-08
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E. Complaints of discrimination in the apprenticeship program may be filed and
processed under Title 29, CFR part 30, and the procedures as set forth above.

F. The JATC will provide written notice of their complaint procedure to all
applicants for apprenticeship and all apprentices. Should cancellation from the
program occur in accordance with the procedures above, apprentices may appeal
cancellation from the program.
Office of Workforce Innovation
555 E. Washington Ave., Ste.
4900 Las Vegas, NV 89101

VI Indentarineof :

Appendix D- Selection Procedure Page 4 of 4
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