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Attachment

1) skllled Occupatlon. The empiovment and tralnlng of the Apprentice In a skllled
. occupation. NRS 610,202, 5 and NRS 610,144 3(a)

Attachment
be I8

2) Term: A term of apprenticeship of not less than 2 ,000 hours of work
~ experience, consistent with tralning requirements as established by practlce in.
the trade. NRS 610.144 3 (b)

Type of Occupation: The term of apprent[ceshlp, which fnr an Individual -

~ apprentice may be measured elther through the completion of the industry
standard for on-the-Job learning (time-based approach), the attalnment of .
competency (competency-based approach), or a blend of the time-based and

_ competency-hased approaches (hybrld approach), The time-based approach
measures skill acqulsition through the Individual apprentice's completion of at
least 2,000 hours of on-the-job learning as described in a work process
schedule, The competency-based approach measures skill acqulsition through
the individual apprentlce's successful demonstration of acquired skills and
knowledge, as verified by the program sponsor, Programs utllizing this
approach must still require apprentices to complete an on-the-job learning
component of Reglstered Apprenticeship, The program standards must
address how on-the-job learning will be Integrated into the program, describe
competencles, and Identify an appropriate means of testing and evaluation for
such competencles. The hybrid approach measures the Individual apprentlce's
skill acqulsition through a combination of specified minimum number of hours
of on-the-Job learning and the successful demonstration of competency as’
described In a work process schedule, The determination of the appropriate

~approach for the program standards Is made by the program sponsor, subject

to approval by the Reglstration Agency of the determination as appropriate to

the apprenticeable occupation for which the program standards are
reglstered. 29 CFR 29,6 (b)

| Attachment
4

3) Work Processes: An outline of the processes In which tha apprentice will
recelve supervised experience and training on the job, and the allacation of
the approximate time to be spent In each major process, NRS 610,144 3 (c)

Attachment
5

4) Related Instruction: Provislons for organized, related and supplemental

Instruction In technlcal subjects (and the costs thereof) related to the trade
‘with a minimum of 144 hours for each year of apprenticeship, given Ina
classraom of through trade, Industrial or correspondence courses of

equlvalent value or other forms of study approved by the State Apprenticeship .
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councll, NRS 610,144 3 (d); NAC 610,433
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Attachment 5) Wages: A progressively Increasing, reasonable and profitable schedule of wages
6 to be pald to the apprentice consistent with the skllls acquired, not less than
that allowed by federal or state law or regulations or by a collective bargaining
& agreement, Employers shall pay a beginning wage for apprentices which Is at
; least 35 percent of the rate for Journeymen in the same trade, or Minimum
Page 17 and Reasonable and profitable wage for apprentice In construction industry,
NRS 610.144 3 (e); NAC 610,480, NAC 610,485
Page 7 6) Perlodic Review and Evaluation: Provisions for a periodic revlew and eva!uatlon
& of the apprentice’s progress In performance on the job and related Instruction
Page 22 and the maintenance of appropriate records of such progress, NRS 610,144 3 (f)
Attachment 7) Ratlo: A numerlc ratlo of apprentices to journeymen conslstent with broper
3 supervlslon, tralning, safety, continulty of employment and applicable provisions
' i In collective bargaining agreements, In language that Is specific and clear as to
Its application in terms of Job sites, workforces, departments or plants. NRS
610.144 3 (g)
Attachment | ~ 8) Probatlonary Perlod: A probatlonary perlod that Is reasonable In relation to the
3 full term of apprenticeship, with full credit given for that perlod toward the
& completion of the full term of apprenticeship. A probatlonary perlod Includes

Page 13 both on-the-Job tralning and related Instruction and cannot exceed 25% of the
length of the program. NRS 610,144 3 (h); NAC 610.442

Page 8 9) Safety: Provisions for adequate and safe equipment and facilities for training

& and supervision and for the training of apprentices In safety on the Job andin

Page 15 related Instruction, NRS 610,144 3 (i)

Page 10 10) Minimum Qualifications: The minimum qualifications required by a sponsor for

& persons entering the program, with an eligible starting age of not less than 16
Attachment years, NRS 610.144 3 (]); NAC 610.815 to 610,860, Incluslve
1

Page 12 11) Apprenticeship Agreement: Provisions for the placement of an apprentice
under a written agreement as required by this chapter, Incorporating directly
or by reference the standards of the program. NRS 610,144 3(k)

Page 13 12) Credit for Previous Experlence: Provisions for the granting of advanced
standing or credit to all applicants on an equal basis for pteviously acqulred
experlence, tralning or skllls, with commensurate wages for each advanced
step.granted. NRS 610.144 3(l)

Page 18 13) Transfer of Tralnlng: Provislons for the transfer of the employer’s training

- obligation when the employer is unable to fulfill his or her obligation under the
agreement to another employer under the same or a similar program with the
consent of the apprentice and the local joint apprentlceshlp committee or

__sponsor of the program, NRS 610,144 3(m)
Page 21 14) Qualified Trainers and Supervision: Provislons for the assurance of qualified
tralning personnel and adequate supervision on the Job, NRS 610.144 3(n)
Page 8 15) Completion Certificate: Provislons for the issuance of an appropriate certificate
8 Page 23 evidencing the successful completion of an apprenticeship. NRS
610,144 3(0)
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Page 19 & 16) Reglstration Agency: An Identification of the OWINN as the agency for
24 - reglstration of the program, NRS 610,144 3 (p)
Page 24 17) Modmcaﬂons Provisions for the reglstration of agreements and of
modiflcatlons and amendments thereto, NRS 610,144 (q)
" Page 23 ' 18) ReglstratlonICanceIIatlnnIDerenIstratlon Provislons for notice to the State

Apprenticeship Director of persons who have successfully completed the
program and of all cancellations, suspensions and termlnatlons of agreements '
and the causes therefor. NRS 610,144 (r)

Page 13-14 19) Probatlonary Period Termination: Provisions for the termination of an -

agreement during the probationary pertod by elther party without cause, NRS
_ 610,144 (s)
Attachment 20) Equal Employment Opportunity: Compllance with 29 CFR part 30; an
2 afflrmative actlon plan complying with 29 CFR 30.4; a method of selection or

apprentices authorized by 29 CFR 30.5, A statemént that the program will be
conducted, operated and administered in conformity with the applicable

. provislons of 29 C.F.R, Part 30 or a state plan for equal opportunity In -
employment In apprenticeshlps adopted pursuant to 29 C.F.R. Part 30 and
approved by the Department of Labor,

(Five or more apprentices) For programs reglstered after January 18, 2017, the
initial written affirmative action plan (Appendix C) for such programs must be
completed within 2 years of reglstration, The written affirmative actlon plan
must be updated every time the sponsor completes workforce analyses

| required by CFR 30,5(b) and 30.7(d) Less than ﬂve apprentices encouraged but
hot required

NRS 610,244 2; NRS 610 144 3 (t); NAC 610,510 through 610.990, Inclusive, 29
CFR 30.4

Page 19-20 21) Person to Recelve Complal_nts: The name and atldress of the appropriate
authority under the program to recelve, process and make disposition of
complalnts, NRS 610,144 3(u)

Page 22 - 22) Records Maintenance: Provisions for the recording and malntenance ofall
’ records concerning apprenticeships as may be required by the State
Apprenticeship Councll and applicable laws, NRS 610,144 3(v); NAC 610,910

AI.L DOCUMENTS HAVE BEEN CHECKED-FOR SPELLING, FORMATTING, GRAMMAR,
‘ (INCLUDING TABLE OF CONTENTS), ETC.
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THE STANDARD FOR DEVELOPING CRAFT PROFESSIONALS

Nevada Apprenticeship Council

Dear Sirs:

NCCER is a LABOR NEUTRAL not-for-profit 501(c)(3) education foundation created in 1996 as the
National Center for Construction Education and Research. It was developed with the support of
more than 125 construction company CEOs and various association and academic leaders who
united to revolutionize training for the construction industry. Sharing the common goal of
developing a safe and productive workforce, these companies created a standardized training and
credentialing SYSTEM for the industry. This progressive system has evolved into curricula for more -
than 70 craft areas and a complete series of more than 70 assessments offered in approximately
5,000 NCCER-accredited training and assessment locations across the United States. NCCER is
headquartered in Alachua, Florida, and is affiliated with the University of Florida's M.E. Rinker, Sr.
School of Construction Management.

