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SECTLON I-PROGRAM ADMINISTRATION

i

Southwest Carpenters Training Fund - 13



Structure of the Joint Apprenticeship and Training Committee UATC}

A. Members of the JATC will be selected by the groups they represent.

B. Membership will be composed of an equal number of representatives of labor and management
represented by a bona fide collective bargaining agent(s). In addition thereto, one apprenticeship
consultant representing the Registration Agency and one advisor from the local school district(s),
and others as determined by the committee, shall act as advisors. Such advisors shall act without

vote.

C. Technical Assistance - such as that from the U.S. Department of Labor, Office of Apprenticeship,
State Apprenticeship Agencies, and vocational schools -may be requested to advise the JATC.
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SECTION || - EQUAL OPPORTUNITY PLEDGE
-Title 29 CFR 29.5(b)(21) and 30.3(b)

-NSAC: NRS610.144,2 NRS 610.144, 3(t) NAC 610.510 thru NAC 610.990, Inclusive
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SECTION il -AFFIRMATIVE ACTION PLAN
- Title 29 CFR 29.S(b)(21) and 30.4, ANd30:5

ECTION IV-QUALIFICATIONS FOR APPRENTICESHIP
- Title 29 CFR 29.S(b)(10) - NSAC: NRS 610.144, 3(j) NAC 610.815 to 610.860, inclusive

Applicants will meet the following minimum qualifications:

A. Minimum age - seventeen (17) years of age at the time of application. If applicant is under
eighteen (18) years of age at the time of indenture, the Apprentice Agreement must be signed by
the applicant's parent or guardian. (Applicant must provide evidence of minimum age respecting
any applicable State Laws or regulations.)

All applicants must be eligible for employment in the United States and have a Social
Security Card or other proper Immigration and Naturalization Service papers (green card)
for working in the United States.

B. Education

Applicant must provide proof of:

(a) ahigh school diploma or its equivalent before being accepted into a program; or

(b) Receive a high school diploma orits equivalent: (1} within 1 year after being
indentured as an apprentice

Applicants must submit a 00-214, or any similar documentation, used to verify military training
and/or experience if they are a veteran and wish to receive consideration for such
training/ experience.

C. Physical

Applicants will be physically capable of performing the essential functions of the apprenticeship
program, with or without a reasonable accommodation, and without posing a direct threat to the
health and safety of the individual or others.

D. Tests

Applicants will be informed upon acceptance into the program about présjobiand employment
conditions that may lead to screening for the current illegal use of drugs prior to

jobsite, beingemployed; and also drug screening may occur throughout the duration of their
apprenticeship.

E. QOther
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ECTION V - APPRENTICESHIP AGREEMENT — 29 CFR §§ 29. 29. nd 29, 11
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SECTION XV- SAFETY AND HEALTH TRAINING Title 29 CFR 29.5(b)(9)
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The apprentice must receive credit from the new sponsor for the training already satisfactorily
completed.

| as\/aaa
=SV eda
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SECTION XXVIII « OFFICIAL ADOPTION OF APPRENTICE S _1ilP STANDARDS:

The Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and Training Committee
hereby adopt these Standards of Apprenticeship for the DRYWALL APPLICATOR trade presented at

NSAC meeting 05/22/2017.

b—_rﬁ%

Signature of Management

Dan Q'shea.

Mevada Contractors Association

f;.,//./ﬁ/#”"//r{;r& .f’.:j l,:;r’:ff: .

Signature of Labor

Frank Hawk
Southwest Regional Council of Carpenters

Si glureof Regis  lion Agency
Nevada State Apprenticeship Council
shannon M. Chambers

NSAC Approval Date:

-MAY-22 2017

Signature of Southwest Carpenters Training Fund
Dwayne "Skip" Westmoreland
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Appendix A

Program Name: So. NV Carpenters and Affiliated Trades Joint Apprenticeship and Training Committee
Program ID: NV003114857

For Occupation: DRYWALL APPLICATOR

O*NET/SOC CODE: 47-2081.02

RAPIDS CODE: 0145-HV

This schedule is attached to and a part of these Standards for the above identified occupation.

1. TERM OF APPRENIICES.HIP

The term of the occupation DRYWALL APPLICATOR will be hybrid in nature with an on-the-job learning
training term of 5200- 8000 HOURS. This occupation will be supplemented by the required hours of related
instruction as stated on the Sample Work Process Schedule and Related Instruction Outline (Appendix A).
Full credit will be given for the probationary period.

2. RATIO OF APPRENTICES_TO JOURNEVWORKERS

The ratio as provided in the Collective Bargaining Agreement is as follows:

A. The sponsor shall not indenture a number of apprentices that exceeds a ratio of one (1) apprentice/s
to three (3) journey-workers normally employed in the jurisdictional area, consistent with proper
supervision, training, safety, and continuity ofemployment.

8. The allowable ratio of apprentices to journey workers is: The ratio is: As per the collective
bargaining agreement, one (1) DRYWALL APPLICATOR apprentice for every two (2) DRYWALL
APPLICATOR journeyman, an additional DRYWALL APPLICATOR apprentice maybe employed after
the fourth DRYWALL APPLICATOR journey-worker. A ratio of one (1) to two (2) thereafter.

C. No apprentice may work without a journeyman DRYWALL APPLICATOR on the job.

3. APPRENTICE WAGE SCHEDULE

rentices shall be paid a progressively increasing schedule of wages based on a percentage of

$38.33 (7/1/206 So NV Drvwall CBA)

4 Vear Program DRYWALL APPLICATOR Wa fogression

Period level PR Zrtz‘ejnﬁt \%l l\lSel:k4 per Class Hours “}:ﬁlﬁm \%’E;e]?{a;tee

PRE 45% 0 0 300 $17.25

1 50% 0 <_ 0 0 $19:ti

2 55% 8 80 1000 $21.08

3 60% -16 160 1600 $23.00

4 65% 24 240 2200 $24.91

S T 2 320 2800 $i 6: 83

6 75% 40 400 3400 $28.75

7 80% 48 A80 40 )0 $30.66

s 90% s6 | 560 | 4600 334,50
JYM id 00%J. 1] Ghi T o J6ip)i i sZ00 | 838:33N
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4. SCHEDULE OF WORK EXPERIENCE

The JATC may modify the work processes to meet local needs prior to submitting these Standards to the
appropriate Registration Agency for approval.

The following schedule is an example of work experience (OJL) and training considered necessary to
develop a skilled and productive worker in the DRYWALL APPLICATOR trade. Within the limits of basic
trade requirements, the schedule is adaptable to local conditions.

Appr ox. Hours

I
Appendix A - DRYWALL APPLICATOR Page 2




S. SCHEDULE OF_RELATED_INSTRUCIION

In accordance with the Standards each apprentice shall participate in related instruction in subjects related
to commercial and residential skills for the DRYWALL APPLICATOR trade and will successfully complete
16units (160 hours) of related supplemental training each year from the list of applicable courses below.

Each course shall be one (1) week or forty (40) hours of instruction. The JATC may modify this list to meet
the needs of the trade.

\DQYWALL APPLICATOR
UNITS DESCRIPTION RSIHOURS

4 Orientation 40
2 4 Safety & Health Certifications 40
3 4 Tool/Equipment Applications 40
4 4 Print Reading 40
5 4 Basic Metal Framing 40
6 4 Dooy/Door Frames 40
7 4 Framing Ceilings & Soffits 40
8 4 Framing Surves & Arches 40
9 4 Exterior Instation Finish Systems-EIFS 40
10 4 Framing Suspexded Ceilings 40
Il 4 Light Gage Welding AWS 40
12 4 Basic Lathing 40

48 Core Trair 480

e

16 Specialized Training ¢Choose 6 units fromlistbelow) 240
13 4 Advanced Print Reading 40
14 4 Drywall/AcousticgtCeilings 40
15 4 Firestop/Firepfoofing Procedures 40
16 4 Reinforced/Substrate Installations 40
17 4 Air/Moisgture Barrier Installation 40
18 4 Drywdll Applications 40
19 4 AdVanced Lathing 40
20 4 ree-Form Lathing 40
21 4 Basic Hand Finishing 40
22 4 Automatic Finishing Tools 40
23 4 Drywall Installation/Finish Trims 4%
24 4 Ceiling & Soffit Finishing 40

4 Advanced Hand Finishing 40
26 4 Advanced Automatic Finishing Tools 40
27 4 Fire Stopping Procedures 40
28 4 Wet Wall Finishes 40
2 4 Advanced Metal Framing 40
30 4 Decorative Trims & Textures 40
31 4 Light Gage Welding AWS A 40
32 4 Light Gage Welding 40

64 Total Required Supplemental Instruction 640

Page 1
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STATE OF NEVADA
NEVADA STATE APPRENTICESHIP COUNCIL
555 EAST WASHINGTON AVENUE# 4100/LAS VEGAS NV 89101

APPRENTICESHIP AGREEMENT

FOROFFICE USEONLY.D.NO. This agreement entered into this Jul Y 15 12017.between
\EII‘St Name LaSt Name a?outhelrr(:flt\:](:;'vada DRYWALL APPFIJr!dCATOR JATC
10\0\[\Anv Street. Las Vegas, NV 89118 4245W.SunsetRd#137 LasVegasNV 89118

X.

Bobbie Whitmore /Coordinator

07/11/1995 NV003114857- DRYWALLAPPLICATOR

VETERAN: ETHNICITY SEX: EDUCATION:

[ Yes 0 Black{NolHispar D Hispanc [ Male DHISOrploma L1GED

CINo D American Indian/ Alaskan Nabve O While (nonHispanic) [ Female D8"gradeorless 0 9:l012-grade

[Asian [I_Pacific Islander 1 None
CREDIT FOR PREVIOUS EXF’ERIENCEI AND/O REDICL@R RELATED INSTRUCTION:
DRYWALL | sirees Q Q e s S0os

Dates Previously In Program
IF OVER 50% CREDIT: Transfer (State) _ Other Employment:
Trade DRYWAILAPPIICATOR Term(Hours) 5200 OJT/¥O\Jnits Probation Period 100_0 OJT He>urs and 2 weeks of traininn

RelatedInstructionHoursperyear Hoursperday 08 Average hours per week to be worked by apprentice AQ ..

APPRENTICE WAGES; The apprentice schedule of pay shall be listed for each advancement peri

(The apprenbce rate ,s by percentage of theJOixneyman's rate unless olherwise mdicated J

1st 2nd 3rd 4th S)K 5th 7th BtQ 11/ to0w
$19.17 | $21.08 | $23.00 | $24.91 26.83 | $28.75 | $30.66 | $34.50\] $38.33 [ So NI« Citpintn CBAuly 2011 Commrokl Rilu

0 *wages ,r.ay var,,oblll job-a UEC dispatth record Wtlprevarl|
50% 55% 60% 65% 70% 75% 80% 0% 100%

LIDRYWALL APPLICATOR -MajorWolk Process”A-Basi - B-General Skills 1800-2500 ' D-Supplemental. Elective, & Misc 800-1500

Special Pros ions

Eitherparty may term:nalethe Agreemepfby subm1ttmg wnllen nollficabon ollerminabon lo the approving2gency but, dsuchnobficallons aresubmitted aftercomplebon of the prokalonary period the reason/orlerminalion
shallbegiven Due nobce thereof muélbe gvenlothe APPRENTICE as well as anopportunity lobe heard andreasonable opportunity forcorreclive acbon The provisionsonlh,s forlare acknowledged as abinding part of
[111sagreement by the signalorg/nd the terms of the Nevada Stale Apprenticeshipstatutes regulabonsandstandards areincorporated as abndmg part of this Agreementand are ackqowledged b the signalors, and

Thalthe APPRENTICE shg#fholbedscnm1naledagainst withrespecltotraining advancemenl compensabon orolher lerms, conditions or pnvlleges of apprenbcesh, p trainingbecause ofraceXolor religion. sex. sexual
onenlation, age, disabkly or nallonal ongin, or occupa tionany relevant physical requirements

NWITNESS WHREREOF, the parties heretohave settheirhands onthe dates indicatedabove

Registered by'the Nevada Stale Apprenbceship Council on

Secrelary ¢ Director of Apprenticeship

'Warning : this agreement does not constitute a certification under NRS 610 or Title 29, CFR, Part 5 for the employment on the apprentice on Federal or State financed
projects. Current certification must be obtained from the Nevada State Apprenticeship Counclf or Office of Apprenticeship.