NCCER'’s CORE Curriculum (Pre-Apprenticeship curriculum) is a prerequisite to all our individual
craft (70) curriculums. NCCER's Core Curriculum is being used for pre-apprenticeship in 77
programs in 31 different states.

NCCER systems and programs are used extensively in every state throughout the USA by a large
and recognizable group of employers; many construction associations; and by public institutions.
NCCER’s programs are used by nearly 500,000 students annually. NCCER curricula is also used in
approved apprenticeship programs by many of the nearly 150,000 registered construction
apprentices. '
I
|
|

NCCER’s curriculum, systems, and programs are developed and deployed by industry Subject
Matter Experts with vast experience in the construction industry. NCCER's curriculum meets all
the requirements for use in state or federally approved apprenticeship programs and is used in
many apprenticeship programs across the United States.

NCCER has several union locals utilizing our systems (including curriculum) and providing training
and credentials across the United States.

| The NCCER provides a comprehensive construction industry workforce development system that
| includes the following components:

F e Career Awareness and Recruiting — www.byf.org

e Master Trainer Certifications

13614 Progress Boulevard, Alachua, Florida 32615
p. 888.622.3720 f. 386.518.6303
~ wWww.nccer.org



e |nstructor Training and Certification

e School and Training Program Accreditation

e Proven Pre-Apprenticeship through the NCCER CORE Curriculum

e World Class Curriculum in 70 Crafts

e Training Credentials

e Skill Assessments

e Industry-Recognized Certifications :

¢ An Online Registry Providing Portability of Training Records; Credentials; Certifications

As part of our BYF Initiative, we have developed the NCCER Hard Hat Heroes Program which
provides credentials for the training members of the military received while serving. For this
reason, NCCER worked directly with military trainers and industry representatives to develop task-
based alignments for the military.

Should you have any questions regarding NCCER please do not hesitate to contact us.

Thank you,

Py 0. 40¢ B(fa/t
Boyd Worsham Don Whyte

President CEO
bworsham@nccer.org dwhyte@nccer.org

(904) 614-4971 (352) 246-6241
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ABC Nevada NCCER Certified Instructors by Trade

Electrical Instructors

Low Voltage Instructors

Operator Instructors

J. Satterfield M. Weiss T. Sipple
D. Gilbreath T. Dillon S. Avina
C. Hartley
A. Barnum Sheet Metal Instructors NCCER Master Trainer
A. Carrillo L. Leaming Kara Arenas
R. Fortunato T. Drapple
K. Woods M. Jauvez
B. Koss R. Roldan
D. Marinez
C. Shuey Carpentry Instructors
C. Knapton R. Chimel
K. Lott M. Turner
E. Cailao J. Cleveland
T. Heusey E. Samely
M. Dover
A. Carder Plumbing Instructors
T. Alsop M. Kucharek
J. Ruk D. Lowery
G. Sneddon E. Caron

240S. Rock BLvp., SUITE 121

RENO NEvAaDA 89502
OFFICE: 775.358.7888
FAX: 775.358.7893

5070 ARVILLE STREET SUITE 4
LAs VEGAS NEVADA 89118
"OFFICE: 702.227.0536

FAX: 702. 227.0546







Preface

The Nevada Chapter of the Assoclated Bullders & Contractors, Inc. recognizing the need
for skilled craft workers In the constructlon Industry hereby establishes these
Apprenticeship Standards

Recognizing that the most practlcal and sound method of developing the skills
demanded of craft workers In the construction Industry today Is through a well-planned
and administered program of craft training, the Employer-Members of the Nevada
Chapter of the Assoclated Bullders & Contractors, Inc. and thelr employees joln together

‘to formulate and operate this Apprentlceshlp Tralning Program

The basic purpose being:

1. To encourage a careful selectlon of people cdming into the trade,

* 2, To provide a plan of approved training that will eguip apprentlces for further
employment as a skilled craftsman. 5

3, .To assure the emplovers that they will obtaln the services of proficlent workers.

4, To provide the public with the highest possible gradé of products and serd]ces in
conformity with the approved practices of safety and skilled craftsmanship.

Further, recognizing that the responsibility for training rests with those in the 'industrv
who are users of those skills, this Committee has formulated and adopted these
Apprenticeship Standards for the training of apprentices in this Industry In accordance

" with the regulatory requirements of the Nevada State Apprenticeship Council,
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Section | - Deﬂnitiqns

As herein refer_red to:

A,

Apprenticeshlp Committee: Means the Committee responsible for operating
the program as described in Section |l of these Standards, hereinafter referred to
as the "Committee" for the Nevada Chapter of the Assoclated Bullders &'
Contractors. : :

Emplover: Shall mean a person, firm or corporation, who Is a member in good
standing of the Nevada Chapter of the Assoclated Builders & Contractors (the -
“Assoclation”) or as otherwise approved by the Sponsor employing apprentices

and holding a-valld State Contractors License.

Journeyperson: Means a qualified craft worker In the skilled trade classification
covered In these Standards.

~ Apprentice: Shall mean a person who has entered Into a written apprenticeship -

agreement providing for employment and training under the terms and
conditions of these Standards and, as such shaII constitute the only persons so
employed.

Apprehtlceshlp Agreement: This term, which Is synonymous with the word
"Indenture" as sometimes used, means the written document between the

“apprentice and the Apprenticeship Tralning Committee stating the’

responsibilities and obligations of the partles thereto in connection with the

apprentice's employment and tralnlng under these Standards,

Reglstration Agencv Shall mean the Nevada State Apprenticeship Councll (SAC)

Apprentlceshlp Trust: Employer's contributlon to administer the Apprentlce
program shall be to the established trust. Trustees shall appoint and oversee
members to serve on the Apprenticeshlp Committee who shall administer the
Apprenticeship programs approved by the Nevada State Apprenticeship Councll,

Program: Means the apprenticeship program as approved and reglstered with
the Nevada State Apprentlceshlp Councll,

Office of Apprenticeshlp and Tralnlng US Department of Labor (OA): Shall mean
the U.S, Department of Labor Office of Apprenticeship and Training. Which
administers the registration of apprenticeship programs In accordance with the
Federal labor standards (29 CFR Parts 29 and 80)

Vice President: An Individual designated by the Program Sponsor to supervise or
have charge and direction of administering the Apprenticeship Program.

. Certificate of Completion: The Certificate of Completion issued by the

Registration Agency to those registered apprentices certified and documented as

4



successfully completlng the apprentice training requlrements of the standards of
apprenticeship, '

CFR: Code of Federal Regulations.

. Dictionary of Occupatlbnfal Titles (D.O.T): Formerly used to provide basic

occupational information Including job definitions, detalled tasks to be
performed, and a number Indicating a range of time to prepare for average
performance In the occupation. Recently replaced by the new Standard
Occupational Classlfication (SOC) system and the Occupational Information

~ Network, or O*NET, See definition of "O*NET,"

Rl'

Supervision of Apprentices: An Individual deslgnated by the Program Sponsor or
subscribing employer to supervise or have charge and direction of an apprentice.
During the term of apprenticeship, the apprentice shall be under the jurisdiction
and control of the Apprenticeship Committee. The committee shall have the -
authority to protect the apprentice’s welfare and also to Instruct, direct, and
discipline the apprentice.

L Sta'ndards of Apprentlce.shlp This entire document including all appendices and

attachments hereto, and any future modifications or additions approved by the
Registration Agency

Indenture- The registration and signing of an apprenticeship agreement.
0JT- On the Job tralning

Related Instruction- An organized and systematic form of Instruction designed to

-provide the apprentice. with knowledge of the theoretical and technical subjects
to thelr trade.