.
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Appendix C
AFFIRMATIVE ACTION PLAN

ADOPTED BY

Southwest Carpenters Training Fund
For the

SouthernNevada Southwest Carpenters and Affiliated
Trades Joint Apprenticeship and Training Committee

FOR THE OCCUPATION(S) OF

DRYWALL APPLICATOR
soc cope: 47-2081.02 / rarips:0145-HV

ASREQUIRED UNDERTITLE 29, CODE OF FEDERAL REGULATIONS, PART 30
AMENDED MAY 12,1978

DEVELOPED IN COOPERATION WITH THE
U. S. DEPARTMENT OF LABOR
OFFICE OF APPRENTICESHIP

APPROVED BY: .Signature

Printed flame 6 Title

Office of the Nevada Labor Commissioner
State Apprenticeship Council

555 E. Washington Avenue, Suite 4100
Las Vegas, NV 89101

DATE OF REGISTRATION:
PROGRAM ID: NV003114857




SECTJON_I - INTRODUCTION

The JATC enters this Affirmative Action Plan (AAP) with good faith for the purpose of promoting
equality of opportunity into its Registered Apprenticeship Program. The JATC seeks to increase
the recruitment of qualified women and/or minorities for possible selection into the apprenticeship
program in the event women and/or minorities are underutilized in the apprenticeship program.
The JATC hereby adopts the following nondiscriminatory pledge and the AAP.

This AAP is a supplement to the Apprenticeship Standards. Any changes made by the JATC will
become part of this written AAP, once approved by the Registration Agency.

SEC_TION_II - EQUAL OPPORTUNITY PLEDGE

The JATC commits to the following Equal Opportunity Pledge:

SECTION 1V - OUTREACH AND POSITIVE RECRUITMENT

The JATC's AAP includes the following "checked" outreach and positive recruitment efforts
that would reasonably be expected to increase minority and women's participation in
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apprenticeship by expanding the opportunity of minorities and women to become cligible for
apprenticeship selection. Once those efforts have been checked, the JATC will set forth the
specific steps they intend to take under each identified effort. The JATC will identify a
significant number of activities in order to enable it to meet its obligation under Title 29, CFR

part 30.4(c).

B X

c X

D X

E X

EX

X Applications will be accepted throughout the year. on dates and times specified,
and the program will regularly disseminate the information not less than twiceeach
year. Dissemination information will be given to the following
agencies/organizations:

Registration Agency

Women's Organizations /Centers

Local Schools

Employment Service Centers

One Stop Centers

Vocational Education Schools

Other Organizations/Centers (which can effectively reach minorities and women)
Newspapers (which are circulated in the minority community and among women)

The announcement will include the nature of the apprenticeship, requirements for
admission to apprenticeship, availability of apprenticeship opportunities, sources of
apprenticeship applications, and the JATC's equal opportunity policy. The period for
accepting applications as established by the JATC is: throughout the year on dates and times
specified.

Participation in annual workshops conducted by employment service agencies for
the purpose of familiarizing school, employment service and other appropriate
personnel with the apprenticeship program and current opportunities .

Cooperation with school boards and vocational educational systems to develop
programs for preparing students to meet the standards and criteria required to qualify
for entry into the apprenticeship program.

Internal communication ofthe JATC's equal opportunity policy should be conducted
in such a manner to foster understanding, acceptance, and support among the JATC's
various officers, supervisors, employees, and members, and to encourage such
persons to take the necessary action to aid in meeting its obligation under Title 29,
CFR part 30 and the Nevada State Plan for EEO.

Engaging in programs such as outreach for the positive recruitment and preparation
of potential applicants for apprenticeships; where appropriate and feasible, such
programs will provide for pre-testing experience and training. In initiating and
conducting these programs, the JATC may be required to work with other JATCs
and appropriate community organizations. The JATC will also initiate programs to
prepare women and encourage women to enter traditionally male programs.

Encouraging the establishment and utilization of programs of pre-apprenticeship,
preparatory trade training, or others designed to afford related work experience or
prepare candidates for apprenticeship. The JATC will make appropriate provisions
in its AAP to assure that those who complete such programs are afforded full and
equal opportunity for admission into the apprenticeship program.
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G X

H X

Utilizing journeyworkers to assist in the implementation of affirmative action in the
apprenticeship program.

Granting advance standing or credit on the basis of previously acquired experience,
training, skills, or aptitude for all applicants equally.

Other appropriate action to ensure that the recruitment, selection, employment, and
training of apprentices during their apprenticeship will be without discrimination
because of race, color, religion, national origin, sex, or any other classification
protected by State or Federal law (e.g., general publication of apprenticeship
opportunities and advantages in advertisements, industry reports, articles, etc., use of
present minority and women apprentices and joumeyworkers as recruiters; career
counseling; development of reasonable procedures to ensure employment
opportunity, including reporting systems, on-site reviews, briefing sessions).

01. Southwest Carpenters Training Fund Website

02. Brochures and Marketing Materials promoting apprenticeship programs
and description of trades

03. Three Generation Campaign Posters, Brochures encouraging journey
workers to present apprenticeship opportunities to female family
members.

04. Cooperation with Sisters in the Brotherhood Committees to support
female journey workers and female apprentice mentoring activities

05. Participation in Career Fairs aimed at Female Population
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FORFEACHITEM CHECKED IN SECTION IV, LIST FACH SPECIFIC STEP THATTHE
JATC WILL UNDERTA.KE_TQ FULFILL_'fHAT QUTJ:JEACH AND RECRUITME

STEP

01. Maintain Outreach List to include State, City, Local Agencies, and
Community Based Organization in geographic areas served

0Z. Maintain bouthwest (,arpenters Irammq Fund website

03. Dissemination of Announcement Apprentlceshlp Opportunities

blannually |ncIud|ng medla outlets and mai' ..go
04. Web postmg and mallan of How To Join and Application Procedures

05. Employment of Full- tlme Female ProQram Outreach Coordinator

06. Written Pollcy for grantlng advanced standing or credit for previous
experience

07. Participation and cooperation with Educators and Sponsors of Career
and Job Fairs in geographic areas served

08. Interaction with Workforce Development Agencies and Sponsors of

workforce training and ore-apprenticeship promams

—

SECTION V - ANNUAL REVIEW OF AFFIRMATIVE ACTION PILLAN

The JATC will make an annual review of its current AAP and its overall effectiveness and institute

any revisions or modifications warranted. The review will analyze (independently and collectively)
the affirmative action steps taken by the JATC for evaluating the positive impact, as well as the
adverse impact in the areas of outreach and recruitment, selection, employment, and training. They
will work diligently to identify the cause and affect that result from their affirmative action
measures. The JATC will continually monitor these processes in order to identify the need for a
new affirmative action effort and/or deletion of ineffective existing activity(ies). All changes to the
AAP must be submitted to the Registration Agency for approval. The JATC will continually
monitor the participation rates of minorities and women in the apprenticeship program in an effort
to identify any type of underutilization. If underutilization exists, corrective action will be
immediately implemented. The goals and timetables also will be reviewed periodically as
determined by  the  Registration @~ Agency and  updated  where necessary.
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SECTION VI - OFFICIAL ADOPTION OF AFFIRMATIVE ACTION PLAN

The Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and Training
Committee hereby adopt this Affirmative Action Plan for the DRYWALL APPLICATOR trade
for NSAC meeting 05/22/2017.

Signature of Management Signature of Labor
Dan O'shea Frank Hawk
Associated General Contractors - Las Vegas Southwest Regional Council of Carpenters

1
Signature of Southwest Carpenters Training Fund

Bobbie Whitmore

Sponsor(s) may designate the appropriate person(s) to sign the Standards on their behalf
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D. SPONSOR'S WORKFORCE DATA

D.1 Total Number of Journey/Craft Workers Employed: 297
Number of Women: | 9 3.03% of work force
Number of Minorities: 180 60.61% of work force
D.2 Total Percentage of Apprentices or of Applicant Pool (depending on selection method used)
Numerical percentage of Women apprentices or N/A
women in aoolicant pool:
Numerical percentage of Minority apprentices or N/A

minorities in aoolicant pool:

E. ADDITIONAL RESOURCE DATA FOR CONSIDERATION IN ESTABLISHING GOALS

Minority rate of | Female rate of
Industry Source Data participation participation
E.1 Registered Apprenticeshig Partners Information 44 - 51.8% 3-3.5%
Data System (RAPIDS):
E.2 EEOC Occupational Employment Data: ~ 375-57.3% 0-0%
* Data available from Registration Agency
o http://www eeoc gov/stats/ jobpat/jobpat. htm|
F. DETERMINATION OF UTILIZATION
Analysis Yes No
Minority Underutilization: at
Female Underutilization: at

G. SPONSOR'S GOALS:

The program sponsor proposes and agrees to make a good faith effort to attain the goal of
selecting 46.9% minorities and 5.5% women during the next EEO Review cycle. These goals
will not be used to discriminate against any qualified applicant on the basis or race, color, religion,
national origin or sex.

The number of new apprentices to be hired during the next year (or selection period) is estimated
tobe: 30

H. REGISTRATION AGENCY APPROVAL:

Sponsor Registration Agency

Sponsor's Signature

Bobbie Whitmore_

Typed Name

Coordinator

Title

2/17/2017

Date Signed Date Signed
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AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

A, SPONSOR INFORMATION

Program Number: NV003114857

Name of Sponsor: Carpenters Drywall Applicator JATC

Address: 4245 West Sunset Road.

City/State/Zip Code: | Las Vegas, NV 89118

Contact Person: Bobbie Whitmore

Phone Number: 702-452-5099 | FAX Number:702-452-0677

E-Mail Address: | lasvegasc@swctf.org

B. OCCUPATIONAL INFORMATION

Occupational Title: * | Drywall Applicator

RAPIDS Code: 0145 | O*NET/SOC Code:47-2081.02

Type of selection method used: Alternative

Labor Market Area description: Las Vegas SMSA

C. LABOR MARKET AREA & OCCUPATIONAL PARTICIPATION DATA
C.1 Total Labor Force in Labor Market Area *
Number of Women: 405,570 45% of labor force
Number of Minorities: 423,340 46.9% of labor force
C.2 Working Age Population in Labor Market Area *
Number of Women: 405,570 45% of labor force
Number of Minorities: 423,340 46.9% of labor force
C.3 Apprentice Participation in CraWOccupation in National Apprenticeship System**
Southern Nevada Number of Women: 3 3.5% of apprentices
Southern Nevada Number of Minorities: 44 51.8% of apprentices

C.4 The General Availability of Minorities and Women with the Present or Potential

. . .- . *h*
Capacity for Apprenticeship in Program Sponsor's Labor Market Area.
Number of Women: 45%
Number of Minorities: 46.9%