Section Il — _Apprenticeship Committee

A Authority and Scope:

1

The program sponsor establishes a Committee which shall administer rules and

- procedures governing the selection, training and transfer of Apprentices and the

supervision of these registered standards.

B Composltlon

1

|
| by
1 C Procedures

1‘

2,

.. The Committee shall be composed of Apprenticeship sponsor companies to

represent the membership of the Assoclation selected bv his or her fellow
emplovees to represent the apprentlces

Members may he selected to succeed themselves for cause and veplaced by the
organizations they represent,

Anyone currently indentured cannot serve on the Committee ina votlng
capacity. ,

The Vice President attends committee meetings as a non-voting member.

In the event of a tie vote, request for resolution shall be referred to an outside
consultant.

The term of ofﬂce-shall be for (3) years. A committee member may be
reappolnted. Any reappolntment shall also be In writing for the specified term.

The Committee shall elect from Its members a Chalrperson.

A guorum at meeting shall consist of at Ieast one (1) member representing the
employers and one (1) member representing the employees, selected by the
group they are representlng. :

The Committee shall schedule regular meetings and shall establish the time and

place of such meetings. Special meetings may be called when judged necessary.

The Committee shall meet with sufficient regularity, elther in person or
electronically, to ensure adequate supervision of the program but no less than
once per quarter, to review apprentices’ and program'’s progress, and to
recommend improvements to the program.

The Committee shall establish such other rules and regulations governing the
administration of this program as It finds necessary, but all actlons must show In
the minutes and be submitted to the sponsoring organizations; :

6



6. The Committee Chairperson will be charged with establishing a regular order of
business and with conducting meetings In a businesslike manner. The
Chalrperson may also name regular or special committees to handle particular
asslgnments. o

7. The name, address, veteran or hon-veteran status of all apprentices, and all
apprentice cancellations, terminations, suspensions and completions shall be
reported to the Registration Agency. .

\

~ D Committee Dutles

1. "To conduct and participate in surveys and studles to determine industry
Apprenticeship needs and skill requirements, and to develop other data essentlal
to establishing adequate and effective plans and programs of Apprenticeship.

2. To perlodically review these Standards and keep them consistent with State ..
Standards and changes within the Industry.

3. To establish minimum qualifications for apprentice applicants within the area
covered by these Standards and to devise a system of apprentice selection that -
will assure the industry of competent workers and all candldates of equal
opportunity,

4. To Indenture, under a written agreement, all apprentices accepted for
apprenticeship under the provisions of the Standards.

5. To determinethe kind and arﬁot_mt of on-the-job training and experlence to be
~ required of apprentices and to arrange for such expetlence and apprenticeship
through the participating employers. ; :

6. To determine the kind and amount of supplemental related instruction to be
required of apprentices and to arrange for such instruction to be provided.
Instruction shall be at a minimum of 144 hours per year.

7." To establish a system of permanent records, reports and examinations that will
provide a means of determining the progress and conduct of each apprentice In
both the on-the-job training and related Instruction requirements, throughout
his/her apprenticeship. '

8. To keep adequate records of applicants, apprentices, affirmative action plan, and
~ the program for a perlod time In accordance with Title 29 of the Code of Federal
Regulations, Part 30.8 and NAC 610

9. To adjust such differences as may arlse between the partleé of an
Apprenticeship Agreement as may come within the scope of these Standards.

-




10, To determine when apprentices have satisfactorily met all requirements of thelr
apprenticeship, and to obtaln and award an approprlate “Certificate of
Completion of Apprenticeship” to those satisfactorily completing all
requirements of thelr Apprenticeshlp Agreement,

" 11, To reglister all Apprenticeship Agreements with the Reglstration Agency and

notify the Reglstration Agency of all subsequent apprenticeship actions taken by
the Committee affecting these agreements, such as suspenslons, cancellatlons
and completion of apprenticeship,

12 In general to be résponsible for the successful operation of this apprenticeship
* program through approptlate administration and supervision of all phases of

Bl apprentlceshlp, cooperation with the Reglstration Agency in programs, and

activities for the improvement of tralning of journeypersons and appropriate
public information. . -

18.To provide adequate and safe equipment and facilities for training and
supervision, and safety training for apprentices on-the-Job and In related
Instruction training that are In compliance with either the Occupational Safety
and Health Standards (OSHA) promulgated by the U.S, Secretary of Labor under
Public Law 91-596, dated December 29, 1970, a$ amended by Public Law 101-
552, Sectlon 3101, November. 5, 1990, as amended by Public Law 105-198, July
16, 1998, as amended by Public Law 105-241, September 29, 1998, or State
Standards that have that have been found to be at least as effective as the
Federal Standards.

14, Perlod review and evaluation of apprentices’ progress in job performance and
related Instruction will be conducted and appropriate progress records will be
maintained, ) "

15. Minutes shall reflect all appointments, reappointments, resignations, and
termination of commlttee members/ trustees,

16, Apprenticeshlp agreements and apprentice records and Issues are to be
considered closed meetings.

17. Guests and consultants may be Invited to attend meeting via invitation or
approved request. They shall have no officlal volce and no vote.

18, All funds for the operation of the appr'entlceshlp and tralning program will be |
held In a trust fund established. Committee members/ trustees shall Initiate and
certify all expenditures of the trust fund,

19, The Vice President shall assume such responsibllity and authority for the day to

day operatlon of the apprentice program as delegated by the committee.
.However, all governing responsibllity for the apprenticeship program rests with



' the apprenticeship committee. This includes interviewing, supervising, selecting
apprentices. While assuring full compliance with these standards.

20, The apprenticeshlp committee will strive to see that each apprentice recelves

22,

23.

supervised on the job experience in the work process and Job tasks as outlined in
these standards.

21, The committee shall determine the adequacy of each participating employer to

provide the apprentice the necessary tralning needed to have experlence In the

-requtred job tasks and work processes,

If an unsafe work site condition is brought to the committee, It shall be
investigated immediately by the committee and brought to the attention of the
contractor and ABC., Fallure to respond to any recommendations may be just
cause for removing any apprentices from the specific employer.

The apprenticeship committee will secure competent Instructors whose
experlence, knowledge, and abllity to teach shall be monitored and carefully
examined, Instructors will take mandatory ICTP tralning courses prior to being

~ hired. Throughout thelr teaching career they will take refresher Instructor

training courses available through NCCER,




Section Il = Apprentice Qualifications

A Quallﬂcatlons:

B

Must be.18 years old,

A) Must possess and malntain one of the following valid photo 1dentlficatlons
(1) A current Driver's License .
(2) A current Identification card issued by a DMV
(3) Acurrent passport '

All applicants must complete, sign and submit a completed and signed official
application and the required attachments by the application deadline to the
apprenticeship committee at the locatlon indicated on the applicatton materlals.
A) A copy of a Birth Certificate and

B) A copy of a Certifled High School Diploma or Transcripts or

C) A copy of a Certified TASC (Test Assessing Secondary Completion) or

-D) A Copy of a DD-214, or Discharge Papers, If applicable.

Complete a math exam.
Attend a scheduled oral Interview.

Must be able to perform the essentlal functions of the trade with reasonable
accommadation. Be physically and mentally capable of performing the essential

~ functions of the apprenticeship program, with or without a reasonable

G'l

accommodation, and without posing a direct threat to the health and safety of

the individual or-others, .