Resources for obtaining labor market information.
* http://www.census.gov/hhes/www/eeoindex/oaae c.html
** RAPIDS Data available from Registration Agency.
ok Program Sponsors may use any reasonable method for determining the general availability of minorities and

women with the present or potential capacity for appren ticeship, including relying on the data recorded in
Section C.1 for "Total Labor Force", C.2 for "Working Age Populatio-n, and C.3 "Apprentice Participation in
Particular Craft/Occupation"to propose the entries for "The General Availability of Minorities and Women."
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Appendix D

QUALIFICATIONS AND SELECTION
PROCEDURES

ADOPTED BY

Southwest Carpenters Training Fund
Forthe

Southern Nevada Carpenters and Affiliated Trades Joint
Apprenticeship and Training Committee

FOR THE OCCUPATION(S) OF

DRYWALL APPLICATOR
soc cope: 47-2081.02 / rarips: 0145-HV

DEVELOPED IN COOPERATION WITH THE
U. S. DEPARTMENT OF LABOR
pFFICE OF APPRENTICESHIP

gl
Off'ré/%fdkhe Nevada Labor Commissioner
State Apprenticeship Council
555 E. Washington Avenue, Suite 4100
Las Vegas, NV 89101

DATEOFREGISTRATION:

PROGRAM 10 NV003114857




Section I
Minimum Qualifications:

Applicants will meet the following minimum qualifications.

A. Minimum age - seventeen (17) years of age at the time of application. If applicant is under
eighteen (18) years of age at the time of indenture, the Apprentice Agreement must be
signed by the applicant's parent or guardian. (Applicant must provide evidence of minimum
age respecting any applicable State Laws or regulations.)

All applicants must be eligible for employment in the United States and have a Social
Security Card or other proper Immigration and Naturalization Service papers (green card)
for working in the United States.

B. Education

(a) ahigh school diploma or its equivalent before being accepted into a program; or

(b) Receive a high school diploma or its equivalent: (1) within I year after being
indentured as an apprentice

Applicants must submit a DD-214, or any similar documentation, used to verify military
training and/or experience if they are a veteran and wish to receive consideration forsuch
training/experience.

C. Physical

Applicants will be physically capable of performing the essential functions of the
apprenticeship program, with or without a reasonable accommodation, and without posing a
direct threat to the health and safety of the individual or others.

D. Tests

Applicants will be informed upen-aceeptance-inte _ the program
about _ employment conditions that may lead to screening for the current illegal

use of drugs prior to _ Betpeemplered andalsodipesersepine e

E—Other Aptitude
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Section II Application

Process Procedures

A. Application Process

I. Applications will be accepted throughout the year—en-dates/days-and-times-speeifiedin-
dissemination—announcement: All persons requesting an application will have one made

available upon signing the applicant log.

BIAII applications will be identical in form and requirements. The application form will be
numbered in sequence corresponding with the number appearing on the applicant log so
that all applications can be accounted for. Columns will be provided on the applicant log to
show race/ethnic and sex identification and the progress by dates and final disposition of

each application/{(Digital forms will beapplicabie)

3. Before completing the application, each applicant will be required to review the
Apprenticeship Standards and will be provided information about the program. If the
applicant has any additional questions on the qualifications or needs additional information
to complete the application, it will be provided by the JATC.

4. Receipt of the properly completed application form, along with required supporting
documents _ will constitute the completed application:

a. Proof of age: driver's license, birth certificate, or other acceptable documentation.

b. Social Security Number or U.S. Work Authorization Document

c. Copy of High-Schoel Diploma-or HSE-Certificate;or-ecopy of official transcript(s) for

High School or GED Biplema-erits-equrvalent-(year or years completed), and/er-any
post high school education and training deeuments.

d. Applicants must submit a DD-214, or similar documentation used to verify military
training and/or experience if they are a veteran and wish to receive consideration for
such training/experience .

5. Completed applications will be checked for minimum qualifications. Applicants deficient
in one or more qualifications or requirements or making false statements on their
application will be notified in writing of their disqualification. The applicant will also be
notified of the appeal rights available to them. No further processing of the application will
be taken.

6. Applicants meeting the minimum qualifications and submitting the required documents will
be notified where and when to appear for an interview (if applicable).

7. Applicants may appeal any handling and/or processing of an application by submitting in
the facts to support a reversal of any negative decision or adverse outcome in writing within
10 days of official notification of the application status. All such appeals shall be sent to
the JATC designated Appeals Committee as provided for in these Standards.
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8. Qualification forSelection

I. Individuals who meet the minimum qualifications are eligible to make application for
selection. An applicant shall remain active in the Apprentice Application Record Log,
subject to selection, for a period of two calendar years from the date of application.

2. An employee of a non-signatory employer not qualifying as a Journey-worker when the
employer becomes signatory, shall be evaluated by the JATC, using consistent, standard,
nondiscriminatory means and indentured at the appropriate period of apprenticeship based
on the skill and knowledge of the applicant.

3. An individual who signs an authorization card during an organizing effort wherein fifty
percent (50%) plus one of the employees have signed the authorization cards, whether or
not the employer becomes signatory, and is an employee of the non-signatory employer and
does not qualify as a Journey-worker, shall be evaluated by the JATC, using consistent,
standard, nondiscriminatory means, and indentured at the appropriate period of
apprenticeship based on previous work experience and related training.

4. Transfer of an apprentice from one registered program to another in compliance with Title
29, Code of Federal Regulations (CFR) part 29.5(b)(1 3). The apprentice must request the
transfer. Both the sending and receiving JATCs must agree to the transfer. The transfer
must be in the same craft as the apprentice was indentured in the original program, and the
transferring apprentice must be provided a transcript of related instruction and on-the-job
learning by the JATC and a new Apprenticeship Agreement must be executed when the
transfer occurs.