A) Able to work from ladders and climb scaffolds, poles, and towers of varlous
height

B) Able to crawl and work in confined spaces such as crawlspaces, manholes,

and attics. -
C) Able to see, hear, read, and understand warning and instructions,

Must be legally residing and legally eligible for employment In United States of
America, genulnely Interested in learning the trade, and wIIllng to comply with
all terms and conditions of these Standards

Selection of top applicants Is made by the Committee based on their numerical
score, :

| Qualified applicants nof selected shall be placed on a walting list for a maximum

of two years and are eliglble and encouraged to reapply. -

Have a dependable means of transportation to the employer’s place of business
and/or Jobsite and to the place where classroom Job-related instruction is
conducted.
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B Procedures:

1. The recrultment, selection, employment, and tralning of apprentlces during their
apprentlceshlp shall be without discrimination because of race, color, religion,
natlonal orlgin, sex (gender), sexual orlentation, age (40 or older), genetic
informatlon, gender Identity or disabllity. The sponsor will take affirmative
actlon to provide equal opportunity in training and will operate the
apprenticeship program as required under Title 29 of the Code of Federal

- Regulatlons, Part 30, and Equal Employment Opportunity Regulations of the
State of Nevada, NRS 610, NAC 610, NV EEO Plan

. 2, All apprentices shall be recrulted and selected In accordance with the plans and
procedures attached to and made a part of these Standards and identified as in
Recrultment and Selection Procedures.

3, All records relating to the recruitment, application, selection and employment of
apprentices, as required by the Registratlon Agency, Including identification of
minority participants shall be maintained for a perlod of five (5) years and made
avallable to authorized representatives upon request. - ;

C Transfers:

Direct Entry By Transfer

Apprentices will be given immediate credlt for documented OIT and related Instruction
obtained In the same trade through a registered apprenticeship program, unless there
are extenuating circumstances,

Direct Entry Due to Recruitment Efforts of the Program Sponsor

An employee of a company who Is not a member of the Program Sponsor’s assoclation

and not qualifying as a Journey level person when the employer becomes a member of

the Program sponsor, shall be evaluated by the apprenticeship committee, using

consistent, standard, nondiscriminatory means and registered at the appropriate period

* of apprenticeship based on the skill and knowledge of the applicant. For such

- employees to be considered, they must meet the minimum qualifications within the first
60 days of thelr employer's signed membership agreement.

Section IV = Responsibilities of Apprentices

The Committee should Impréss upon all indentured apprentlces that In slgnlng the
apprenticeship agreement, they have voluntarily agreed to abide by the provisions of .
these Apprenticeship Standards, and inform the apprentlces of thelr responslb!lltles and
obligations under the apprenticeship system. .
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In signing the Apprentice&hlp Agreement, apprentices assume the following
responsibllities and obligations under the apprenticeship program:

Al

To diligently and falthfully perform the work of the occupation and other pertinent
dutles as assighed by the employer in accordance with the provisions of these

_ Standards

To respect the property of the employer and abide by the working rules and

. regulations of the Committee,

To regularly attend and satlsfactorily complete the requlred related instruction as
provided. ;

Attend and satisfactorlly complete the required hours in the on-the-job learning and

" In related technical instructlon ln subjects rélated to the trade as provided under

these standards.

Malntaln and provide such records of work experience and training recelved on-the-
job and in related Instruction as may be requlred by the Apprenticeship
Committee, - _
\ g
To develop safe working hablts and conduct themselves In thelr WOI‘k insuch a
manner as to assure thelr own safety as well as that of thelr fellow workers.

. To conduct themselves at all times In a creditable, ethical and moral manner, and

realizing that much time, money and effort will be spent in affording them the
opportunity to become skilled craft workers.

The apprentice will be subject to the Apprenticeship Handbook of the commlttee as
presently In existence. The Apprenticeship Handbook may be modified from time to
time. The apprentices are provided with a copy of the Apprenticeship Handbook and
will sign an acknowledgement recelpt, This procedure follows whenever revlslons
are made to the Apprenticeship Handbook.

Section V - Apprentice Agreement

After an apprenticeship applicant has been selected, but before employment as an
apprentice or enrollment in related Instruction, the apprentice shall be covered by a
written Apprenticeship Agreement signed by the Apprenticeship Committee or its
designee and the apprentice and approved by and reglstered with the Reglstration
Agency. Prlor to signing an Apprenticeship Agreement, each selected applicant shall be
glven an opportunity to read and review these Standards, any relatlve additional rules
and policles of the Program Sponsor, and the Apprenticeship Agreement.

A, All apprentices shall enter into and slgn a wrltten Apprentlce Agreement with the:

. Committee.
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The written Apprenticeship Agreement shall be signed and submitted to the State of
Nevada offlce within 10 days of being accepted into the program.

The signing of the Apprenticeship Agreement with the Committee does not obligate
the Committee to actually employ an apprentice, but does obligate the Committee
to use its best efforts to see that an‘apprentice is assigned to an-employer and is
kept as continuously employed, to the extent practicable, when work is available,

The Apprentices_hlb Agreement shall contain all the requirements contained in Title
29 of the Code of Federal Regulations, Part 29.6 and NRS 610.

Section VI - Crédlt for Previous Experience

A,

All applicants shall undergo the selection procedures described in these Standards.
Those requesting credit for previous experlence and training, outside the
supervision of this Committee, must submit thelr request at the time of their
acceptance and furnish such records, affidavits, and other bona fide evidence as the
Committee may require to substantlate thelr claims within 90 days.

Applicants shall undergo the regular probationary perlod and request for credit will
be evaluated and a determination made on or before the end of the probationary
perlod when the reports covering actual on-the-job performance can be evaluated
and verified, Requests for such credit will not be considered at any other time.
Exemption will be glven to activated Reseivists and National Guard Members,
Returning Reservist will have 180 days to submit documentation of Job related
tralning or classroom tralning they recelved while on active duty,

-After its evaluation, the Committee‘may grant such credit (up to a maximum of

1,000 hours) on the term of apprenticeship as thelr evaluation may justify.

‘Apprentlces who are granted credit shall be advanced to the wage rate for the -
‘period to which such credit advances them.

The applicant, when applicable, must make a request for credit In writing to the
Apprenticeship Committee, and the Committee wlll advise the Registration Agency
of any crédit granted.

The Reglstration Agency will be advised of any credit granted and the wage rate to
which the.apprentice Is advanced, ;

Section VIl - Probationary Period

Under the supervision of the Committee, the period of probation shall not exceed 25
percent of the term of the Apprenticeship total hours of tralning and related Instruction.
Apprentices can be cancelled by either party without stated cause during this time,
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After the probationary petiod, the agreement may be cancelled at the request of the
apprentice, or may be suspended, cancelled or términated by the Committee for good
cause with due notice to the apprentice, and a reasonable opportunity for corrective
action with a written notice to the apprentice and to the Registration Agency of the
final action taken. Upon termination, the apprentice may appeal the Committee’s
termination to the Secretarv Dlrector of the Reglstratlon Agency.

Section Vil ~ Term of Apprenticeshlp

The term of Apprenticeship shall be a period of on-the-Job training as set forth In Work
Processes and reasonably continuous employment to the extent practicable and
supplemented by the required hours of related technical instruction.

“Section IX —~Related Instruction

A. The Committee shall annually schedule course of Instruction In subjects related to

©the trade, and each apprentice shall be required to enroll in and attend all sessions
scheduled during each year of Apprenticeship. Apprentices are required to
complete a minimum of 144 hours of such instruction each VGi:ll".

B. Fallure of apprentices to fulfill their obligations as to related Instruction attendance
and progress-shall constitute just cause for disciplinary action by the Committee.

C. Hours sp_eni In related Instruction shall ndt be classed as hours worked.

D. Successful completion of competency testing (both written and performance exams)
Is also permitted to meet this requirement:

E. Achlevement of skills and knowledge Is documented through the use of the
nationally standardized curricula (i.e., a competency based, task oriented; and
modular tralhing program). By recording apprentice achlevements for the written
and performance tests, the total classroom hours and required on-the-job-learning

s a supportive requirement to skill and knowledge acquisition. '

F. Related instruction Is provided through use of the nationally standardized curricula.
The curricula provides an organized and systematic form of Instruction specifically
designed to provide the apprentice with technical and theoretlcal knowledge
required by the craft.

G. Attendance at related instruction classes shall not be consldered as hours worked
when Instruction Is glven outside of regular working hours. Apprentices shall not be
pald for attending such related Instruction classes, unless requlred by law or
voluntarlly by subscribing employer,
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H. If applicable, the Apprenticeship Committee will inform each apprentice of the
avallabllity of college credit through the appropriate educatlonal institution,

I The Vice President will secure the instructional aids and equipment as deemed
necessary by the Apprenticeship Committee to provide quality Instruction and
provide competent instructors whose knowledge, experlence and ability to teach,
will be carefully reviewed, To the extent possible, related instruction will be closely
correlated with the practical experlence and training recelved on the job.

Section X - Safety and Health Training

Safe use of tools and equipment and competent on-the-job conduct shall be stressed In
related classes and on-the-job tralning throughout the terms of apprenticeship.
Apprentices shall be provided with Initial Instruction in order to enable them to perform
thelr work in a safe manner. Such initial instruction shall include pertinent safety
regulations, reporting of accidents, and availability of first ald medical facilities.

Sponsors are urged to encourage uniform and mandatory drug testing throughout the
program In keeping with local policies and local, State and Federal laws, The employer
shall, at all times, exercise reasonable precaution for the health and safety of
apprentices engaged In the performance of thelr work, The apprentice and the
employer shall comply with all applicable provisions of Federal, State, and munlclpal
safety, health, and sanitatlon statutes and codes.

As an Integral part of this training program, the apprenticeship supervisor and/or
instructor shall provide competent training and Instruction pertaining to safe work
hablts to keep the apprentice Informed of the methods necessary to perform all phases
of the work In a proper and safe manner.

Apprentlces will recelve instruction in safe and healthy work practices both, on-the-job
and In related instruction, that are In compliance with the Occupational Safety and
Health Standards promulgated by the Secretary of Labor under 29 U.S.C. 651 et seq., as
amended, dated.December 29, 1970, and subsequent amendments to that law or State
Standards that have been found to be at least as effective as the Federal Standards.

The apprenticeship committee shall see that each apprentice successfullv.comhl_etes‘the
/OSHA 10, as well as ah OSHA 30 no later than thelr fourth year of apprenticeship,

Section XI - On-the-Job Training and ExperienCe

A. The Committee understands the great need for preventing accldents. As a result,
“apprentices shall be taught that accident prevention is largely a matter of education,
vigilance and cooperation and will provide on-going training and Instruction In
observance of all proper Safety and Health requirements in accordance with
Occupational Safety and Health Assoclation (OSHA) standards to apprentices with
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G‘

respect to accldent prevention and safe construction methods consistent with all
federal and state laws pertaining to safety and health.

Under the superv\sion ofa quallfied Journeyperson, each apprentice shall be given
such practical experience and tralning in the varlous branches and job processes of
the trade as Is necessary to develop a proficient and skilled journeyperson, The
schedule of worlc experience to be recelved Is set forth in Work Processes.

. ‘Apprentices shall recelve Instruction In accldent preventlon and safe work habits,

Such Instruction shall be coordinated with the actual work being performed on-the-
Job, with the tools and equipment being used, and with the appropriate proper
personal protectlve equipment required.” :

The Committee will secure the cooperation of the employers in providing the varied
experience and tralning on-the-job and, If necessary to assure a rounded training in

all branches of the trade, may shift or rotate apprentices from one employer to

another. The duration of such transfers should not exceed the hours specified In the
schedule of work experlence. to attaln reasonable proficiency in the partlcular work
processes or job operattons for which the transfer was made.

The committee will requlire each apprentlce to tuen i an OJT form every month
while they are a reglistered apprentice, All reports will be maintained by the
committee as part of its official file for all apprentices. The committee will use the
reports to provide an OJT record of experlence In the work processes.

Apprentices shall not supervise the work of any other apprentlce or workers of any
classification, :

Schedule of work experlence for apprentices is specified in Work Processes,

Section Xl — Disciplinary Action

A

The Committee shall have authority to discipline an apprentice who falls to comply
with the Apprenticeship Agreement or rules and Instructions of the Committee, and
all parties agree to ablde by this provision. Disciplinary action which may be
employed at the discretion of the Committee Includes:

1. Postponement of scheduled advancement;

2 Suspenslon —temporary removal from the job causing loss of employment for a
day or more; : :

3, Cancellation - causing termination of the Apprenticeshlp.

4. The Committee shall notify the apprentice to appear hefore the Committee for a
hearlng before such disciplinary action shall be Invoked. Due notice to the
apprentices, and a reasonable opportunity for correctlve actlon, shall be
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provided before the final action. If the apprentice falls to appear before the
Committee, after due notice, such disciplinary action may be Invoked without a
hearing. ‘Al notifications in the form of officlal correspondence to apprentices
will be copied to their employers.

B. Some of the reasons consldered as just cause for disciplinary action may Include, but
not limited to, the following:

5. Fallure to meet related class attendance and progress requirements;

6. Lack of interest, application to, or saflsfactory progress In the work and .
" Apprenticeship on-the-job;

7. Fallure to properly prepare and submit required reports;

8. Undeslrable behavlor, attitude or conduct.

Section Xl = Hours of Work

Apprentices will recelve work experience in the craft in which they are registered In
accordance with the attached work processes, though not necessarily In the order listed.
The hours of work for apprentices and the conditions assoclated therewith shall be the
same as those for Journeypersons, The apprentice shall not be required to work such
hours as would Intetfere with attendance at related Instruction classes. Apprentices
shall recelve credit for on-the-Joh learning for all hours worked In a pay period. ‘
Apprentices who do not complete the required hours of on-the-job- learning during the
glven segment will have the term of that segment extended until the required numbers
of hours of training are accrued.

Section XIV - Apprentice Wages

A. Apprentices shall be paid a progressively increasing schedule of wages based ona
percentage of the current Journeyperson wage rate as listed on the 5910 form-
Attachment 6. :

B. Apprentices shall not be pald less than the wage rate specified for thelr correct
period of Apprenticeship,

Section XV - Ratio of Apprentices to Journeypersons

A. The ratio of apprentices to Journeyperson employed in any occupation on a job
~ site must not be greater than the ratio approved for the employer as to the
entire work force pursuant to the program registered with the Reglstratlon
Agency. NAC 610.438
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B. The Sponsor agrees that only such number of apprentices will be employed as
can be given proper and thorough training and supervision, as well asa
reasonable opportunity for employment In the trade after completion,

C. For purposes of this section, a job site is considered to be the physical location -
where employeés report for their work assignments, The employet’s shop
(service center) Is considered to be a separate, single Job site. All other physical
locations where workers repotrt for work are each to be considered a single,
separate job site,

D. During the entire term of the apprenticeship, the apprentice shall be under the
Jurisdiction of the Apprenticeship Committee, The Apprenticeship Committee
shall have the authority and responsibility to instruct, direct, discipline and

_ protect the welfare of the apprentice,

E. Each employer shall designate a staff member to be responsible for supervision
of the apprentice’s on-the-job learning. The supervisor shall document the
apprentice’s Job record and shall grade the quality of performance on-the-job,
The supervisor shall assure that the apprentice Is assigned to a Journeyperson,

-and that work Is rotated so as to insure training In all phases of the work of the
trade

.F. The employer, supervisor of apbrentlces and/or journeyperson, shall ensure that
workplace safety shall be maintained In accordance with applicable
“requirements of the U.S, Occupational Safety and Health Administration (OSHA)

G. An apprentice Is to be under the supervision of a Journeyperson at all times.
This does not imply that the apprentice must always be in-sight-of the '
Journeyperson, or are Journeypersons required to constantly observe an
apprentice. Supervision shall not be of such a nature that prevents the
development of responsibility and initiative, Work may be lald-out by the'
employer's designated supervisor or Journeyperson based on their evaluation of
the apprentice’s skills and abllity to perform job tasks, Apprentices shall be
permitted to perform job tasks In order to develop job skills and trade
competencles. Journeyperson are permitted to leave the immediate work area
without being accompanied by the apprentice.