5. Ifthe JATC has an articulation agreement to include Pre-apprenticeship with an educational

entity, Community-based Organization, a BBC-erecal UnionrecognizedPre—

apprenticeship-program;—a government program, or a similar program and the Registration
Agency is agreeable, then a component for Pre-apprenticeship may be added to the

Selection Procedures. Successful completers would then be eligible to make application.

6. An individual who successfully completes a UBC sponsored Job Corps program can apply
for entry into a UBC affiliate sponsored apprenticeship program.

7. UBC members (joumeyworkers) may request a change or revision of their classification
and/or a change from their current occupation to another occupation and receive direct
entry into the apprenticeship program sponsored by their local union.

8. Special Consideration for Military Veterans: Military veterans who havecompleted their
military obligation may be granted special consideration into the program.

a. The JATC shall evaluate the military training received and/or any previous work
experience for granting the appropriate credit on the term of apprenticeship and the
appropriate wage rate.

b. The JATC will determine what training requirements they need to meet to ensure that
they receive all necessary training for completion of the apprenticeship program. Entry
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of military veterans shall be done without regard to race, color, religion, national origin,
or sex, or sexual orientation.

Section III
Selection Procedure

A.

The JATC shall adopt one of the following methods of selection (Title 29,CFR part 30.5):
Alternative selection methods.

All applicants who have met the minimum qualifications and have submitted the required
documents will have the application questionnaire reviewed. The JATC will schedule a review
and evaluation session (if applicable).

The reviewer(s) will award each qualified applicant eligibility points based on applicable work
experience, educational and vocational training, safety/trade qualifications, military experience,
trade certifications /credentials on the applicant's questionnaire to establish total eligibility
points. The reviewer will record the documented proof of the applicant's answers. The reviewer
will then prepare a written summary verifying the applicant's statements from the review.

a. Applicants that meet the criteria in Qualification for Selection, Section 11-B
paragraphs 3-8, are eligible for direct entry under the application procedures outlined
in this section

. If multiple reviewers continue the apprenticeship application process and verify points for the

applicants re-evaluation/additional applicable work experience, educational and vocational
training, safety/trade qualifications, military experience, trade certifications/credentials, the
reviewer(s) will add the points to any previous points to determine theapplicant's re-evaluated
application/eligibility points.

All qualified applicants will be placed on an "Eligible Applicant List" following the application
review.

As part of an alternate selection method, when an applicant's score reaches twelve points at any
time during the eligibility period, and a work opportunity is available, the JATC shall contact
the applicant in person, by phone, or written communication (including email when applicable)
regarding selection into the program.

Selected applicants must respond to the notice of selection within (48) I hours of notice. It will

be the responsibility of the applicant to keep the JATC informed of their current mailing

address and telephone- number. If applicants cannot be reached by telephone, their names

will be passed and notice sent to their address by "Certified Mail-Return Receipt Requested" to

determine if the applicants are still interested . If no response is received in fifteen (I 5) working

days from the written notice, the applicant's name will be removed from the list. Only-one-
Fod noti " od
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9. Qualified applicants remaining on a preceding eligibility list will automatically be carried
forward on the new pool of eligible applicants and slotted in wherever their eligibility score
placed them for a period of two (2) years, unless the applicant has been removed from the list by
their own written request or following failure to respond to an apprentice opening. Applicants
on the list but not selected during the two-year (2) period eligibility period, will be required to

reapply.

10. During the two-year (2) period, applicants who feel that their qualifications haveimproved since
their original application may submit documented evidence of such additional experience or
training and request reevaluation and eligibility score at the next regular processing cycle.

Alternative Selection Method:

Applicant receives a Letter of Intent-To-Hire (Letter of Sponsorship, Letter of Subscription)
from a signatory employer.

a) A letter of Intent-To-Hire can be used as part of an "Alternative selection method" (See
Section III Selection Procedures)

b) The letter must be written, signed, and dated by a signatory employer and submitted to the
JATC.

Section IV
Direct Entry

The JATC may designate one or more of item B Qualifications for Selection methods 2 through 9
from Section Il - "Application Process" as Direct Entry. These Direct Entry methods must be listed
in the JATC Selection Procedures.

JATCs who wish to invoke the direct entry provision may do so without regard to the existing
selection procedure or minimum qualifications used for entry into the apprenticeship program.
Individuals selected into the apprenticeship program via direct entry shall only include those
individuals described below who have received training or employment in an occupation directly or
indirectly related to the occupation(s) registered in these Standards. The JATC will award Credit
for Previous Experience in accordance with Section XII of these Standards, and will pay the
apprentice(s) at the wage rate commensurate with their skill attainment. The Credit for Previous
Experience shall be awarded without regard without regard to race, color, religion, sexual
orientation, age, disability or national origin. The methods for direct entry shall include the
following:

A.  Youth who complete a Job Corps training program in any occupation covered in these
Standards, who meet the minimum qualifications of the apprenticeship program, may be
admitted directly into the program, or if no apprentice opening is available, the Job Corps
graduate may be placed at the top of the current applicant ranking list and given first
opportunity for placement. The JATC will evaluate the Job Corps training received for
granting appropriate credit on the term of apprenticeship. Entry of Job Corps graduates will
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be done without regard to race, color, religion, sexual orientation, age, disability or national
origin. (Note: This is a method of direct entry into the apprenticeship program.)

Youth who complete a YouthBuild U.S.A. training program in any occupation covered in
these Standards, who meet the minimum qualifications of the apprenticeship program, may be
admitted directly into the program, or if no apprentice opening is available, the YouthBuild
U.S.A. graduate may be placed at the top of the current applicant ranking list and given first
opportunity for placement. The JATC will evaluate the YouthBuild U.S.A. training received
for granting appropriate credit on the term of apprenticeship. Entry of YouthBuild U.S.A.
graduates will be done without regard to race, color, religion, national origin, or sex. (Note:
This is a method of direct entry into the apprenticeship program.)

Graduates of a UBC recognized Pre-Apprentice programs or UBC recognized federally
funded training program or federally funded pre-apprentice programs or individuals who
complete training in a UBC or Local Union recognized Pre-Apprenticeship program shall be
permitted direct entry at a level determined by the JATC. The JATC shall evaluate the Pre-
Apprenticeship training received for granting appropriate credit on the term of apprenticeship
and the appropriate wage rate. The JATC will determine what training requirements they
need to meet to ensure they receive all necessary training for completion of the apprenticeship
program. Entry of Pre-Apprentices shall be done without regard to race, color, religion,
sexual orientation, age, disability or national origin. (Note: This is a method of direct entry
into the apprenticeship program.)

Military Veterans who completed military technical training school and/or participated in a
registered apprenticeship program or related craft while in the military in the occupations
registered in the PRYWALELAPPEHICATOR _n trade, may be given direct entry
into the apprenticeship program. The JATC shall evaluate the military training received for
granting appropriate credit on the term of apprenticeship and the appropriate wage rate. The
JATC will determine what training requirements they need to meet to ensure they receive all
necessary training for completion of the apprenticeship program. "Helmets to Hardhats"
program for those transitioning from military service into this trade is a form of direct entry.
Entry of Military Veterans shall be done without regard to race, color, religion, sexual
orientation, age, disability or national origin. (Note: This is a method of direct entry into the
apprenticeship program.)

Former inmates of Department of Justice - Bureau of Prisons (BOP) who have participated in
or have successfully completed a specific BOP apprenticeship program, where the
Apprenticeship Program Sponsor agrees to admit such inmates without regard to race, color,
religion, sexual orientation, age, disability or national origin and all individuals receive equal
consideration. JATCs agreeing to admit such individuals into apprenticeship must agree to do
so without regard to present minimum qualifications, eligibility lists or the necessity of
passing written apprenticeship entrance tests. (Note: This is a method of direct entry into the
apprenticeship program.)

An employee of a non-signatory employer not qualifying as a journey-worker when the
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employer becomes signatory, will be evaluated by the JATC in accordance with the
procedures for the granting of credit for previous experience, and registered at the appropriate
period of apprenticeship based on previous work experience and related training. Any
employee not eligible for receipt of credit must make application in accordance withthe

normal application procedures. Entry into the program through this method shall be done
without regard to race, color, religion, sexual orientation, age, disability or national origin.
(Note: This is a method of direct entry into the apprenticeship program.)

G.  Anindividual who signs an authorization card during an organizing effort, wherein fifty-one
percent (51%) or more of the employees have signed authorization cards, whether or not the
employer becomes signatory, and is an employee of the non-signatory employer and does not
qualify as a journey-worker, will be evaluated in accordance with the procedures for the
granting of credit for previous experience and registered by the JATC at the appropriate period
of apprenticeship based on previous work experience and related training. Any employee not
eligible for receipt of credit must make application in accordance with the nonnal application
procedures. Entry into the program through this method shall be done without regard to race,
color, religion, sexual orientation, age, disability or national origin. (Note: This is a method of
direct entry into the apprenticeship program). For such applicants to be considered they must:

1. be employed in the JATC's jurisdiction when the authorization card was signed;
2. have been employed by the employer before the organizational effortcommenced;

3. have been offered the opportunity to sign authorization cards and be evaluated along
with all other employees of the employer; and

4. provide reliable documentation to the JATC to show they were an employee perfonning
DRYWALL APPLICATOR work prior to signing the authorization card.

H. An employee of a non-participating employer who becomes a new member employer of the
sponsoring organization who does not qualify as a journey-worker when the employer
becomes a member, will be evaluated by the Sponsor in accordance with the procedures for
the granting of credit for previous experience, and registered at the appropriate period of
apprenticeship based on previous work experience and related training. Any employee not
eligible for receipt of credit must make application in accordance with the nonnal application
procedures. (Note: This is a method of direct entry into the apprenticeship program, whereby
all minimum qualifications are waived.)

I.  Anindividual who is or who has worked for a signatory or non-signatory employer and who,
of his/her own choosing, solicits membership as a journey-worker and does not qualify as a
journey-worker, will be evaluated in accordance with the procedures for the granting of credit
for previous experience and registered by the JATC at the appropriate period of apprenticeship
based on previous work experience and related training. Any employee not eligible for receipt
of credit must make application in accordance with the nonnal application procedures. Entry
into the program through this method shall be done without regard to race, color, religion,
sexual orientation, age, disability or national origin. (Note: This is a method of direct entry
into the apprenticeship program).

Applicants that meet the criteria in Qualification for Selection, Section II-B paragraphs 3-8, are
eligible for direct entry under the application procedures in Section III paragraphs A-1.
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Section V
Complaint Procedure

A. Any apprentice or applicant for apprenticeship who believes that he/she has been discriminated
against on the basis of race, color, religion, national origin, or sex, with regard to apprenticeship
or that the equal opportunity standards with respect to his/her selection have not been followed
in the operation of an apprenticeship program, may personally or through an authorized
representative, file a complaint with the Registration Agency or, at the apprentice or applicant's
election, with the private review body established by the JATC (if applicable).

B. The complaint will be in writing and will be signed by the complainant. It must include the
name, address, and telephone number of the person allegedly discriminated against, the JATC
involved, and a brief description of the circumstances of the failure to apply equal opportunity
standards.

C. The complaint must be filed not later than 180 days from the date of the alleged discrimination
or specified failure to follow the equal opportunity standards, and, in the case of complaints
filed directly with the review bodies designated by the JATC to review such complaints, any
referral of such complaint by the complainant to the Registration Agency must occur within the
time limitation stated above or 30 days from the final decision of such review body, whichever
is later. The time may be extended by the Registration Agency for good cause shown.
Complaints shall be mailed to:

Louis Ontiveros
4245 W. Sunset Road, Ste. #137

Las Vegas, NV 89118 LasVegas@swectf.org

D. Complaints of discrimination in the apprenticeship program may be filed and processed under
Title 29, CFR part 30, the Nevada State Plan for EEO, and the procedures as set forth above.