-Section xvi - Continuity of Erhp’loyme'nt |

A. The apprenticeship committee cannot employ apprentices. Therefore It Is not
obligated to actually employ the apprentice. It s the intent of the Committee to
keep apprentices continuously employed to the extent practicable; however, if an
employer Is unable to provide such employment for an apprentice, the Committee
will be notifled In advance, as far as possible, of a lay-off so that efforts can be made
to place the apprentice with another employer.
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B. Employers shall not summarily discharge an apprentice for any reason without prior
hotification to the office of the Committee so that appropriate action can be taken.
Likewise, an appréentice shall not leave the employmerit of an employer to whom -
asslgned without prior approval of the COmmlttee ;

, : ‘Section XVIi - Adjudicatmg of Differences and Receivmg
N Complalnts '

LY $ .
A.. The Employer and apprenﬂce shall have the right. and prlv!lege of appeal to the ',
Committee In the evént of dispute or cohtfoversy arlslng over interpretations of the,
‘provisions of these Apprenticeshlp Standards. The Comniltteeshall hear all affected
partles and make such adjustiments as It considers necessary. Persons wlshlng the

. Commilttee to hear such matters should make requést In writlng, prior to Commlttee -

eetlngs, so that It may be placed on the agenda. .

B The Apprentfceshlp Comimittee will have full auth orlty to supervise the enforéement
‘of these Standards, Its deciston will bé final and binding on the employer-and the -
apprentice, except as descrlbed n thls section and the regulatluns .

C. Elther of the partles may appeal the declslon of the Commlttee to the Registratlun
. Agencv g . .

The name and address of the approprlate authorlty under thls program to recelue
., process and make dlsposltlon of complaints Is;, - ;

' . ABC N.etrada Chapter o O,fflce of Workforce Innovation

Vice President . . RN " 555 E, WashIngton, Sulte # 4900
5070 Arville St. #4 : Las Vegas, NV 89101 *

Las Vegas, N V 89118

Section XVIll - Cbmplalnts Regarding' Standards or Agreemen't

Any contrOVErsv or dlfferences arlslng under an apprentlceshlp agreement or these’
Standards, otlief than cnmplalnts regarding discrimiriation (see 29 CFR 30.14, and NAC
610), may be presented to the Apprenticeship Committee in writing within fifteen (15)
days of the Incident that Is the basis for the complalnt. The Apprenticeship Committee -
shall make such rulings, as It deems necessary In each Individual case within thirty (30)

days of recelving the written notlflcatlnn, except where extenuatlng clrcumstances exist.

chpIalnts which cannot be resulved locally may be submitted by.an apprentice or
‘ hls/her representatlve to the Reglstratlon Agency. Direct such complalnts to:
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[

'ABC Nevada Chapter . N Office of Workforce Innovation .

‘Vice President " * 555 E; Washington, Sulte # 4900 *
5070 Arville St. #14 ' Las Vegas, NV 89101 :
‘Las Vegas, N V 89118 e (41, 0 il ¥ i

The complaint must be Ih writing and signed by the complalnant or representative and.
submitted within 60 days of thé final decision by the Apprenticeship Committee. The
Registration Agency shall render It's oplnion wlthln 90 days after recelpt of the

" complaint,

* Complaints Regarding Discrimination

Any apprentice or applicant for apprenticeship who bellevas that he/she has been
discriminated against on the basls of race, color, religion, national orlgln, sex, sexual
orlentatlon, age (40 or older), genetlc information, gender Identity or disabllity,

with regard to apprenticeship or that the equal opportunity standards with respectto-
his/her selectlon have not been followed in the operatlon of the Apprenticeship
Program may, personally or through an authorlzed representative, file a complalnt with
the Reglstration Agency or at the electlon of the apprentice or apprentice applicant,
with a prlvate review body established by the Apprentlceshlp Committee. '

The complalnt wIII be In writing and wlll be signed hy the compla!nant. It mIJSt Include .
the name, address, and telephone.number of the person allegedly tiscriminated
against, the Program Sponsor involved, and a brief description of the clreumstances of
the failure to apply equal opportunity standards,

The complalnt must be filled not Iater than three hundred (300) days from the date of -
the alleged discrimination or specific fallure to follow the equal opportunity standards.

“The time may he ektended by the Reglstration Agency for good cause, qOmpIaInts of

harassment In‘the Apprenticeship Program must be filed and processed under Title 29

“'of the Code of Federal Regulatlons, Patt 30. 14 and NAC 610, uslng the procedures set

forth in this, section, '

i
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.Se_ctidn XIX - Sﬂupervlslon‘ of Apprentices

During the term of apprenticeship, the apprentice shall be under the Jurisdiction and -
control of the Apprenticeship Committee, The Committee shall have the authority to
protect the apprentice’s welfare and also to Instruct, direct, and discipline the
apprentice, Each employer shall designate a staff member (customarlly a
Journeyperson) who shall be responsible for the supervision of the apprentice’s on-the-
job training. This supervisor shall be responsible for assuring that the apprentice Is
trained In all work processes of the trade, Including safety In the use of tools, equipment
and Jab conduct, -

A qualified person, to be known as the Vice President, shall be hired by the sponsor to
assist the Apprenticeship Committee with the administration of these standards.

A. The Committee will Insist that on-going tralnlng and Instruction shall be conducted
In observance of all proper Safety and Health requirements in accordance with
Occupatlonal Safety and Health Assoclation (OSHA) standards to apprentices while
In the field and in the classroom. :

B. The Committee may employ a coordinator or other person to perform such setvices,

as It deems necessary, to assure proper supervision of apprentices and
administration of this program. Such person shall perform only those fiinctions as
are delegated to them by the Vice President and Committee,

C. While at the facllities selected for related technical Instruction, classroom
supervision shall be under the direct responslbiflty of the instructor under the
general direction of the Committee.

D. The Committee will Insist that apprentices work under a qualified Journeyperson at
all times, and to be responsible for the training of apprentices on-the-job, This
person shall, with the advice and assistance of the Commlttee, be responsible for
the apprentices’ work experlence on-the- -Job, the recording and rating of same on
forms provided for this purpose, and to see that the apprentice attends the related
Instruction classes.

E. Instructors, embioyers, or a designated supervisor, may be required to appear

before the Committee to keep the parties informed as to apprentice’s progress,
conduct, interest and attitude, :
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Section XX — Appi'entice Recofds

A.

An individual record will be maintained by the Commilttee, showlng the status,

* conduct and progress of each apprentice.

Each apprentice shall he.responslbie for maintaining a record of his/her work
experience/training on the Job and in related technical instruction and for having
this record verified by his/her supervisor on a regular basls. The apprentice shall
authorize an effective release of their completed related instruction records from
local school authorlties to the Apprenticeship Committee, The record cards and all
data pertaining to the apprenticeship will be the property of the Apprenticeship
Committee, Approptlate records will be included in each apprentice’s record flle
maintained by the Apprenticeship Committee,

y Before each perlod of advancement, or at any other time when conditions warrant,

the Apprenticeship Committee shall evaluate the apprentice’s record to determine .
whether he/she has made satisfactory progress. If an apprentice’s related
instruction or on-the-job progress is found to be unsatisfactory, the Apprenticeship
Committee may determine whether the apprentice will continue in a probationary
status, or require the apprentice to repeat a process or serles of processes before
advancing to the next wage classification. In such cases, the Apprenticeship
Committee will Initiate a performance improvement plan with the apprentice.

Should it be found that the apprentice does not have the ability or desire to
continue the tralning to become a Journeyperson, the Apprenticeship Committee
will, after the apprentice has been given adequate assistance and opportunity for
corrective action, terminate the Apprenticeship Agreement,

. The Vice President and Apprenticeship Committee’s deslgnated Apprenticeship

. Coordinator will maintain written records of progress, evaluations and any

A.

corrective or final actions taken.

All records relating to the recruitment, application, selectlon and employment of
apprentices, as required by the Reglstration Agency, Including identification of
minority participants, shall be malntained for a period of five (5) years and made
avallable to authorized representatives upon request;

| Section XXI - Apprentice Examinations and Counsel *

Apprentices may be called before the Committee at any time for examlnation or
appellatlon regardlng their apprenticeship.

Examinatlons and review of the apprentlce s progress and conduct both, on-the-job
and in the related Instruction work, will be conducted by or under the direction of

the Committee before each advancement period,
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C. Apprentices not showing satisfactory progress may be held in current perlod at any -
time during the terms of the apprenticeship or subject to such other action as the
Committee may determlne

D. It is mutually agreed that no apprentice shall be advanced to the next perlod or to
* Journeyperson classification, or demoted, except with the prlor approval of the-
Committee. ‘

Section XXIl - Certification of Completion of Apprenticeship
Trammg

A. . Upon successful and satisfactory completion of the requirements of the
Apprenticeship Agreement, the Committee will notify the Registration Agency and
OA (Office of Apprenticeship) to obtaln and Issue to the apprentlce a “Certificate of
Completion of Apprenticeship.”

Section XXIIl - Consultants and Technical Advisors

A. Representatives of the Reglstration Agency, OA or Federal and local Departments of
Education, may be called upon for advice or assistance In the formulation, operation
and improvement of this apprenticeship system,

B. Such persons shall serve In an advisory capacity at the request of the Committee,
. and without vote on Committee decisions.

Section XXIV - Revision of Standards

A. These Apprenticeshlp Standards may be revised at any time by the action of the
Committee and approval of the Registration Agency. Copies of any revisions must
be reglstered and approved by the Reglstration Agency before becoming effective,

B. Revislon of these Standards shall not alter apprenticeship agreements already In
effect without consent of all partles to the agreement.

C. As used In these Standards, the masculine, feminine or neutral gender, and the
singular or plural number, shall each be deemed to Include the others whenever the
context so Indicates. -

" Section XXV — Registration/ Cancellation/De-regIstration of
Apprenticeship Standards

De-reglstration of a program may be effected upon the voluntary action of the _
Committee by request for cancellation of the registration, or upon reasonable cause by
the Registration Agency Instituting formal de-registration procedures, in dccordance
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' ‘SECTION X)(VII Notice to Reglstration Agencv

'

: with the provisions of Part’29 CFR 29 (29 8)or: 29 CFR30; E E, 0 Upon de—registration or %
; voluntary cancellation of the prograim, the sponsor will notify each apprentice withln (L

days of the dereglstratlon or cancellatlon, and the effect of such actlon.

j 'These standards upon adoptlon by the Apprentlceship Commlttee will be submltted to
" thie Registration Agency for approval.-Such approvai will be required before

implementation of the program

A

| he Program Sponsor reserves the. right to discontinue at anv time the Apprentlceshlp
. Program set forth hereln. The Registrat{on Agency will be notlﬂed promptly In wrltlng of -
any decislon ta cancel program. ; ‘ Faigd

' Deregistratlon of the Apprentlceship Program may be initiated by tha Reglstration

Agency In accordance with Title 29 of the Code of Federal Regu!atrons, Part 29 8 NRS

: 610 and NAC 610, -

: ;
Wlthln fifteen (:15) days of. cancellatlon or dereglsll atlon of the Apprenticeshrp Program, g

" the Apprentlceshlp Commlttee or destgnoe will'notify each apprentice of the -

cancellation and the effect of same, This nntlflcatlon will conform with the requirements
of Title 29 of the Code of Federal Regulatlons, Part:29.8, NRS 610 and NAC 610

N Section xxvru Standards Modifications

Changes inithe. construr:tlon Industrv mav requlre revlslons of these standards from time
to time, Modifications when adopted by thé committee will first be submitted to the
committee for approval and then approved and registered by the Nevada State’

rApprentlceship Councll before implementation. Amendments shall not alter conditions

of apprentlceshlp already In force wlthout consent from all partles Imrolved

I 1

"' The Reglstration Agency shall be notified prompﬂy of all hew apprentlces to be

reglstered credlt granted, suspenslons for any reason, relnstatements, extenslons,”

.completions, cancellations, and terminations of Apprentlceshlp Agreements and causes.

. The effective date of apprenticeship régistration. (alsa known as "indenture" date) is
. that of apprentice’s signature of the agreeient conditioned on the sponsor's ;
" . submission of theapprenticeship agreement in accordance with the 29 CFR Part 29 and

JNACB10, -
ABC'NE.\raHa Chapter o, ot Offlco of Workforce Innovatlon
-Vice President . wm s g 555 E. Washlngton, Suite # 4900
5070 Awille St. #14 “ * Las Vegas, NV 89101

Las Vegas, N \/:89118

- . . ; ;
By R R vy ek




Section XXV - Official Approval

PROGRAM ADOPTED BY THE NEVADA CHAPTER OF THE ASSOCIATED BUILDERS & -
C‘ONTnAC:ORo, Inc, THIS 2l DAy oF m1+ 2013,

/L,__Cl" {

- ol . fi

- M Sapicte
MASON GOROX !\fit\nc,cs GARCIA
Chairperson./ Chairparson

ABC Nevada Chapter ABC Apprenticeship Trust

(XA XA AT E R RTE R

APPROVED AND REGISTERED BY THE f\.r_VAIJ—‘ STATE APPPL_I\'I ICESHIP (,OUNC‘!L

THIS BQeA Day oF j’Y\au , 2013,

REGISTRATION

Ragistergd by the Nevada State Apprenticeship Council on ihl’-‘ %QGA
day of M\I st (NE- YeET OF _7__03;5

On behalf of Nevada Slaie Apprenticeship Counil:
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Attachment 1 Recruitment and Selection Procedure

Recruitment Procedure ;

The recruitment, selectlon, employment, and training of apprentices during thelr apprenticeship shall be without
discrimination because of race, color, religlon, national origln, sex, sexual orlentation, age (40 or older), genetlc
information, gender Identity or disabllity, The committee will take affirmative actlon to provide equal
opportunity In apprenticeship and will operate the apprenticeshlp program as required under Title 29 of the
Code of Federal Regulations, Part 30, NRS 610, NAC 610 and Nevada EEO Plan,

The sponsor shall publish a notice about apprenticeship opportunities, the application requirements, and its equal
opportunity policy, In accordance with Its affirmative actlon plan and Title 29 of the Code of Federal Regulatlons, Part
30.4(c), NRS 610, NAC 610 and Nevada EEO Plan, at least 30 days In advance of the earllest date for application at each
Interval for accepting applications,

Selection Procedure

1. Applicants must complete application and provide the following:

A. A copy of a Certlfled Birth Certificate and

B. A copy of a certified High School Diploma or Transcripts or

C.  Acopy ofa Certifled TASC (Test AssessIng Secondary Completlion) or
D. Acopyof DD-214, or Discharge Papers, Ifapplicable. .. .

E.  Avalld driver's license.

2. Selected candidates must be 18 years old.

3. A math exam will be adrﬁin'lstered toall appllcants.

4, Applicants musf attend an oral Intervlew when scheduled,

5, .M.ust be able to pe'r_form the essential functlons of the trade Qlth reasnm'liale accommodation,
6. Proof of hours In the trade applying for, If applicable.

7. Applicants who do not pass or da not take the drug test, do not attend thelr mandatory Interview or who do
. not show up to the orlentation, will be removed from the list of eliglble applicants and will recelve a |etter
stating thelr status. :

8. Notice to applicants: Applicants who meet the minimum qualifications of the application process shall be
~ ranked objectively, and the highest ranklng applicants sha!l be given priority in referral for lnterviews with
employers. ;

9, -Applicants who complete the above outlined process will then be indentiired with the reglistration agency
and will begln classroom tralning In the next avallable class and will be referred out for emplovment witha'
member of the Assoclated Bullders and COntracturs.