E. The JATC will provide written notice of their complaint procedure to all applicants for
apprenticeship and all apprentices. Should cancellation from the program occur in accordance
with the procedures above, apprentices may appeal the cancellation from the program with the
Office of Workforce Innovation (OWINN), 555 E. Washington Ave., Ste 4900, Las Vegas NV
89101.
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Section VI
Maintenance of Records

The JATC will keep adequate records including a summary of the qualifications of each applicant,
the basis for evaluation and for selection or rejection of each applicant, the records pertaining to
interviews of the applicants, the original application for each applicant, information relative to the
operation of the apprenticeship program, including, but not limited to, job assignment, promotion,
demotion, layoff, or termination, rates of pay or other forms of compensation or conditions of work,
hours including hours of work and, separately, hours of training provided, and any other records
pertinent to a determination of compliance with the regulations at Title 29, CFR part 30, as may be
required by the U.S. Department of Labor. The records pertaining to individual applicants, selected
or rejected, will be maintained in such manner as to permit the identification of minority and
women (minority and non-minority) participants.

Each JATC must retain a statement of its Affirmative Action Plan for the prompt achievement of
full and equal opportunity in apprenticeship, including all data and analysis made pursuant to the
requirements of Title 29, CFR part 30.4. Each JATC also must maintain evidence that its
qualification standards have been validated in accordance with the requirements set forth in Title
29, CFR part 30.5(b) and the Nevada State Plan for EEO.

In addition to the above requirements, adequate records will include a brief summary of each
interview and the conclusions on each of the specific factors, e.g., motivation, ambition, and
willingness to accept direction which are part of the total judgment. Records will be maintained for
five (5) years from the date of the last action and made available upon request to the U.S.
Department of Labor or other authorized representative.
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SECTION VI - OFFICIAL ADOPTION OF SELECTION PROCE)) URES

The Southern Nevada Carpenters and Affiliated Trades Joint Apprenticeship and Training
Committee hereby adopt these Selection Procedures for the DRYWALL APPLICATOR for
NSAC meeting 05/22/2017.

- »

Signature of Management Signature of Labor
Dan O'shea Frank Hawk
Associated General Contractors- Las Vegas Southwest Regional Council of Carpenters

Pk~ 9/ kt")x

Signature of Southwest Carpenters Training Fund
Bobbie Whitmore

Sponsor(s) may designate the appropriate person(s) to sign the Standards on their behalf.
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APPRENTICESHIP OJT AND RELATED TRAINING INSTRUCTION(RTI)
INFORMATION CHECK LIST

APPRENTICESHIPTITLE: Soulhem Nevala Carpenlm anJ Affiliale] Trades Jolnl Appre n llm hlp a nJ Training Commlu ee

CURRICULUM TITLE: DRYWALL APPLICATOR App renticeship
DOTNUMBER: SOCc 1 47.2081.02  RAIS0145-HY.
OJTHOURS: 3,200

160 peryear/s40 10111 Total Hours of Related Instruction PerYear

Tvpe of Related Instruction:
Correspondence _ Outside Contract Instruction

Regular College Course

_ Other (Please explaln In summary commenls)

XX Course Taught by Trade Instruction

Subjects to be Taught During Program:
1. Please see attachments: °

6 B S —
2. T _
3. 8. o o o _ __ ____
4. 9, -\ ——— - ——
5 10.- - - - - -

Please see attachments

Instruction Location:
xx  Apprenticeship Training Center o College Campus
o Workslte After Hours —_— Home

Other (Please explalnInsummary commenls)

Please Designate Length of Related Instruction Program 4 vears/160 hours minimum per vear
(Example: 3 Yrs., 4 Yrs.)

Submitted by:  Dwayne Westmoreland/0:lordlnator lar.vtgasf Hivetforg




RELATED TRAININGINSTRUCTION (RTI)

CHECKLIST
CURRICULUM CONTENT:
NO YES
1. Does the curriculum outline meet the required 144 hours minimum of related
X instruction per year?

2. Does the curriculum provide learning experience representing
competencies expected of employees in the occupation represented by this
X program?

.. 3+ Arethecourse goals, objectives, and activities clearly stated and related directly
7. to a current task analysis for this occupation?

4 Are the activities arranged In a loglcal sequence for maximum
K 4 attainment of the required Industrial skills?

>( 5. Isthere criteria formeasuring student achievement?

LOES e curncum i5atisfy the requirements defined in the DOT?

}
3/Jol,,_ approvED: 6-
DISAPPROVED: _

SUMMARY COMMENTS:
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	Program Name: So. NV Carpenters and Affiliated Trades Joint Apprenticeship and Training Committee
	4. SCHEDULE OF WORK EXPERIENCE
	l . Job Preparation & Print Interpretation
	l. General Construction Safety
	12. Other Miscellaneous Skills

	S. SCHEDULE OF_RELATED_INSTRUCIION
	In accordance with the Standards each apprentice shall participate in related instruction in subjects  related to commercial and residential skills for the DRYWALL APPLICATOR trade and will successfully complete 16units (160 hours) of related suppleme...
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	555 EAST WASHINGTON AVENUE# 4100/LAS VEGAS NV 89101
	First Name Last Name
	Pr 11an Sroosor  .:am\
	Other Employment: _ _ _ _ _ _ _ _ _ _ _ _ _
	Related Instruction Hours per year
	Average hours per week to be worked by apprentice _AQ .
	□DRYWALL APPLICATOR -MajorWolk Process: A -Basic Knowledge 800-1500  B -General Skills 1800-2500 C -Advanced Skins 1800-2500 D -Supplemental. Elective, & Misc. 800-1500
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