10. selection of top applicants Is made by the Cummlttee based on thelr numerical score.

11. Qualified applicants not selected shall be placed on a walting list for a maximum of two véars and are
eliglble to reapply durlng the next application process.
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Attachment 2 - Affirmative Action ﬁlan

The Assoclated Builders and Contractors, Nevada Chapter, Apprenticeship Trust Fund’s
Apprenticeship Committee (hereinafter referred to as the Committee) pledges that the
recruitment, selection, and training of apprentices during thelr apprenticeship shall be
without discrimination because of race, color, religion, national origin, sex, sexual orlentation,
~ age (40 or older), genetlc information, gender identity or disability. To accomplish the
putposes of the Nevada State Apprenticeship Counclil Plan on Equal Employment
Opportunities in Apprenticeship, the Committee pledges to take affirmative action to =
encourage minoritles and females to apply for the apprenticeship program.

The following activitles shall constitute the Affirmative Actlon Plan. This program has adopted
to use Alternative Selection Method number four (4) as provided by the Nevada State Plan for
Equal Opportunity of Apprenticeship, The Committee will make a good falth documented
effort to participate in these activities to accomplish the purposes and goals of the Nevada
State Apprenticeship Councll Plan. :

The Apprenticeship Committee commits to the following Equal Opportunity Pledge:

The recruitment, selection, employment, and training of apprentices durlhg their
apprenticeship, shall be without discrimination because of race, color, religlon, natlonal
origin, sex, sexual orlentation, age (40 or older), genetic informatlon, gender Identity or
disablility. The sponsor will take affirmative action to provide equal opportunity in
apprenticeship and will operate the apprenticeship program as required undar Title 29 of the
Code of Federal Regulations, Part 30 and the Nevada EEO Plan,

‘Utilization and Analysis, Goals and Timetables

In order to allow positive rectuitment and full utllization of minorities and women in the
apprenticeshlp program, the Apprenticeship Committee pledges to Identify outreach efforts.
The purpose of the analysls Is to determine the minority and women's labor force In the
Apprenticeship Committee's labor market area. Once the labor force Is determined, the
Apprenticeship Committee can determine If deficiencles exist in terms of underutilization of
minorities and/or women In the occupations registered with the Reglstration Agency.

Outreach and Recruitment

The Apprenticeship Committee's affirmative action plan-includes the following selected
outreach and positive recrultment efforts that would reasonably be expected to Increase
minority and women's particlpation in apprenticeship by expanding the opportunity of
minorities and women to become eligible for apprenticeship selection, Once those efforts
have been selected, the Apprenticeship Committee shall set forth the specific steps they
Intend to take under each Identified effort, The Apprenticeship Committee will Identify a
significant number of activities in order to enable |t to meet its obligation under Title 29 CFR
Part 30.4(c) and the Nevada EEO Plan,
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A. An announcement of apprenticeship openings must be disseminated thirty (30) days in
advance of the earllest date for appllcation at each Interval of application to the following
agencles/organlzatlons'

- Registration Agency :

. ‘Women's Organizations/Centers

- Local Schools

- Employment Service Centers

- One Stop Centets

- Vocational Education Schools

- Other Organlzatlons/Centers (which can effectively reach minorities and women)
- Newspapers (which are circulated In the minority community and among women)

The announcement shall include the nature of the apprenticeship, requirements for
admission to apprenticeship, availability of apprenticeship opportunitles, sources of
apprenticeship applications, and the Apprenticeship Committee's equal opportunity policy.
Applications will be taken for no less than 10 consecutive business days. -

B. Participation In annual workshops conducted by employment service agencles for the
purpose of familiarizing school, employment service and other appropriate personnel with

the apprenticeship program and current opportunities,

C. Cooperation with school boards and vocational educatlonal systems to develop programs
for preparing students to meet the standards and criterla required to quallfy for entry Into the

-apprenticeship program,

D. Internal communication of the Apprenticeship Committee’s equal opportunity policy
should be conducted in such a manner to foster understanding, acceptance, and support -
among the Apprenticeshlp Committee’s various officers, supervisors, employees, and
members, and to encourage such persons to.take the necessary actlon to ald in meeting Its
obligatlon‘ under Title 29, CFR Part 30 and the Nevada EEO Plan,

. E Engaging In programs such as outreach for the positive recruitment and preparation of

potential applicants for apprenticeships; where appropriate and feasible, such programs shall
provide for pre-testing experience and training. In Initlating and conducting these programs,
the/Apprenticeship Committee may be required to work with other sponsors and appropriate
community organizatlons. The Apprenticeship Committee shall also initlate programs to
prepare women and encourage women to enter traditlonally. male programs,

F. Encouraging the establishment and utillzatlon of programs of pre- apprenticeship,
preparatory trade training, or others designed to afford related work experlence or prepare
candlidates for apprenticeship, The Apprenticeshlp Committee shall make appropriate
‘provisions In its affirmative action'plan to assure that those who complete such programs are
afforded full and equal opportunity for admission into the apprenticeship program,
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G. Utllizing journeypérsons to assist in the Implementation of affirmative action in the
apprenticeship program,

H. Other appropriate action to ensure that the recruitment, selection, employment, and
_tralning of apprentices during thelr apprenticeship shall be without discrimination race, color,
religlon, natlonal origin, sex, sexual orlentation, age (40 or older), genetic Information, gender
Identity or disabllity. (e.g., general publication of apprenticeship opportunities and
advantages Iri advertisements, industry reports, articles, etc., use of present minority and
female apprentices and journeypersons as rectuiters; career counseling; development of
reasonable procedures to ensure employment opportunity, including reporting systems, on-
site reviews, briefing sesslons)

1. Grant advance standing or credit on the basis of previously acquired experience, tralning,
skills or aptitude for all applicants equally,

2. Engage In such other activities that may further the entry of minorities and/or women
into apprenticeship. -

3, The selection of ébprentlces shall be by means of a selection procedure conslstent with
the provisions of the Nevada State Apprenticeship Council Equal Opportunity Plan,

4. The Committee shall make an annual study of participation of minorities and females, In
its apprenticeship program In order to compare its utllization of these groups with the
rates of thelr participation in the labor force In this Jurisdiction. A percentage
participation rate of minorities and/or females in apprenticeship which Is less than thelr
respective participation rate in the labor force signifies a utilization deficlency to be
corrected through affirmative action.

5. Helmets to Hardhats; ; ‘ :
Military veterans, Including those reglstered through the Bullding and Construction Trades
Department Helmets to Hardhats program who completed military technical training _
school and/or participated In a reglstered apprenticeship program or related craft while in
the military may be glve direct entry into the apprenticeship program. The committee
~ shall evaluate the military training recelved for granting appropriate credit on the term of
apprenticeship and the appropriate wage rate. The committee will determine what

training requirements they need to meet to ensure they receive all necessary tralning for

completion of the apprenticeship program. Entry of Military veterans shall be done
without regard to race, color, religlon, national orlgln, sex, sexual orlentation, age (40 or
older),-genetlc Information, gender Identity or disabllity.

(Note: This Is a method of direct entry into the apprenticeship program.)

6. Youth Bulld Programs-
Youth who complete a YouthBulld U.S.A, tralnlng program In any occupatlon covered in
these Standards, who meet the minimum qualifications of the apprenticeship program,
may be admitted directly into the program, or if no apprentice opening is available, the
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YouthBulld U.S.A. graduate may be placed at the top of the current applicant ranking list
and given first opportunity for placement. ABC will evaluate the YouthBulld U.S. A,
tralning recelved for granting approptiate credit on the term of apprenticeship, Entry of
YouthBulld U.S.A. graduates will be done without regard to race, color, religion, national
origin, sex, sexual orlentation, age (40 or older), genetic information, gender identity or
disability. (Note: This Is a method of direct entry into the apprenticeship program.)
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